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Our Cover 


CAW National 
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supports Mexican 
opposition leader 
Cuauhtemoc Cardenas 
in his bid to fight the 
continental trade deal. 
(Photo: Photo Features) 


SINCLAIR'S CORNER 


Holding firm on Auto 


Insurance and at Alliance 


by John Sinclair 
President 


On behalf of Local 222 members, I 
have been talking to our new government 
about auto insurance. I restated the 
position we took with the Liberals on the 
right of people injured in car accidents to 
sue. 

The old government's no-fault law 
took away the right of people, except in 
extreme situations, to go to the courts for 
compensation. Our opposition to the law 
was then shared by the New Democrats. 

In a letter to Brian Charlton, the NDP 
Minister in charge of auto insurance I 
said, "statements and commentary 
concerning the Government's position on 
the issue of reasonable compensation 
through the court system have become 
less clear than the statements made during 
the election campaign, which were 
extremely clear cut. The statements I am 
reading now indicate that you may be 
considering something other than allowing 
a person an opportunity to seek reasonable 
redress for injuries sustained in 
automobile accidents in this Province." 

I noted that "a victim's right to sue 
was a platform that myself and the 
members of my Union were in favour of 
and supported wholeheartedly." Copies of 
the letter were also sent to Bob Rae and to 
our six area NDP MPPs. 

We'll keep everyone up to date on this 
issue and on all the other issues we are 
reviewing with the government. 


Alliance Ballast Update 


The strike started on February 27. 
Our first meeting with the company, after 
the members went out, took place on April 
12. With mediator Olive Chester present, 
we reviewed the union's proposals. 

Our members average $9.00 an hour. 


They pay for 25% of the benefits. The 
members want an increase of 65 cents an 
hour in both years (retroactive to the 
expiry of the old contract) of a new, two- 
year agreement. The members want the 
company to pickup 100% of the cost of 
benefits. 

The company would not even respond 
to our proposals. They said our position 
was "outrageous" and "ridiculous." The 
members don't think so. They're holding 
firm. 


Setting the pace for the 


Oshawa General 

I'd like to thank Local 222 members 
for the tremendous reception you're giving 
to the people who are raising money for 
the Oshawa General Hospital. 

Your response has been unbelievable 
and just marvellous. Way to go! 
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Victims of success 

You may noice that this issue of the 
Oshaworker looks a little crowded. Since 
we changed the format of the paper, the 
response has been unbelievable. We get 
so many submissions we can't fit them 
within the number of pages we have 
available. Consequently, there were 
several submissions which did not make it 
into this issue. 

We're looking into the situation to see 
how we can accomodate everyone. For 
this issue, we have a problem; but this is 
exactly the kind of problem I'd like to see 
in our Local. In these days of government 
and corporate attacks, it's good to see our 
members more active in at least one part 
of the union than they've ever been before. 


Wio Woutp HAVE 
THOUGHT THAT AFTER, 
THE MOTHER OF ALL 
FREE TRADE DEALS 
We WouULD 6e HIT 
WITH THe MOTHER 
OF ALL RECESSIONS 


+» BY THe WAY, You 
GUYs FROM C.B.c. 
PicK UP youR 
U.I.c. FORMS ON 
THE WAY OuT / 


Fritorsecce 
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SECRETARY TREASURER'S REPORT 


New computers, phones will 
improve member services 


by John Kovacs 


Secretary-Treasurer 


Below you will find my Financial 
Report for the month of March 1991, 
There are some notables concerning this 


report, so I will touch on it. Continued next pagel... 
Secretary-Treasurer's Report March 1991 
Receipts $611,502.89 Expenses March 1991 
Expenses $567,872.36 Hall and Staff Wages 102,176.57 
March '91 Surplus $43,630.53 Office Supplies 5,051.96 
Lost Time Expense 12,332.72 
Bank Balance Telephone 2,691.60 
Current Account March 31, 1991 $650,954.08 Computer System 1,167.50 
Deposits - March 1991 627,021.23 Office Maintenance & Leases 2,963.22 
1,277,975.31 Hall Supplies 4,739.57 
Withdrawals, March 1991 563,194.23 Building Maintenance 5,047.25 
Bank Balance at March 31, 1991 $ 714,781.08 Green Shield Prepaid Services Ltd. 1,592.53 
Assets Miscellaneous (A.B. Strike) 3,174.07 
Bank Balance March 31, 1991 $714,781.08 Donations 1,810.00 
Mortgage - 44 Bond St. E. 450,000.00 Oshaworker 31,261.87 
Cash on Hand March 31, 1991 20,734.17 Publicity 131.00 
Auto Workers Credit Union 32,454.50 G.M. Pension Litigation 14,000.00 
Local 222, C.A.W. Special Benefit Fund 2,352.57 Education (Standing Committee) 5,736.15 
Investors Group Trust 565,815.12 Political Education Committee 534.00 
Government Bonds 12,000.00 Recreation Committee 1,480.85 
$1,797,137.44 Welfare 1,278.00 
Less o/s Cheques March 31/91 65,403.89 Co-op Housing 85.40 
Total Assets at March 31, 1991 $1,731,733.55 Union Dues Refunds (Feb.) 406.03 
Per Capita Taxes 353,815.39 
Receipts March 1991 C.A.W. Local 222 Special Benefit Fund 10,000.00 
Lost Time Wages 3,418.29 Retired Members Dues Fund 2,457.86 
Lost Time Expense 995.35 Retired Members Dues (Euchres) 80.00 
Checkoffs & Cover Counter Dues 594,197.21 GST (Goods & Services Tax Paid) 3,774.23 
Hall Rent 5,400.00 Total March 1991 Expenses $ 567,872.36 
G.S.T. 130.61 
Miscellaneous 1,373.98 
Telephone 1,171.54 
Oshaworker 1,282.37 
Vending Receipts 375.27 
Retired Members Dues Fund 2,469.45 
Green Shield Premiums “UIC Help) 252.74 
Bond Interest 225.00 
Welfare (loans reimbursed) 200.00 
Building Maintenance 11.08 
Total Receipts to March 31/91 $611,502.89 


First of all this is the very first report 
which was done through our computers, 
as we are slowly computerizing our 
offices. Z 

These figures are put into our 
computer on a regular basis, and can be 
easily retrieved at the end of the month. 


We are going through the growing and 
learning period; computerizing is not a 
simple procedure. The main thing is that 
we are getting there. 

If you kept the previous issue of our 
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SECRETARY TREASURER'S REPORT 


From previous page 


paper, you will note that our total assets of 
$1,679,334.25 as of February 28th, 1991, 
has increased to $1,731,733.55 as of 
March 31st, 1991. Please keep in mind 
this does not include our properties of the 
New Union Hall. Our auditors are 
presently doing our year end audit, and as 
soon as they finish I will publish the 
property value of our New Hall. The 
figure should be in the ball park of four 
million dollars, but I'm only guessing. 

A couple of items should be noted in 
the expenditure column. Under 
miscellaneous (A.B. Strike), I'm showing 
$3,174.07 that is an expenditure for the 
Alliance Ballast strike which is one of our 
units within Local 222. This expense will 
be fully refunded by the National Union, 
but it only happens once every three 
months. 

Also we did not pay “Investors 
Group" which is the Staff's Pension for the 
month of March, so we will have to pay 
double in April. Our monthly obligation 
is $7,257.23. The two items somewhat 
offset each other for the month and result 
of $43,630.53 surplus is realistic. The 
final line is that we are slowly growing 
again, at least till the next plant-wide 
election comes along. 

Improved Phone System 

As of April 15th, 1991 we have 
expanded our telephone system. Instead 
of 4 lines now, we have a total of 8 lines 
coming in and 7 lines going out as well as 


number it will ring in on one of the 7 lines 
available automatically. If 5 lines are 
busy it will ring in on the sixth. The only 
way you will have a busy signal now is if 
all 7 lines are tied up. But keep in mind 
we do have 6 staff members and 7 full 
time officers in our hall. 


Closing Message 
Few people are successful unless a lot 


of other people “want them to be" - and I 
just can't let this one go by: “Politicians 
never made a poor country rich, but they 
are highly skilled at making a rich country 


poor". 


Bill Matnick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howle Kellock: 655-3906 
of 644-3724 
Doug Cameron: 725-1666/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 


the private lines from the Presidents, 
Secretary Treasurer and 3 Service 
Representatives offices. 

We made one of the lines into an 800 
toll free long-distance line, so regardless 
of where you live in Ontario, you can 


call us toll free. If you live in Area caanaie pa ee an 
Codes 416, 519, 613 or 705, all of these eS 


will operate without any charge to you. All Can Be Reached at Union Hall: 723-1187 


So please jot down the following . 
number if you live outside of Oshawa, 
1-800-465-5458. It will appear in next 
year's phone book, but next year is far 
away yet. 

The extension on our local line 
means all you have to remember is our 
main line of 723-1187. If you call this 
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CHAIRPERSON'S IREPORT. 


Touching on turnstiles 


by Tom Hoar 
Plant Chairperson 


I want to touch on the subject of 
turnstiles. There was a demand submitted 
by the Union in 1990 negotiations to 
prevent the company installing turnstiles. 
The demand was dropped during the 
dying hours of Local Negotiations. The 
agreement reached without this demand 
was endorsed by the Local Negotiating 
Committee. This Committee consisted of 
the President, the Area Chairpersons and 
myself. The Local Committee was 
unanimous that we had the best Local 
Agreement possible. 

Prior to the Membership Ratification 
vote, a Leadership Meeting was held to go 
over the new Master and Local 
Agreements. The CAW-GM Leadership 
endorsed the Master Agreement 
unanimously. 

The Locals then went into a Local 
Leadership meeting. In addition to the 
Local Negotiating Committee listed 
above, all Committeepersons were present 
to accept or reject the Local Agreement. 
The vote was unanimous to accept the 
Local Agreement as negotiated. Some of 
those same reps who had the opportunity 
to speak then but did not, are now running 
around with their pamphlets. Those same 
reps who voted for the Local Agreement 
without the tumstiles demand have a habit 
of speaking out of both sides of their 
mouths. If you see someone elected, 
handing these pamphlets out, just ask 
them, "Did you vote for the Local 
Agreement or not?” The demand came 
off the table because the Local Committee 
could not justify a strike when all other 
issues were agreed upon. Your 
Committeeperson had a chance to vote 
and quite obviously agreed with the Local 
Negotiating Committee. 


We WOULD LIKe 
TO THANK THe 
FOLLOWING 
WORKERS FOR 
SO YeARS 
peRvice .*28914, 
*9429 , 34992, 
29150, 20988... 


ie < 
CONCANAY 
PERSPECTIVE 


Vote on Turnstiles 


In the last Oshaworker, a number of 
writers touched on George Peapples' 
public statements that he wanted to give 
workers a voice. Someone in this Local 
Union took him up on his statement that 
he wanted to hear his employees. A 
motion to have a referendum vote on the 
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Constitutional Delegate Ballot was made. 
The referendum question to be asked is, 
are you in favour of having turnstiles at 
Plant gate entry and exit locations? Yes 
or No. This will be your opportunity to let 
George Peapples, President of GM 
Canada, hear your voice. I hope everyone 
exercises that right whether in favour or 
not. 


[0 es ees eee ee ee ee 


Tories accuse us of racism 


ulroney and his gang are 

trying to turn the tables on 

opponents of the Mexican 

trade deal. They’re saying 
opponents, like union members, are 
standing in the way of a poor country 
trying to better itself. They’re hinting that 
we're racist. 

That’s hogwash. There’s nothing in 
the books that says Canadians have to lie 
down every time the government tries to 
take our jobs away. And, if you take a 
look at the free trade zone already up and 
running in Mexico, you'll see Mulroney 
and his crew are off the mark when they 
say free trade will help Mexico. 

The Mexican free trade zone is called 
the Maquiladora. It’s in the northern part 
of the country, close to the American 
border. After more than 25 years of 
operation, people in the Maquiladora 
aren’t doing all that well. Some half a 
million jobs have been created but the 
money has not gone into the workers’ 
pockets. 

There’s a dramatic gap between 
productivity and wages. And in no other 
part of Mexico have the wages remained 
as low for as long. Add the fact the 
Maquiladora is an environmental disaster 
zone and most Mexicans who had a 
choice would say “No thanks.” 

When Mexican President Carlos 
Salinas de Gortari recently swept through 
Canada touting a three-way trade deal 
between his country, the United States and 
Canada, he received a mixed reception 
from Canadians. 

While Conservatives in the House of 
Commons gave him a standing ovation, 
Ontario Premier Bob Rae told the 


are UNHAPPY 
al, THIS Time, 
iTS PROBABLY 


Mexican leader that Canada’s experience 
with the U.S. free trade deal had cost way 
too many Canadian jobs and organized 
labour was cordial but frosty to his 
proposals. 

CLC President Shirley Carr spent 30 
minutes with Salinas, outlining the 
concerns of Canadian workers. Carr told 
Salinas the CLC opposition to the 
proposed three-way trade deal had nothing 
to do with animosity toward Mexican 
workers. 

“This debate is not about Canadian 
workers opposed to Mexican workers, this 
is about multinational corporations not 


oe about workers,” she said. 
arr stressed that the trade initiative 


is being driven exclusively by business 
interests for the maximization of profits 
and it has nothing to do with economic 


Deadline 
Deadline for the next issue of The Oshaworker is: 


May 10, 1991 
at 4:00 p.m. 
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development. 

“We oppose the idea of Mexican 
workers being played off against Canadian 
workers while corporations reap the 
profits,” Carr said. The CLC president 
told Salinas that she had sympathy with 
the Mexican trade union movement and 
their interest in increased foreign 
investment but at the same time 
understood that corporations were not 
interested in Mexican families, social 
conditions or the environment. 

“Corporations are interested in profits 
and everybody should understand that,” 
Carr said. 

The Mulroney trade deal with the 
U.S. was bad enough. A continental deal 
with the U.S. and Mexico will tear this 
country apart. We want Mexican workers 
to share our way of life, but we don't want 
theirs. If the Mulroney gang thinks that's 
Tacist, they've given us yet one more 
reason to turf them on their behinds 
whenever they have the guts to call the 
next election. 


First Vice-PRESIDENT’S 


Let's tell GM what we think 


about turnstiles 


by Jim Nimigon 
First Vice-President 


At the April General Membership 
meeting, Brother Dan Kewley proposed 
the following motion: 

WHEREAS: General Motors is 
plunging ahead with prison style 
turnstiles, 

AND WHEREAS: George Peapples 
told the Conference Board of Canada and 
the media that he "wanted to hear the 
voice of the workers,” 

BE IT RESOLVED: That a 
referendum question be added to the 
election ballot in the G.M. Unit as to 
whether the membership want Mr. 
Peapples'’ turnstiles. 

BE IT FURTHER RESOLVED: That 
this referendum be conducted by the Local 
222 Election Committee and that the 
results of this vote be conveyed to George 
Peapples and a press release made to the 
general media to give Mr. Peapples a 
chance to hear his employees’ voice. 

THE QUESTION TO READ: Are you 
in favour or not of turnstiles being 
installed at plant locations to control your 
entry and exit? 

O YES 

0 NO 

When G.M. was first considering 
turnstiles for all gates a couple of years 
ago, Tom Hoar put the company on notice 
that if they spent the proposed two million 
dollars on turnstiles for all gates at G.M., 
that they would end by paying another 
two million to take them out during the 
1990 negotiations. 

During negotiations it became clear 
that it would be necessary to take the 
membership on strike to get G.M. to back 
away from the idea of turnstiles. Tom 
Hoar and the Negotiating Committee 
decided it would not be a responsible 


position to ask the membership to strike 
over this one issue and this proved to be 
the right decision. 

We all now have the opportunity to 
tell the G.M. Corporation what we think 
of their turnstiles without a strike, work 
stoppage, or loss of pay. 

This vote will take place at all G.M. 
Plant gates and also at the Union Hall on 
May 21, 1991, and if the membership at 
General Motors reject this turnstile 
concept, we will then see if Mr. Peapples' 
statements are worth the paper they are 
written on. 

Free Trade with Mexico 

Carlos Sada (Mexico's Consul 
General) was quoted as saying "The idea 
of this deal with the U.S. and eventually 
Canada, is to improve the economy of 
Mexico and the wages and benefits of its 
workers.” 

The following two excerpts were 


“If the membership at 
General Motors reject 
this turnstile concept, 
we will then see if Mr. 
Peapples' statements 
are worth the paper 
they are written on." 
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taken from the March '91 Lloyd Economic 
Report concerning recent investments in 
Mexico: 


Four New General Motors 
Plants 

Ten million dollars will be invested in 
four new plants in the state of Zaratecas 
by Packard Electric Company, a 
subsidiary of General Motors. These 
plants will be operated by a new company 
called Cableados and create 2,400 jobs. 
Their output of cables for automotive 
vehicles will, for the most part, be shipped 
to the U.S.A. 

Background Note: General Motors 
Export Corporation was established in 
Mexico city in 1912. Since then it has 
grown into the the largest private sector 
corporation within the Republic. Today it 
operates four large G.M. plants that tum 
out passenger cars, trucks, motor castings 
and V6 motors, plus 27 maquiladora 
plants that produce instrument panels, air 
conditioning controls, heater controls, 
antennas, tail lights and other components 
for export. As of December 1990, it 
employed 554,341 Mexican men and 
women. 


700 Million for Ford 


Expansion 

During the next two years, Ford de 
Mexico will spend a total of 
approximately 700 million dollars in the 
expansion of its 9-year-old motor plant in 
the city of Chihuahua, capital of the state 
of Chihuahua. Capacity of the plant will 
be increased to around 500,000 engines 
yearly, Ford de Mexico executives say, 
with the lion's share of the motors 
scheduled to be exported to the U.S.A. 

Background Note: Ford produced 
its first car within Mexico in 1925 and, at 
the end of 1990, had more than two billion 
dollars invested in Mexico. 


SERVICE REPs' REPORTS 


G.M. Agrees to 
Parental Leave! 


by Gene Bergeron 
Service Representative 


On February 15th, 1991, I wrote to 
Brother Robert Nickerson, National 
Secretary Treasurer, informing him we 
were experiencing problems concerning 
Bill 14. General Motors of Oshawa were 
going to deny any request for parental 
leave. 

On March 15th, 1991, I received a 
reply from Brother Nickerson informing 
me that he and brother Pat Clancy had met 
with General Motors and the corporation 
were now going to honour the recent 
legislation covering mothers and their 
spouses. 

I wish to thank Brother Nickerson for 
his work on our behalf in obtaining this 
leave. 

Below is a copy of the letter to 
Brother Nickerson and a copy of his 


response. 


February 15, 1991 

Mr. Robert Nickerson 

National Secretary-Treasurer 
C.A.W. - Canada 

205 Placer Court 

NORTH YORK - WILLOWDALE 
Ontario M2H 3H9 

Dear Brother Nickerson: 

I have just recently received a copy of 
Bill 14 concerning parental leave with the 
ULC. 

I understand that the bill allows the 
mother or spouse this benefit if they so 
wish. however, General Motors have 
indicated to us that they interpret the Bill 
differently and are not obligated to 
authorize the time off. 

Would you please be so kind as to 
inform me of your interpretation of Bill 14 


and whether General Motors are obligated 
to allow time off work under this Bill of 
parental leave. 

Fraternally, 

Eugene Bergeron 

Local Service Representative 

Local 222, C.A.W. 

EB/sp 

caw1136 


March 14, 1991 

Mr. Eugene Bergeron 

Local Service Representative 
CAW Local 222 

1425 Phillip Murray Avenue 
Oshawa, Ont. L1J 8L4 

Dear Eugene: 

Sorry for the delay in responding to 
your letter of February 15. I have had 
discussions with Pat Clancy and the 
General Motors Corporation and it is now 
my understanding that they do honour the 
recent legislation covering mothers and 
their spouses for paternal leave under 
Employment Standards and of course the 
benefits under the U.I.C. 

There could be the possibility of a 
period of time during which the U.I. Act 
became effective on November 18 and 
there was no provisions for leave under 
the Employment Standards Act. These we 
have to work out on an individual basis, 

In Solidarity, 
Robert Nickerson 
Secretary-Treasurer 
RN/RT 

Opeiu343 

cc: Pat Clancy 

Bob Tindale 

In my last article I had attempted to 
show you just what "Free Trade” and 
“Brian Mulroney” were costing the 
working men and women of Canada. At 
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least 90% of my article was cut and it only 
reflected jobs lost in the Auto Industry. 
This was not my intention to focus only 
on the auto industry. We in the auto 
industry are not the only ones suffering 
from the Conservative Free Trade 
Agreement. When other industries close 
their doors and lay off people they are 
creating an economic climate that in the 
long run affects our jobs in the auto 
industry. No one can afford to purchase a 
car or truck if they have no pay cheque. If 
you follow the papers and listen to the 
economists, they still speak of a very slow 
recovery that could take up to 18 months. 
However, the jobs lost to the United States 
will never again return. What will replace 
them? 

On the list of lost jobs I submitted in 
the last article also affected many of our 
families and neighbours - places in 
Lindsay, Peterborough, Oshawa, Ajax, 
Bowmanville, Belleville, Toronto and all 
across Canada. More than a quarter of a 
million jobs gone forever. 

I hope they will find space in future 
editions to complete my last article. 


Put the U in 
union. 
Attend your 


Workers Compensation 
Supplement "Cut Off" 


by Dave Thompson 


Service Representative 


It seems that the Board is on a 
mission to cut off Worker Supplements 
under 545(7) Older Worker Supplement, 
or the 135(4) the Transition Supplement. 

This supplement is basically to aid 
injured workers who were unable to retum 
to the workforce. In other words, it helps 
or buffers financially until the worker 
receives Canada Pension or Old Age 
Security benefits. 

Any one of you who have pension 
awards or pensions that were commuted to 
a lump sum will probably receive a phone 
call from the Compensation Board. 

Answer the following questions: 

1. Would you be willing to retrain or 
willing to take a retraining program. YES 

2. Will you co-operate with the 
Compensation Board? YES 

3. Tell them that Dave Thompson or 
Terry Spence is my Union Rep. and he 
has permission to have access to my 
W.C.B. File. 

Now if you, the worker, are deemed 
by the Board to be retrained, you can go 
back on full benefits from the Board even 
though you have retrained. That's right. 
You will receive full Temporary Partial 
Benefits plus your G.M. Pension or 
whatever other Company pension you're 
on. 

That means they could send you to 
school, and pay you 90% of your pre- 
accident earnings. 

But if you say NO to any retraining, 
your supplement could be cut off. 

If you are called, please notify the 
Union Hail, leave your name and W.C.B. 
Claim Number. 


Here is what the old policy is: 
Section 45 (7): 

“Notwithstanding subsections (1) and 
(5), where the impairment of earnings 
capacity for an older worker is 
significantly greater than is usual for the 
nature and degree of the worker's injury 
and, where in the opinion of the Board, 
the worker cannot retum to work and is 
unlikely to benefit from a vocational 
rehabilitation program which would lead 
to employment, the Board may 
supplement the amount awarded for 
permanent partial disability with an 
amount not exceeding the old age security 
benefits that would be payable under 
section 3 of the Old Age Security Act 
(Canada), and amendments thereto, as if 
the worker were eligible therefore, and 
such supplement may continue until the 
worker is eligible for such old age security 
benefits or until the worker returns to 
employment,” 

New Policy 
Section 135 (2): 

"Subject to subsections (9) and (10), 

the Board shall give a supplement to a 


worker who, in the opinion of the Board, 
is likely to benefit from a vocational 
rehabilitation program which could help 
to increase the worker's earning capacity 
to such an extent that the sum of the 
worker's earning capacity after vocational 
rehabilitation and the amount awarded for 
permanent partial disability approximates 
the worker's average or net average 
earnings, as the case may be, before the 
worker's injury." 

Section 135 (4): 

"Subject to subsections (8), (9) and 
(10), the Board shall give a supplement to 
a worker. 

(a)who, in the opinion of the Board, 
is not likely to benefit from a vocational 
rehabilitation program in the manner 
described in subsection (2); or 

(b)whose earning capacity after a 
vocational rehabilitation program is not 
increased to the extent described in 
subsection (2) in the opinion of the 
Board.” 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, ete.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 
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S.U.B. Report - G.M. Unrr. 
Much confusion over 
computer letters 


by Jerry Smith 
S.U.B. Representative 


The lay-offs that have occurred in our 
plants since December 1990, have kept 
not only Mike and myself very busy, but 
also the Service Representatives at the 
Union Hall. These lay-offs have involved 
every plant in Oshawa and although we 
tried to answer every call for assistance, I 
am sure that some calls were unanswered. 
This was simply because there were not 
enough hours in the day. Some days Mike 
and I received as many as seventy calls 
and it became physically impossible to go 
out in the plants and see people 
personally. In an attempt to resolve as 
many problems as possible, we used the 
telephone and in many cases contacted 
people at their homes outside of working 
hours. It was the only way we could 
effectively contact most people who were 
having S.U.B. or U.I. problems. 

In addition to the large volume of 
calls we were receiving, we were faced 
with a sudden change in the way the 


S.U.B. responded to the problems. In the 
past, the S.U.B. Office made every effort 
to help resolve problems, but during these 
lay-offs, there was a change in attitude 
and a determination to let the computer do 
the work in the hope that many problems 
would eventually work out. This resulted 
in much confusion among. our 
membership as computer generated 
S.U.B. overpayment letters were sent out 
and §.U.B. overpayments were deducted 
from pay cheques only to be paid back 
several weeks later (either on an S.U.B. 
cheque or on regular payroll). 

In the past, certain computer 
intervention work took place in the S.U.B. 
Office that stopped the domino effect that 
was allowed to take place during these 
lay-offs. Many problems that in other lay- 
offs were stopped before they affected 
other work weeks were, during these lay- 
offs, allowed to continue and affect 
following weeks. 

Several meetings took place in an 
effort to resolve the obvious shortcomings 
in the methods employed by the S.U.B. 


Lockhart at the Hall 


by Connie Lockhart 
Service Rep. 


Phone Systems 
The telephone at the Hall has been a 


sore spot at the C.A.W. for a long time as 
we had only 4 lines coming in. We now 
have 7 lines incoming, along with a line 1- 
800-465-5458 to those people that live 
outside of Oshawa and have to phone long 
distance. At this time I am not convinced 
that this will solve the problem, but time 
will tell. 


C.A.W. Hockey 
The C.A.W. hockey is over for 


another year and I feel again that the 
league keeps getting better as all 4 teams 
are Well balanced and could have won on 
a given day. 

I want to take a minute and thank the 
sponsors who have kept this league strong 
for the last 40 years, Starr Furniture, All 
Canadian Awards, Village Pump and 
Teresa Doyle of Remax Apple. To all the 
members of our union that can use their 
services, do yourself a big favour and tell 


THE OSHAWORKER 
1 


Office. These meetings were attended at 
different times by your Benefit 
Representatives, Service Representatives 
and Financial Secretary, John Kovacs, in 
addition to management personnel, Ken 
Kelly, Ray Sproule and Susan Stones. 
The meetings did not resolve the problems 
as it was not only the Company position 
Not to provide the service necessary (even 
though they are a service department set 
up to handle such problems) but it also 
was their suggestion that we get out the 
the U.LC. business (even though 90% of 
the S.U.B. problems relate directly to 
U.1.C.) They also refused to provide a 
direct telephone line through which your 
representatives would be able to get 
S.U.B. information to help resolve your 
problems. We as Benefit Representatives 
and Service Representatives were forced 
to rely on the same inquiry line as 
everyone else in the plant, and as a result 
we were faced with a busy signal most of 
the time. It was difficult, if not 


Continued next pagel... 


them you're with the union for it could 
save you money. 

A special thanks to Teresa Doyle who 
came to our rescue when our prior sponsor 
Consortium went out of business. Teresa 
took over the sponsorship, paid the bills 
and will now be our sponsor next year and 
in years to come. 

It also should be said that the 
Executive board and membership have as 
always been there to keep things going. 
Please use our sponsors and mentions the 
union; it pays. 
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impossible, to effectively solve problems 
under these circumstances. 

It should be pointed out that people 
who work on the so-called "hotline" 644- 
7148 Benefit Inquiry number, have done 
their best under the difficult circumstances 
imposed on them by their bosses. These 
bosses seem unaware of the fact that they 
run a service department and that their pay 
cheques flow directly from the efforts of 
the production worker. If the production 
worker was to do his or her job as 
inefficiently as the S.U.B. Department, 
perhaps we would all be out of a job. 

At the time of writing, we are 
awaiting a response to the many concerns 
we raised at a meeting that took place on 
Monday, April 8, 1991. In addition to 
people previously mentioned, that meeting 
was attended by Benefits Boss, Bob 
Towey and our own Tom Hoar. We were 
told that we would receive a response to 
our concerns by the next day. That did 
not happen but hopefully, by the time you 
read this article, bosses Bob Towey, Ken 
Kelly and Roy Sproule will have come to 
understand that they are employed to 
solve problems, not add to them. It is 
only through co-operation with Union 
Representatives involved in the same 
endeavour that the job can be done to 
everyone's satisfaction. 

I think it is important that those of 
you within our membership who have 
problems with S.U.B. or U.I.C. 
understand that your Union is only one 
link in the chain of problem solving. 
Presently your only contact if you have a 
problem is your Union Representative of 
the 644-7148 hotline at Benefit Plans. It 
might interest you to know that if the so- 
called hotline is busy, Roy Sproule can be 
reached at 644-7835 or Ken Kelly at 644- 
7897 or Bob Towey at 644-6175. Perhaps 
if you were to express your displeasure 
with the way they are doing business, it 
would motivate them to take a more active 
interest in your problems. In the past, 
when the S.U.B. Office was at Gate #5, 
you had the opportunity of facing your 
tormentor. The relocation of the S.U.B. 
office to the new G.M. Office building has 


allowed some isolation for these people 
and a sense of complacency regarding 
your S.U.B. problems has set in. 

If the S.U.B. Office was reopened at 
Gate #5 and an inquiry line was set up for 


Benefit Representatives and Services 
Representatives only, and the S.U.B. 
Office was to resume their computer 
intervention work, it would go a long way 
towards solving the problems. 


Notice of Election 
C.A.W. Constitutional 
Convention 


All members in good standing working within the 
following units: 


General Motors, A.G. Simpson, Lear Seating Canada, 
Duplate, Columbus-McKinnon, Cliff Mills Motors, Oshawa 
Transit, St. Mary's Cement, Kerr Industries, A.V.P. 
Extrusions, Alliance Ballast, Woodbridge Foam, 


stand nominated, and have from Monday, April 22nd, 
1991, until 10:00 a.m., Tuesday, May 7th, 1991, to declare 
by written notice on nomination cards available at the 
C.A.W. Union Hall, 1425 Phillip Murray Ave., Oshawa, 
their intentions to stand for the above positions. 


An Election for these positions will be held on Tuesday, 
May 21st, 1991 for the General Motors Unit and on 
Thursday, May 23rd, 1991, elections will be held for all 
other Units in Local 222. 


Times and places of voting posted on In-Plant 
Election Notices. 


Bill Hart & Bill Neill 
Co-Chairpersons 
Local 222, CA.W. 

Election Committee 
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Action taken on S.U.B. 


by Mike Shields 
S.U.B. Rep. - G.M. Unit 


With the many lay offs we've faced in 


the last five months, Jerry Smith and 
myself have been very busy. Due to the 
vast numbers we deal with, over 15,000 
members, certain problems are bound to 
crop up, and sure enough, they have in 
record numbers. That's mine and Jerry's 
job - to help correct these problems. 

We have to deal with the U.I. office 
as well as the S.U.B. office to correct 
most of these problems. During the lay 
offs the Unemployment office has been 
very cooperative in fixing up problem 
claims. The only problem has been the 
cheques are taking a little longer than the 
average brother or sister would like. With 
a record unemployment rate in Durham 
region, this is difficult to overcome. 

On the other hand, the S.U.B. office, 
namely Roy Sproule and Ken Kelly have 
not shown any cooperation at all. After a 
number of our concerns were not 
addressed by the S.U.B. office, we put our 
complaints in the form of a letter, to try 
and solve many of the outstanding 
problems. Here is a copy of that letter. 


April 2, 1991 

Mr. Roy Sproule 

General Supervisor 

S.U.B. Office 

General Motors of Canada Ltd. 
1908 Colonel Sam Dr. 
Oshawa, Ontario 

L1H 8P7 

020-003 


Dear Mr. Sproule: 

In the interests of co-operation and 
expediency, your office has, for some 
time, been allowed to bypass some of its 
responsibilities. This spirit of co- 


operation has, in recent times, become 
one-sided, and it is now necessary that all 
commitments be enforced to the letter. 

In line with this unfortunate 
development, we have listed below a 
number of areas in which we expect your 
immediate attention: 

1. It is the Company's responsibility 
to provide laid-off employees with the 
necessary S.U.B. and U.I. applications, 
along with return address envelopes. In 
recent times, the S.U.B. envelope has been 
left out of the lay-off kits. Please insure 
that future kits are complete. 

2. Your suggestion and recent 
practice of regenerating S.U.B. 
applications in the event an employee 
returns to work for a short time and is 
again placed on lay-off is unacceptable. 
There is no provision in the S.U.B. 
Agreement to regenerate applications and, 
as mandatory, the S.U.B. Office should 
reinstate the practice of verifying each 
application for eligibility and 
completeness. 

3. It has been agreed that certain 
substitute evidence of U.I. receipt or 
eligibility is acceptable. Your recent 
approach to the Oshawa U.I. Office to 
restrict the availability of such evidence is 
not in the spirit of that Agreement. Your 
attempts to create a situation that would 
allow you to circumvent the Agreement is 
disappointing, to say the least. It is 
expected that you will stop your 
dishonourable activity in that regard. 

“ You should also be reminded that, 
although an employee is not generally 
required to furnish to the Company 
evidence of receipt of U.I. benefit, as that 
information should be received via the 
ULL tape, the employee is to be contacted 
by the S.U.B. Office if further evidence is 
required. 

4. It has been agreed that S.U.B. 
overpayments that result solely from the 
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use of the estimated U.I. benefit amount 
receivable under the accelerated regular 
benefit procedure will be based on a 
maximum recovery rate not to exceed 
$200.00 from any one pay cheque. 
Recently, $250.00 deductions have 
occurred. The Agreement is specific, and 
we demand your immediate compliance. 

5. It has become apparent that 
agreed-to procedure is not being followed 
when an employee contacts the S.U.B. 
Office regarding an overpayment letter. It 
is mandatory that the employee be 
referred to the S.U.B. Examiner, who shall 
elicit from the employee a preference as to 
the method of repayment. You are no 
doubt aware that cash repayments are 
acceptable if the employee insists, and it is 
the responsibility of the S.U.B. Examiner 
to instruct the employee as to where such 
repayment may be made. 

For a number of years, an effective 
method of communication existed 
between the S.U.B. Representatives and 
the S.U.B. Office through the use of work 
letters outlining specific employee S.U.B. 
problems. As a rule, these work letters 
were dropped off at the S.U.B. Office to 
be answered and returned weekly. Until 
recently, this method seemed satisfactory 
to all parties. The fact that these work 
letters have not, in recent times, been 
answered in a timely manner gives rise to 
the question of their usefulness. 

If, in fact, your office no longer 
considers these work letters an acceptable 
method of communication, please make 
your feelings known. 

It would be a shame if we are forced 
to use Form Benefit 6 to resolve problems 
that were so effectively dealt with in the 
past by way of the simple work letter. 

During recent conversations with you, 
it seems that you are under the 
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misconception that the S.U.B. 
Representatives are working for you and 
are under your direction. Please be 
reminded that we are elected to serve and 
represent hourly-rated C.A.W. members. 
With that in mind, your suggestion that we 
assist in the S.U.B. Office and have access 
to your computer terminals is absurd. 

We are elected to police the S.U.B. 
Agreement. It is your job to administer 
the Agreement, and it is our job to insure 
that you fulfill your obligations. 

Your response to the above- 
mentioned concerns would be appreciated 
at your earliest convenience. 


Yours truly, 

Jerry Smith 

Mike Shields 

S.UB. Representatives 
Local 22, C.A.W. 


c.c. R. Nickerson 
J. Sinclair 
J. Kovacs 
T. Hoar 


P. Clancy 
R. Towey 
K. Kelly 


After our letter was sent, a meeting 
was set up with the head of Benefits Bob 
Towey along with Art Joness, Ken Kelly 
and Roy Sproule representing the 
Company. Tom Hoar, Jerry Smith, Dean 
Lindsay and myself represented the 
Union. Many problems were brought up 
at this meeting by our side with little or no 
response from the Company. Our major 
concern was the availability Jerry and I 
have to the S.U.B. office. Right now we 
have to try and get through on a line that 
potentially the other 15,000 members have 
access to. We proposed a phone line in 
the S.U.B. office that would deal strictly 
with the S.U.B. Representatives and the 
Service Representatives at the Union Hall. 

Ken Kelly stated at the meeting that 
he would get back to us on this proposal 
by the end of the day. I am writing this 
article three days after the meeting and 
nobody from the Union who was present 
at the meeting has heard from Ken Kelly. 

Tom Hoar has since gotten very 
involved with the problems we're having 


at the S.U.B. office and we are seeing 
some improvements, for the the first time. 
I will report in the next Oshaworker if this 
progress continues or stops. 
Brian Resign 

You have probably seen many 
buttons and banners throughout the plant, 
demanding for the resignation of Prime 
Minister Brian Mulroney. Mulroney and 
his G.S.T. have without a doubt taken 
more spending power from the working 
class, than any government-program in 
history. 

I learned a short while ago that you 
don't have to be an economics professor to 
know that Mulroney is simply ruining this 


country with his G.S.T. Just a few weeks 
ago I was talking to my son's kindergarten 
teacher, and she informed me that young 
John had told her that he wanted to be the 
President of Canada. John had told her 
that he didn't like that guy with the big 
chin, and that when he became President 
he was going to get rid of that G.S.T. 
because it made everything cost too much. 
Well Brian, I've got bad news for you. 
You can't even fool a six year old into 
thinking that the G.S.T. is good for this 
country. For the record, I will correct my 
son on the point that the Prime Minister 
leads this country not the President, but I 
won't do that until I believe it's true. 


Union Rod and Gun Club 


Annual Championship Trap Shoot 
Sunday, May 12th, 1991 
10:00 a.m. - 2:00 p.m. 

Rain or Shine 
Lewis System Used in Scoring 
50 Bird Shoot 


Newcastle Property 
North East of Town 
Concession #3 
Lot 23, Clarke Township 


PLAN TO ATTEND 


All Trap Shooters Welcome! 
Mothers and Kids Always Welcome 
Trophies to Winners 


Roy J. Fleming Publicity Chairperson 
Union Rod and Gun Club 
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SERVICE Reps’ REPORTS 


Brian Mulroney says "Si" to 


Free Trade with Mexico 


by Dean Lindsay 


Committeeperson 


Once again Canadian working men 
and women are facing a challenge to their 
ability to work and earn a living in 
Canada. 

With over a million and half 
Canadians unable to find a job in Canada, 
the highest rate ever, preliminary talks 
have begun with 
the United 
States and Me- 
xico to create a 
FREE TRADE 
ZONE. 

The advan- 
tages for Mexi- 
co are simple. 
They are facing 
an estimated 
population 
growth of 25 
million up to 
109 million in 
the next two 
decades. In 
order to provide 
jobs, they need 
to attract inves- 


tment. 
The United 


States is antici- 
pating an 
agreement with 
Mexico to gain 
access to an extra market of 84 million 
goods hungry consumers. Their main 
bargaining objective, as it was in the Free 
Trade Agreement with Canada, is to gain 
access to the energy reserves of oil in 
Mexico. The U.S. would like to ensure a 
supply of oil on this continent because of 
the unrest in the middle east. 

What would a country like Mexico 


have to offer besides oil? The answer is 
simple cheap labour, hourly wages plus 
benefits that average $1.89. These rates 
are even half of the going rates in South 
Korea and Taiwan. 

In Canada we have still not seen any 
advantages from the Free Trade 
Agreement signed with the U.S. Instead 
we have seen the closure of plants in 
Canada and the relocation to the U.S. of 
Canadian jobs. 


ON YOUR WaY OUT SHUT 


THe LIGHTS OFF WiLL Ya? 


OY 
‘a 


NORTH @M@RICAN AUTO INDUSTRY HaS iTS SeVENTH-BeST YeaR ON RECORD! 


= 


A North American Trade deal would 
mean instead of our manufacturing plants 
moving to the United States now, they'll 
move to Mexico. The most vulnerable 
manufacturing sector in the North 
American Trade deal would be the Auto- 
Industry. 

Under a North American Trade deal 
there would be little reason for any car 
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manufacturer to stay in Canada. 

The wage differentials in a labour 
intensive industry are just too wide to be 
bridged. Unskilled assembly line workers 
in Ontario average $14.71 an hour, 
compared with Mexico's $1.20. 

Many car manufacturers have already 
shifted some of their production there. 
Ford moved some of its car seat 
production from St. Thomas to Mexico, 
resulting in 140 jobs lost. 

Chrysler assem- 
bles complete cars 
there (General Motors 
is the country's largest 
private employer). 

With the Free 
Trade Agreement 
began the erosion of 
the auto-pact and its 
important protection 
for Canadian jobs. 
Under its terms, cars 
with less than three 
quarters Canadian or 
American content are 
considered imports. 

If the North 
American content rule 
is widened to include 
Mexico, the Canadian 
car and parts manu- 
facturing plants will 
be left out of the 


picture. 
The Conservative 
Government has 


already burdened the country with high 
interest rates, the GST and the recent 
changes to the Unemployment Insurance 
system. 

Now U.S. President George Bush 
says he wants a North American Free 
Trade Zone with Mexico. Brian 
Mulroney runs up to George and says "SI- 
-SENOR". 


S$ vVv'( 


IDUPLATE IREPORT 


by Don Challice 
Chairperson 


The Duplate Committee has been 
busy since the last report. We have had a 
master meeting with the company in 
March. This involved talks concerning 
individual problems and some language 
problems with the contract. We 
approached the people from Pittsburgh 
over concerns we had with the Medex 
coverage. We learned that instead of the 
same Medex package as General Motors 
we have our own different package. We 
drive a Chevette, they drive a Cadillac. 

We tried to interest the company in an 
early retirement package similar to the 
G.M., 28 years and out option. This 
would be used during slowdown periods 
such as the one the economy is in now. 
The company had no interest in even 
considering anything such as this. When 
it came to discussing the personal cases 
that we had to discuss with the company, 
they had only one answer for us...NO. 

The in-plant atmosphere hasn't been 
much better. Our Production Manager has 
felt that since his Christmas present was 
so popular he'd improve his image by 
banning the use of reading materials in the 
plant. He also wants to remove all rest 
areas from the plant and end up with only 
two official rest areas outside of the 
cafeteria. The company at the same time 
is pushing for all of us to co-operate on 
new committees and on teams that will 
improve the atmosphere and productivity 
around here. This hypocrisy is bad 
enough, but now we have another wrench 
in the works. The committee has been 
told that if our machinery here can’t 
handle production on a forty-hour work 
week basis, then contracts will have to be 
moved to the U.S. The company can't 
justify overtime here when so much of 


Company pushes us to 
co-operate, then shafts us 


their U.S. production capability is down. 
Then the company schedules Saturdays on 
five cold ends. What's happening here? 
Which one are we going to be hit with 
next, the carrot or the stick? ~ 

Management attitudes must change. 
They should be trying to put out the best 
quality product available and not be so 
single mindedly trying to control the work 
force. If they were as preoccupied with 
quality as they seem to be with 
domination, then job security around here 
would be a lot more certain. 

The final date for our Ste. Therese 
orders is officially July 19, 1991. After 
that date we will no longer supply them 
with glass, LOF will. The only bright spot 
in the last while has been the acquisition 


of a contract to place a moulding on a 
Mercedes Benz windshield made by our 
sister plant in Hawkesbury. This will be 
done by our bonding lines, and there will 
be sixty thousand windows a year worked 
on here. 

The retirees effective April Ist, 1991, 
were: 

Ivan Dempster - 36.3 years 

Andy Goguen - 38.5 years 

On May Ist, 1991 

Glenn Hammond - 40.2 years 

Ron Watkinson - 21.3 years 

Patricia Stewart - 25 years 

We wish our brothers and sisters good 
luck and the best of health for your 
retirement years. 


C.A.W, Retirees Picnic 


Date: Tuesday, June 11th, 1991 
Rain Date: Wednesday, June 12th, 1991 
Location: Lakeview Park, Oshawa 
For Lunch Count: Call 728-8600 between the hours of 11:00 a.m. to 
3:00 p.m., or in person to the Retirees Chapter Club Rooms, 1425 
Phillip Murray Avenue, during the week of Monday, May 27th to 


Friday, May 3\st. 

Registration at Lake - 11:00 a.m. 
Bingo - 12:00 noon 

Lucky Draws - Candy Guess - Watermelon Weigh 

Lunch - Fellowship 

Sponsored by Local 222, C.A.W. 

President - John Sinclair 
Secretary-Treasurer - John Kovacs 
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OSHAWA TRANSIT 


A Case Study/Plant Closure 


by Gord Vickers 
Chairperson, Oshawa Transit Unit 


When this plant was opened after the 
war, there was nothing around it, but now 
a whole community has grown up around 
General Motors. So the question we have 
to ask, as it concerns plant closings and 
capital flight, is, what gives General 
Motors the right to come into our 
community and use our people's energies 
for 20, 30 and 40 years, pollute our water 
and poison our air, and then, when they're 
finished with us, throw us away as 
casually as we would throw away an 
orange peel? They have a social 
responsibility to keep this plant open! We 
know they do. But the job of the 
campaign is to force General Motors to 
live up to that responsibility. These are 
the words of Pete Beltron, President of 
U.A.W. Local 645 in Van Nuys, 
California. Thus, as was recorded in the 
book, “Taking On General Motors", A 
Case Study of the U.A.W. Campaign To 
Keep G.M. Van Nuys Open, by Eric 
Mann, the campaign began. 

At the time the campaign was 
initiated in 1982, few believed that a 
single local could effectively take on 
General Motors. Yet today, after a 
campaign to force General Motors to 
remain open for a 10-year period, a 
victory took place in the context of 
personal tragedy for the workers at the 


eleven closed G.M. plants. 
Between ante 1979 and January 


1984, 11.5 million workers over the age of 
20 lost jobs because of plant closings or 
cutbacks. One study of displaced U.S. 
auto workers found that two years after 
the plant closing, their income had 
dropped on the average of 43%. While 
workers suffered enormously, they 
directed very little anger and even less 


organized protests against management - 
this, despite more than a decade of poor 
management planning, inferior quality and 
design, and stratospheric executive 
salaries and bonuses. For workers, it was 
a slap in the face for they were made the 
scapegoats. Corporate management had 
transformed their own failure into a 
victory over the massive lay-offs of 
workers. 

Each announcement was met with a 
matter of fact plant closure. The typical 
management argument went as follows. 
American industry, threatened with 
competition from low wage countries, 
meddling governments, greedy unions, 
laziness and sloppy workmanship, all 
protected by big, powerful unions, have 
no choice but to close the plants. So 
successful were the corporate public 
relations that few questioned whether a 
plant had to be closed because of a lack of 
market for its product or because 
management had milked it for profits and 
reinvested elsewhere, or even if the 
Company was losing money. Fewer still 
questioned whether the Company was 
simply leaving to make higher profits for 
their own personal wealth. 

The unions, having been abandoned 
by the Democrats, latched onto three 
opiates - protectionism, realism and 
concessions. "Protectionism" was an 
attempt to stop imports, "realism", that the 
company was right, costs had to be cut, 
wages were too high and "concessions", 
the saving of a company in the giving 
back of wages and benefits in order to 
save jobs for workers. 

For workers, none of the three opiates 
worked. Chrysler, for example, closed 10 
plants, laid off 47,000 workers, while Lee 
Iacocca made fame and fortune on the 
backs of his workers. Worse, some 
companies took workers' money, closed 
the plants anyway and built new plants in 
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other countries where they pay workers 
$1.57 an hour. So badly was the labour 
movement prepared during the 80's, it's 
being reported that by the year 2000 less 
than 10% of the labour force will be trade 
unionists in the U.S. For those who still 
belong to a union, it was reported that 
workers were forming unions within their 
own unions to protect workers’ rights, as is 
the case in the U.A.W., with the New 
Directions movement taking place in the 
U.S., because of a fear of being sold out 
by their own union. 

So why was it that one local could do 
what no other local could do, stop a plant 
closure, in contrast to the rest of the 
labour movement? Beltron's analysis was 
expressed in the framework of "corporate 
social responsibility" and, if necessary, 
would resort to a boycott against the 
corporation to keep the plant open by 
affecting G.M. sales 5 - 7%, enough to 
make any move unprofitable. In this 
context, the campaign to keep G.M. Van 
Nuys open provides a valuable laboratory 
for labour strategy for future use for other 
unions, should their plants be put on the 
danger list for plant closure. 

The message here is clear. If you 
accept plant closure as a matter of right of 
a company, your plant will be closed. If 
you don't fight back and make your 
company accountable to the community 
and its workers, ask the questions that 
need to be asked - is the company you 
work for losing money or is it making a 
profit? Is your company leaving just to 
make higher profits elsewhere? Ask the 
questions that need to be asked, start your 
own campaign. If you don't get the 
answers you want, fight for your share of 
the wealth. 

I will close with a transcript between 
Walter Reuther, who was Vice President 
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DisTRICT IREPORTS 


Plant #1 Chassis Report 


by Dan Kewley 
District #5 Committeeperson 


First off, I want to thank Terry 
Freeburn for filling in for me while I took 
a week's vacation in March. Terry did his 
usual good job. While I was away, Terry 
attended a Focus meeting with the other 
Car Plant Districts, Bruce Adams and 
Tom Hoar. The discussion centred on full 
disclosure of efficiency elimination of 
jobs that should fall under Focus 
Guidelines. Another meeting is to be set 
up, but I don't have a date yet. 


Grievances 

The Truck layoff grievances will be 
started on during the week of April 15, 
1991. As the Truck Plant is on layoff that 
week, Labour Relations expect to get a 
good start on getting these grievances 
resolved, now that their plant seniority has 
been levelled. 

Plant Chairman was successful in 
getting up to 1.3 hours pay for individual 
losses resulting from lates during the 
Guard's Strike. A job well done. 

I have a number of second steps for 
Departments 61, 65, 78, 79, 68B and 51. 
If you have a grievance from any of these 
departments, your Committeeperson can 
tell you whether it was resolved or moved 
on. 

In addition to presenting some 
grievances at the Third Step, I have 
referred some to Shake Out Meetings with 
the appropriate General Superintendent. 
Since my last 4th Steps in February, I 
have written up 15 for the 4th Steps. I 
don't know yet when our next 4th Steps 
will take place. 


Local Agreement 

Contrary to the Politician reports 
from the other Chassis Plant, the Local 
Agreement has gone to print. The last 


item for clarification was a Trades issue 
that required a full Shop Committee vote. 
The vote took place March 25th and the 
sign off was completed on the 28th. 


Synchronous Manufacturing 

Myles Plowright informed me of a 
problem with management wandering 
around in the Rad area on #1 shift. All the 
reps, including Doug Reynolds went over 
to check it out. It was a group of 
Supervision conducting a “synchronous 
manufacturing on site". I informed some 
Labour Reps in attendance that no one 
contacted the Reps or employees. When 
people see a bunch of management 
congregating, they are rightfully 
concemed. I also requested full disclosure 
to the Union of any jobs to be eliminated 
by this program for Focus purposes. 
Synchronous Manufacturing, like 
Operator Certification, is designed solely 
to control jobs and eventually eliminate 
jobs. The Car Plant Districts, Area 
Chairman and Plant Chairman, have a 
meeting scheduled for April 16th at 9:30 
in the South Main Office Boardroom. I 
will give a full report on this as soon as 
possible. We already know what it means 
to workers’ jobs, but it will be interesting 
to see who's got the skates on. 


Turnstiles 

The Company still owes use some 
operational answers on turnstiles. I've 
noticed some of the professional union 
politicians trying to blame other reps for 
the turnstiles. I made a motion at a 
Membership Meeting to put the 
responsibility back where it belongs, on 
General Motors. George Peapples 
garnered a lot of press saying he wanted to 
hear your voice and have your input. This 
is his chance and yours. Your chance will 
be to mark an "X" for or against when the 
Constitutional Delegate election takes 
place in May. The Company Quality 
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Network likes to preach living G.M. 
Beliefs and Values, not just talking about 
them. Now they're going to have to put 
them on the line. 


Arbitration Scheduled 

Pat Clancy, our National Rep., has an 
arbitration scheduled for Monday, April 
15th. There are a number of grievances 
scheduled, and the one chosen to arbitrate 
is not final yet. In the next Oshaworker, 
I'll give a brief report of the arbitration 
scheduled after this deadline. 


Saturday Scheduled 

On Wednesday, April 10, 1991, 
Superintendent Brett Border confirmed 
that Saturday, May 4th and 11th have 
been scheduled for Plant #1. There are 
strong rumours of an increase to 53 jobs 
per hour, but no confirmation. 


Case study 
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of the U.A.W. at the time, and Harry 
Coen, G.M. Assistant Director of 
Personnel, that really says it all. 

Reuther: Unless we get a more 
realistic distribution of America's wealth, 
we don't get enough to keep this machine 
going. 

Coen: There it is again. You can't 
talk about this thing without exposing 
your socialist doctrines. 

Reuther: If fighting for a more 
equitable distribution of the wealth of this 
country is socialistic, I stand guilty of 
being a socialist. 

Coen: I think you are convicted. 

Reuther: I plead guilty. 


DISTRICT REPORTS 


Rad. - Battery - 
South Stamping 


by Jack Vernon 


District # 8 Committeeperson 


There was a pamphlet distributed by 
myself on Monday, April 8th trying to 
bring you up to date on some of the 
company propaganda going on in the 
South Stamping Plant. I have been asked 
by numerous brothers and sisters to 
submit it in the Oshaworker in case 
anyone missed it and also with the thought 
that this information might enlighten other 
members of the company agenda we are 
faced with. 


South Stamping Plant 
Update 

Because of the on-going rumours that 
have been circulating over the past couple 
of months, I thought I would try and bring 
you up to date, and possibly, put some of 
this Company's propaganda to bed. By 
the time you read this, I am sure most of 
you will have read the last issue of the 
"Oshaworker", where all elected reps in 
the Car Assembly Plants gave their view 
on Guy Hachey and his Japanese oriented 
"Management by Stress" work program. 
When the Stamping Plant was down for 
three wecks, I tried to arrange a second 
step meeting with Dave Sands to fix up 
some of your concerns, even though there 
was no production running, they had no 
time - why? Because they were all visiting 
Japanese run plants or holding meetings 
on how to reduce manpower by 
implementing a “Quality of Work Life” 
program in the South Stamping Plant. 

The number one idea that they would 
like you to associate with Q.W.L. is that 
workers must take more responsibility for 
quality to ensure the company's success in 
the market place, and for your own JOB 
SECURITY. How many times have you 
been told that your job depends on quality 
and the ability of the company to be 


competitive? The brothers and sisters in 
Quebec and the Scarborough Plant were 
told the same thing, and I am sure you 
know the position they are in. 

Ever since this plant was built, the 
company has claimed they want each 
press bay area to work as a team; if it took 
three people on the end of a bay, they 
would put in four, if it took four they 
would put in five, etc., etc. The extra 
person would give emergency relief, put 
on tags, get an electrician, consult with 
press tech., etc. This has worked so well 
that I am told we have the best quality, in 
fact we don't even need the extra finishers 
that were agreed to in negotiations. We 
have the best absentee rate in Oshawa and 
we are better, or as good as, other world 
class stamping facilities on die change 
times; our up time has increased to other 
plant levels. So what does all this mean 
when the company has another 
"Management by Stress" staff meeting? 
Everything must be working too 
smoothly, we have to cut heads, THEY 
haven't got enough work! 

As you have heard, it is the 
company’s intention at this time to 
implement a relief system that would in 
fact eliminate about twelve people. You 
have seen the new clocks they are putting 
up, they are going to try to penalize you 
for taking too long, oh yes they are going 
to dangle the carrot on a stick in front of 
you in the form of an extra 20 cents an 
hour for a few U.R. people, not a bad 
price to pay for twelve full-time jobs. So, 
if you are one of these few people vying 
for one of these jobs, you had better be 
careful because you could be one of the 
twelve. 

It was pointed out to me last week 
that they have charts where one press 
competes against another. I also have 
evidence of one very low seniority person 
and one very high seniority person 
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bragging that they set new production 
records for their presses, and if they were 
given more than just coffee and donuts, 
they could work into their breaks and even 
do better, again this competitiveness only 
results in loss of jobs. 

On April 3, 1991 a meeting was 
called for all third shift employees, 
regarding equalization of overtime, 
although Guy Hachey had told some of 
the people present it would be fixed up, 
Dave Sands says he has no intention of 
ever trying to equalize with other shifts. 
We recently had some people suspended 
whereas the people on other shifts were 
also penalized by being given twice the 
workload. Company position - we don't 
replace people on suspension. Two more 
prime examples of "Management by 
Stress"; it is time we all looked over our 
shoulders. 

It is ironic that after distribution of 
the above, well walking to the main office 
I picked up a copy of the G.M. Auto Info. 
On the front page there appeared a picture 
of Plant Manager Tony Welsh receiving 
an award for what G.M. President George 
Peapples claims was the best corporate 
audit in North America. What did the 
worker or the line get for accomplishing 
the breakthrough in quality? His or her 
name was submitted in a drum for the 
chance to win a pair of Blue Jay tickets. 
Sounds good. Remember what I said in 
the leaflet above; there there was two 
quality auditors on each shift to cover four 
days, there is now only one per shift. I 
wonder if their two full-time jobs would 
pay for 200 cheapo Blue Jay Tickets? 
You should be telling them to shove these 
tickets where the sun don’t shine. Mr. 
Hachey if you want to cut heads, I can 
give you a list of White Shirts that don't 
contribute one iota to General Motors co- 
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operation. Do you really need eight 
members of management on a weekend to 
supervise three tradesmen? 

On April 10th a bulletin was put out 
informing all employees of a shift change 
in the South Stamping Plant. Supervisors 
on both shifts told employees that this had 
been discussed and agreed to by the 
Union, this is totally untrue, in fact, the 
Skilled Trades District wasn't aware of the 
bulletin until Friday, April 12th. This is 
simply another way to screw up your 
livelihood and they blame the Union. I 
answered dozens of calls on this issue and 
not one person blamed the company. I 
think it is time we all stop and think for a 
minute, then go after that bunch up on that 
cement perch along the south wall. The 
Union does not change times, set up job 
descriptions, or change past rules as 
Stamping Management would have you 
believe. 

Alum. Rad & Tri-Link 

At the time of writing there are a few 
problems regarding the equalization of 
overtime. I am sure this will be corrected 
by the time you receive this paper. There 
are numerous rumours about layoffs, one 
shift, 2 months off, etc. The only thing I 
can tell you at this time is that on April 
19th production will be reduced by 
approximately 600 rads per day due to the 
change over at the Lansing Plant. On 
May 19th, production will be reduced by 
approximately another 800 per day for the 
same reason. This will definitely result in 
less manpower, however, because of 
people applying for extra holidays, 
absentees, etc. It hasn't been decided yet 
how the best way is to handle this 
reduction. 

The good news is that the company 
received new business for the C car which 
should result in 1400 - 1600 per day. 
These will begin to be built in July and 
should bring the manpower back to its 
present level. As soon as there is anything 
agreed to on the reduction, we will let you 
know right away so you can plan your 
vacation accordingly. 

On April 22nd, G.M. President 
George Peapples will visit the Tri-Link 


area to present an award for Target of 
Excellence. The Brothers and Sisters in 
this area should be proud of their 
accomplishments for this no doubt had 
some bearing on the extra work coming to 
Tri-Link. 

In the very near future it looks like 
they will need a few people on afternoon 
shift to start training of the new work on 
the W Car, with a complete 2 shifts by the 
end of 1991. The F Car control arms will 
also be built in this area by the summer of 
1992. In 1994 there is a change in the rear 
suspension so a secondary line will have 
to be built to get through this transition 
period. With the way they are cutting 
heads in the Car Assembly Plants and 


South Stamping, this is sure good news. 
Battery 

Since the downturn in the economy 
the Battery Plant has probably fared better 
than any other department in G.M., with 
very limited downtime. The schedule is 
still at capacity until at least vacation time, 
with the car plants going to be scheduling 
overtime. I can see us working all kinds 
of overtime come nice weather. 

There are other things I would like to 
mention, however, I can't take up the 
whole paper. If there is any question 
about this article or any other matter, give 
me a call at 644-3992 or use pager dial 
star 97-3992 then key in your telephone 
number. 


KINSMEN HOUSE 
DRAW 


Sponsored by the Kinsmen Club of Oshawa 
Grand Prize Draw Date 
May 26, 1991 
Valued at approximately $189,900 
Second Prize: 18' Grew boat and motor. 
Third Prize: $10,000 
Fourth Prize: $5,000 
5th, 6th & 7th: $3,000 
8th thru 28th: $1,000 each 
29th thru 58th: $500 each 
59th thru 115th: $250 each 
Buy your tickets at: 
Lovell Drugs, 8 King St. E., Oshawa 
Gus Brown Motors, 1201 Dundas East, Whitby 
Bathe & McLellan Building Supplies, 575 Thornton Rd. S., Oshawa 
Bank of Montreal, King & Victoria, Toronto 
Bank of Montreal, Markham & Ellesmere, Scarborough 
Hardsand Fence & Patio, 370 Taunton E., Oshawa 
Goodes Hardware, 1405 King E., Oshawa 
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by Pat Blackwood 
District Committeeperson 


We currently have 21 pipefitters, 9 
millwrights and 4 welders on indefinite 
layoff. With the project work picking up 
in the Fab Plant and remaining steady in 
the South Plant, I would hope we can soon 
get our tradespeople back to work. The 
most difficult trade will be the pipefitters, 
but by December, the projected workload 
could see even all the pipefitters back. 
Any tradesperson laid off should be 
applying at the employment office to 
supplement another classification. 

Letter #44 of the Local Agreement 
reads as follows: "An employee laid off 
from a Skilled Trades classification may 
elect to be reassigned to a Supplemental 
trade” if such Supplemental Help work is 
available, and he will be given preference 
in selection over employees currently on 
the Supplemental Help seniority listings - 
provided he can perform all aspects of the 
work required. I have spoken to Doug 
Dewdney in the Employment Office and 
they are now prepared to accept 
applications from laid-off Skilled Trades 
people who wish to supplement other 
classifications. I am very hopeful to get 
most of our maintenance trades called 
back to perform work on their own 
classification. With over 100 Tool and 
Die Trades on the street, this is definitely 
an option you can consider and hopefully 
get back to work. Remember you must 
apply at the Employment Office in the 
South Plant. 

More Good News 

The Car Plants are looking at 
increasing the line speeds, and are also 
attempting to get permission to work 9 
Saturdays. All this is positive news, and 
also an indication that car sales are 
beginning to pick up. 


Skilled Trades Report 


Safety Shoe Problem 
We have recently encountered a 


problem in the Fab Plant shoe store 
operated by Wayne's Safety Shoes. On 
February 1, 1991, the company and 
Wayne's Safety Shoe renegotiated their 
contract. This has created many problems 
in the Fab Plant and a few in the South 
Plant. It now costs up to three times as 
much to upgrade to another boot, where 
before there was either no cost up to 
$12.00. 

We have just signed a three-year 
agreement in October of 1990, and we 
expect the same service we received then, 
until our contract expires. There is no 
way the membership should suffer as a 
result of the Company renegotiating with 
the shoe store during the life of our 
agreement. In the North Plant the 
employees are forced to use the shoe 
store, while in the South Plant, you can 
choose between two trucks or the Colins 
Shoe Store on Bloor Street. 

Anyone affected by these new price 
increases should be filing a grievance, and 
we will continue to try and work out a 
solution to this problem. 

Focus Document 

The Focus Document was negotiated 
back in 1987. Production has been 
successful in putting this document to 
good use and have helped get hundreds of 
production people buyouts, when there 
has been job loss due to New Technology 
being introduced. 

We have had a few meetings with the 
Company prior to negotiations, but have 
not been successful in getting one 
tradesperson out on focus. I think it is 
time we take another look at this avenue 
to help alleviate some of our indefinite 
layoffs we have encountered. The Skilled 
Trades have lost manpower, just has 
production, because of the introduction of 
New Technology. The Skilled Trades 
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employees deserve to be treated equally 
and we should also be allowed buyouts. I 
will be requesting our Area Skilled Trades 
Chairperson to once again set up Focus 
meetings with the Company. It is 
something we should definitely revisit and 
pursue. 

Grievance Workload 

I have been extremely busy doing 
second steps with the Skilled Trades 
Committeepersons in my District. Your 
Committeeperson is responsible for trying 
to resolve your grievance through the first 
step and up until the second step can be 
arranged. I will hold second steps as soon 
as a Committeeperson makes it known to 
me he requires a meeting, and as soon as 
we can arrange the meeting with the 
proper superintendent. 

Out of the 10 Committeeperson in my 
District, Ken O'Neill is the only 
Committeeperson I have not had a second 
step with since Christmas. If you are in 
this zone and have a grievance filed, you 
should contact Ken to set up a second step 
meeting with myself. The only grievances 
I do have out of Ken's zone are the 
Christmas contractor grievances, and these 
are on the third step with all of the other 
contractor grievances. The third step of 
the grievance procedure is the 
responsibility of the Area Chairperson and 
the District in Skilled Trades. 

By the time this article appears, the 
contractor grievances should be argued at 
third and, if not resolved, moved to the 4th 
step. The 4th step is the National Union's 
step of the procedure. 

Acting Area Chairperson Malcolm 
Slater has decided to hold all 73 
demarcation grievances until Brother King 
returns from his illness. 
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Larry Bews Memorial 
Tournament 

This year was the 5th Annual Larry 
Bews Hockey Tournament. Larry Carroll 
and Al McPhee were the two organizers 
and did a superb job to raise over $5,000. 
(This is just an estimate at the point of 
writing this article.) The money will be 
donated in the "Bews" family name to the 
Oshawa General Hospital, the 
Bowmanville Hospital, the Wellesley 
Bum Centre and Durham College. The 
tournament was a great success and fun 
was had by all. It is one day of the year 
when the Tradespeople can forget their 
demarcation, overtime and layoff 
problems, and go out and have a good day 
in Larry's memory. 

I was lucky enough to be playing on 
the winning team, as Bill Gribbens, North 
Plant Maintenance Team won the 
tournament against the defending two- 
time champions North Plant Tooling. 
Brian Hodges scored the winning goal at 
15 minutes in the first overtime period. 
This was the first year Bill Gribben 
himself could not play due to illness and 
we all wish him a speedy recovery. The 
final score was 4-3. 


In Closing 

In the April edition of the 
Oshaworker, there was an article written 
by Eugen E. Weber - Zone #36 - 
Committeeperson. It appeared on page 34 
and 35 and I think it was an excellent 
article. He hit the nail right on the head 
with his “Unity in the Trades, is it 
possible?" article. I suggest that if anyone 
still has last month's edition, they should 
take the time to read it. If you don't have 
it, I'll be carrying copies of the article with 
me, so don't hesitate to ask. 

Remember. If you have a problem, 
first see your supervisor, then call your 
Committeeperson. My pager number is 1- 
800-268-7124 pager #3865. 


Enterprise 
Unionism 


by George Knott 
District #11 Committeeperson 
Truck Plant ° 


The Truck Talk of February 19, 1991 


had an article about the Saturn Plant in 
Springhill, Tenn., "Auto Companies will 
succeed over the long haul only by 
encouraging a new type of Unionism that 
fully includes workers in the decision- 
making process". Think about that, 
companies trying to encourage a new type 
of "UNIONISM". The new type of 
Unionism being sought is ENTERPRISE 
UNIONISM'. The so-called Union 
President at the Saturn Plant thought it 
was a good idea. 

The misguided representative didn't 
realize Enterprise Unionism means 
company union. Enterprise Unionism 
means your union doesn't think of your 
rights or needs, but the company's. That 
Union President at Saturn then went on to 
quote some Chinese Philosopher from 
2,400 B.C. The quote was "HE WHOSE 
RANKS ARE UNITED IN PURPOSE 
WILL BECOME VICTORIOUS". 

The quote is dead on. If that 
misguided representative concentrated on 
uniting the ranks of the workers he would 
be victorious. Instead he has concentrated 
all his effort and purpose on General 
Motors - Saturn. The sad part is the guy 
still doesn't understand what he said. His 
purpose is no longer representing workers, 
but representing efficiency at all costs. 
The Truck Talk can publish all the 
garbage they want on Saturn and 
Enterprise Unionism. We're not buying. 


Synchronous Manufacturing 
There's a new job elimination 
program in town and it's called, 
"SYNCHRONOUS MANUFACTU- 
RING". It is no different than the others 
that came before it. They called it Quality 
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Circles, Quality of Work Life, Team 
Concept, Natural Work Groups, Quality 
Network and Canadian Quality Process. 
Make no mistake, Synchronous 
Manufacturing combined with “Operation 
Certification" means job elimination. 
They can dress it up in all the fancy 
language they want. The bottom line is to 
take your job. 

When they talk about eliminating 
waste, they're talking about your time. 
When they talk about "Non-Value Added" 
they mean your time. When they talk 
about "Variation" they mean, make him 
visible. In the Japanese or Nummi 
system, a worker stands up to let them 
know he's got free time. Why? So he can 
get his head down and work those few 
seconds he just earned. 

On AGV'S, they already have you 
timed bell to bell. The result is job 
overload and elimination. Where they 
can't time you all the time is where 
operation certification comes in. They 
want a detailed, job specific write-up with 
no variation to see if you have 2 seconds 
to yourself. Enough seconds in 
supervisor's group means a job gone. 
They want your input but they only want 
it to see if you have devised short cuts. If 
you have, then they use it to tighten up 
your job. Continuous improvement means 
continuous tightening of jobs. 
Management by stress means eliminating 
your support and support systems. No 
doubt the Saturn guy thought all this was 
good stuff. The bottom line people, is 
Synchronous Manufacturing isn't good for 
you, just General Motors! 


22 


DisTRIcT REPORTS 


For Your Interest 


by Cecil Mackesey 
Alternate Committeeperson 


Plant and office closures have 
claimed more than 20,000 jobs in Ontario 
in 1990. This represents an increase of 
more than 84% over the worst year in the 
past decade. The previous year was in 
1982 when 11,150 jobs were lost. These 
figures however, do not even include the 
thousands of jobs lost at workplaces of 
less than 50 people. 

Bill C21 

On November 18, 1990 Bill C21, an 
act to amend the Unemployment 
Insurance Act, took effect. These are the 
most sweeping changes to the ULI. since 
the previous act was implemented in 
1971. 

These are some of the changes: 


Old Ver. 
(#weeks) 
6% and Under 14 
over 6% to 7% 13 


Unemployment Rate 


over 7% to 8% 12 


over 8% to 9% 
over 9% to 10% 
over 10% to 11% 


over 11% to 12% 
over 12% to 13% 
over 13% to 14% 
over 14% to 15% 
over 15% 


1. Entrance requirements 
increasedd from the previous 10-14 weeks 
of insurable employment to 10-20 weeks, 
based on regional employment rates. 

De The regular benefit durations 
decrease in all but the most severely 
economically depressed regions of the 
county. The average reduction is 13 
wecks. 

3. Disqualifications for those 
who quit work without "just cause" have 
been doubled from the previous 1-6 
weeks, to 7-12 weeks. These persons will 
also receive a lower benefit of 50% 
(instead of 60%) of insurable earnings. 

(These numbers are subject to change, 
month-to-month, based on changes in 
regional unemployment rates.) 

The number of weeks of income 
protection under unemployment insurance 
has been reduced as a result of Bill C21. 


New Ver. 

(# weeks) 

20 Metro Toronto, Ottawa 

19 Kitchener, South Central 
Ontario 

18 St. Catharines, London, 
Durham/Simcoe. Oshawa, 
Winnipeg, Vancouver 

17 Windsor, Huron, Hull, PQ, 
Thunder Bay 

16 Niagara, 
Belleville/Peterborough 
St. John's Nfld.,Montreal, 
Moncton, NB 
Yarmouth, NS 
Vancouver Island 
Central Nova Scotia, PEI 


Areas Affected 


NE Nfld/Labrador, 
CornerBrook/Gander, east 
Nova Scotia 
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Under the new system, it will be possible 
to determine the number of weeks of 
benefit entitlement when a worker first 
applies for benefits. 

An example of this is London or 
Oshawa, Ontario with unemployment 
rates today between 7 and 8 percent. 
Under the old rules, a worker qualified for 
a minimum of 25 weeks of benefits (after 
13 weeks of work) and a maximum of 50 
weeks (after 52 or more weeks of work). 
Under the new law, he/she qualifies for 
nothing after 13 weeks work; a minimum 
of 21 weeks of benefits (after 18 weeks 
work) and a maximum of 41 weeks (after 
52 or more weeks worked). The 
reductions in this example range from 9- 
25 weeks. 

Workers who exhaust their 
entitlement to UI benefits under the new 
system before finding alternative 
employment will have no choice 
but to rely on provincial social 
assistance. Those covered under 
SUB plans will exhaust the UI 
entitlement earlier. Again, this 
will mean more weeks of SUB 
benefits paid at the maximum rate 
- particularly for indefinite layoffs 
of 35 weeks or more. 

These changes to the 
unemployment insurance act at 
this time are no coincidence. The 
conservative government is well 
aware of what lies ahead in terms 
of the numbers of workers that 
will lose their jobs due to the Free 
Trade Agreement, high interest 
policy and the high dollar. For 
the Tory government to bring 
forth legislation like this, at a time 
when those who have paid into it 
so for so many years and now are 
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in need of it, in many cases for the first 
time in their working lives is nothing short 
of criminal! 

The number of plant closures 
affecting our C.A.W. members has been 
devastating to the workers, their families 
and the communities in which they live. 
In recent weeks there has been announced 
closings of Johnson Controls in Port Perry 
- 280 workers, Delta Faucet in 
Bowmanville - 140 workers, W.G. 
Castings and N.H.S. Diecasting Inc. -160 
workers. 

The unemployment rate in Canada is 
expected to increase to 10%, from its 
current level today. Mr. Wilson has stated 
that interest rates will remain high. These 
interests rates are unnecessarily high. 
They are about 3 percentage points higher 
than U.S. rates. The inflation rate will be 
around 5.6% in 1991, The time has come 
for Canadians to say "enough is enough". 
It's time we tell Mulroney and his 
government they must go; the actions of 
this government has proven them to be 
one of the most destructive governing 
bodies in the history of this country. 

Research Resources: C.A.W. 
Research Dept., O.F.L. Research Dept., 
Statistics Canada 


What Guy 
Hachey 


Really Wants 


by Paul Goggan 
Education Chairperson 


and Ron Gibson 
Committeeperson & Editor 


In the last issue of the Oshaworker, 
several writers wrote about GM's Car 
Plant Production Manager Guy Hachey. 
To understand why GM would bring a 
guy like this to Oshawa you have to 
understand the Corporate Agenda. Bob 
White said that we must challenge the 
Corporate Agenda and Policies which 
weaken our union and worsened our 
working conditions. The CAW developed 
a "Statement on the Reorganization of 
Work" that talks about a workers’ agenda 
for the workplace. Guy Hachey's 
assignment is to cut costs, eliminate jobs 
and promote GM's Corporate Agenda. To 
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better understand Guy Hachey's job, you 
must understand Japanese Production 
Management. Japanese Production 
Management (JPM) has five Components. 
Ideology 

The ideology of Japanese Production 
Management gets asserted in a number of 
ways. Usually it involves a statement of 
purpose which talks about a shared 
destiny, a new relationship. The intent is 
to commit the union to managerial goals 
of competitiveness, cost-cutting, etc. 
Indeed, there is often a clear link 
articulated between job security and 
corporate improvements. 

The proposed new partnership is 
supposedly aimed at ending adversarial 
relationships. But often management 
wants to transform the we-they 
relationship. Instead of Labour versus 
Management, it is labour and management 
of one plant as the "we" against workers 
and managers of another plant who 
become the “they”. 

In its effort to foster a climate of 
competitiveness management hopes to 
transform some of the independent goals 
of the union. The shared destiny and 
common goals in team concept plants 
don't include management articulating 
support and commitment to the goals of 
the union. 

Work Standardization 

Japanese Production Management is 
built on the concept of standardized work. 
Jobs are standardized which includes 
standard times, standard tasks, standard 
sequences and standard work-in-progress. 
The use of strict and strictly enforced 
standards is the hallmark of team concept 
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plants. 
Eliminating Slack 

The system is based on cutting costs 
which means that the central objective of 
the entire organization - from individual 
suggestion to group problem-solving 
activities - is to eliminate all slack, all the 
unnecessary and all the non-essential from 
production. This gets expressed in 
phrases like “working smarter", continual 
process improvements, Kaizen, increasing 
value-added production, etc. 
Flexibility 

The concept of flexibility implied in 
JPM means two things. First, managers 
can vary the number of workers as 
production volume fluctuates and 
secondly, managers can vary the functions 
a worker does. Basically, flexibility 
means more freedom for managers in 
assigning work and workers. In contract 
terms it usually involves reducing the 
number of classifications, adding 
responsibilities to workers normal job 
packages (i.e. housekeeping duties, 
inspection, minor repair) and making 
workers more interchangeable by 
requiring their jobs to be multi-functional. 
(This is one reason the work standards are 
so important.) 

Teams 

Teams become the vehicles for all of 
the above. Team members are encouraged 
to know each other's job so that they are 
better able to eliminate slack from all jobs, 
to cover for each other in case of 
absentees, and to assist each other when 
someone is falling behind. 

The reduction of classifications and 
the introduction of teams can often mean 
restrictions in the seniority, transfer and 
mobility rights of workers. 

Teams are used to "problem solve” 
production problems, to suggest quicker 
ways of doing things and ways of cutting 
costs (including staff levels). 

They are used to increase workers 
identification with the company and are 
powerful instruments of peer pressure. 

Guy Hachey uses all of the above as 
part of his mechanism for tightening 


production standards, increasing 
workloads and facilitating the loss of good 
jobs. There is evidence to suggest that 
“working smarter” really does mean 
"working harder". Lacking imagination 
and boldness, some union reps and 
workers have participated and forgot what 
is fundamental to unionism - that 
management and labour are on opposing 
sides. 


Why We Oppose Guy 
Hachey 

Our analysis of what Hachey is doing 
leads to an elaboration of three major 
criticisms: First, his obsession with work 
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standardization together with his goals of 
eliminating all slack from the system leads 
to work intensification and job 
elimination. Second, in so far as 
flexibility means more managerial control 
over the allocation of assignments and 
workers, it amounts to a restriction on 
workers mobility and a limit on their 
seniority rights. Third, the use of small 
group dynamics and peer pressure 
together with efforts to alter 
labour/management relations and commit 
the union to managerial objectives 
threatens the independence and strength of 
our union, 
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Video Review: The Tammy 


& Guy Show 


by Ken Sutherland 
District #2 Committeeperson 


If you only have one video in your 
budget for this year, or next, do NOT 
waste your time by going to see the 
Tammy Baker & Guy Hachey Show. If 
you like to watch Hollywood-style 
productions that depict working class 
people alternately as comic cut-outs, 
dressed down preppies, or disposable 
Clydesdales, and which make 
management executive look like knights 
from Camelot, you will love this new 
management video. But if you want the 
painful truth about General Motors and 
how it treats its workers and communities, 
and if you want it told to you the way it 
really is and with the desperate good 
humour it deserves, then you're going to 
have to go see Roger & Me, because none 
of the above is in the Guy Hachey Video. 
The Oshaworker 

I, for one, want to go on record as 
supporting the Oshaworker being put at 
the plant gates. Last month I wrote an 
article called Prices up! Profits up! 
Workers out! Well, in the twenty-five 
years I have been an_ elected 
representative, I have never received so 
many letters and phone calls as I have 
about that article. Even members of 
management called to tell me a few things 
that I had not heard before about Guy 
Hachey, but I will have to check them out 
first before I tell you. I don't want to start 
any rumours. Several Brothers called and 
one Sister wrote stating that they had no 
idea that professional Union Busters got 
paid that much. Guy Hachey's boss also 
wrote and said that I was right on the 
money. 


Synchronous Manufacturing 

John Urbanic and Guy Hachey have 
been writing about a new strategy called 
Synchronous Manufacturing in the 
Oshawa Plant. This new strategy has been 
defined as a reduction of waste. If any of 
you have been wondering why Guy 
Hachey has been smiling so much lately, 
the fact is that he has eliminated over one 
hundred jobs using this synchronous 
manufacturing or reduction in waste. 
The Real Meaning of Waste 

To Guy Hachey, waste is eliminating 
the unnecessary. This strategy gets 
expressed in a variety of different ways. 
But waste is identified in very broad 
terms. Anything that is not essential to 


the operation is waste. Anything that does 
not directly add value to the product is 
waste. Excess inventory is waste, excess 
activity is waste, excess staff is waste. In 
the G.M. training manual on Quality 
Network waste is categorized under six 
headings. Waiting is considered a waste - 
a worker waiting for machine to complete 
- worker waiting for material - worker 
waiting for machine set-up or repair. This 
is idle time and has to be removed from 
the system. In other words, any slack in 
the system is to be eliminated, and buffers 
that give us a breather are, according to 
Guy Hachey, a waste and must be 
removed. Till next issue - keep your eyes 
open - Guy Hachey is after your JOB. 


What is a Scab? 


by Jack London 
After God had finished the rattlesnake, the toad and the vampire, he had some 


awful substance left with which to make a SCAB. A SCAB is a two-legged animal 
with a corkscrew soul, a water-logged brain and a combination backbone made of 
jelly and glue. Where others have hearts, he carries a tumour of rotten principles. 

When a SCAB comes down the street, men turn their backs and angels weep in 
Heaven, and the Devil shuts the gates of Hell to keep him out. Judas Iscariot was 
a gentleman compared with a SCAB. For betraying his master, he had the 
character to hang himself, a SCAB hasn't. 

Esau sold his birthright for a mess of pottage. Judas Iscariot sold his Saviour 
for thirty pieces of silver. Benedict Arnold sold his country for a promise of a 
commission in the British Army. The modern strikebreaker sells his birthright, his 
country, his wife, his children and his fellow men for an unfulfilled promise from 
his employer, trust or corporation. 

Esau was a traitor to himself, Judas Iscariot was a traitor to his God, 
Benedict Arnold was a traitor to his country. A strikebreaker is a traitor to 
himself, a traitor to his God, a traitor to his country, a traitor to his family, and a 
traitor to his class. 

There is nothing lower than a SCAB. 
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Substance Abuse 


from Doug Cameron 
Car Chassis, Paint 


and Howie Kellock 
Car Body 


A Second Chance 


by Tom Gibson 
Where does one begin to tell a story 


like this? It is not an easy story to tell. I 
guess the best thing for me to do would be 
to go right back to day one, the day I was 
born. 

You see I was born with an incurable 
fatal disease. The only fatal disease which 
man can treat without the help of a doctor. 
Confused? So was I at first. But now I 
understand it a little better, and I am 
learning more about it every day. 

Oh! I am sorry I left you hanging in 
suspense. You see the disease I suffer 
from is called Alcoholism. It is as I 
mentioned earlier fatal,incurable, but it 
can be arrested with the proper knowledge 
and help. 

The method I use is a simple Twelve 
Step Program which is available to 
anyone, free of charge regardless of race, 
colour, creed, etc. The only requirement 
for membership is an honest desire to stop 
drinking. Some people have been helped 
using other methods such as psychiatry, 
religion, taking pledges or promises, etc. 
My belief is that if it works for you then 
by all means use it. The program I follow 
has the proven track record over the long 
haul so I have stuck with it for almost five 
years. 

I had a 30 year drinking career laced 
with violence, cruelty, stupidity and a total 
disregard for loved ones, family members 
and any sort of legal authority or any 
damned thing else for that matter. 

Legally, I have been charged with and 
done jail time for assault, five times for 


impaired driving (in ten years) and I also 
did many vile things for which I was 
never caught. I don't for one minute want 
anyone to think I am proud of what I have 
done. I am certainly not. This type of 
living was in my past and it cannot ever 
be changed. 

One point I can't stress strongly 
enough is that if you even think you might 
have a problem, seek help before it is too 
late. 

Alcoholism is a progressive disease 
and it starts out gently enough but ends 
with a bang. That bang could be a fatal 
car crash or a fatal gunshot. You could 
also die of cirrhosis of the liver, alcohol 
poisoning, alcoholic seizure, or some 
other horrible alcohol related cause. 

Remember “alcohol is a mind altering 
chemical, if it alters your mind in a way 
that you are liable to injure yourself or 
someone else, then you damned well 
shouldn't be using it". This includes 
driving around in your car. 

The end came for me on January 20, 
1986. This was the day I had my last 
drink of alcohol or my Dry Date as is is 
known in alcoholic circles. I had gone 
through a horrible, terrifying family 
dispute. I was reduced to a sick, scared, 
disgusting shell of a human being. 

It was at this time that I first 
contacted the GM-CAW Joint Alcohol 
and Drug Abuse Program. This program 
is one of the finest in the North American 
Industry today. Many companies have 
used the GM-CAW Program as the basis 
for their own. I was sent to an Alcohol 
Treatment Facility in the Toronto area for 
a period of thirty days. The strictest 
confidentiality is maintained. S&A 
Benefits are paid and there is no job loss 
threat. The company, remember, supports 
this program right along with our union. 

The Treatment Centre introduced me 
to the Twelve Step Program I use today. I 
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have not only learned not to drink but I 
am also learning how to live without 
drinking. This is an ongoing process and I 
will never stop learning. 

I came back to work and was readily 
accepted by my co-workers much to my 
disbelief. Many said they were amazed I 
had finally done something about my 
problem. Others were not believers and 
said they would wait and see. Well I am 
still clean and sober. 

I have gotten the love of my wife and 
family back. I have a new daughter and a 
new home. My family visits us now and 
no longer sits in fear wondering what 
Crazy Tom will do next. Life is a 
beautiful thing when seen through clean 
sober eyes and I find it very rewarding. I 
am involved now in helping other 
alcoholics who still suffer, in any way I 
can. I will die an alcoholic - that can't be 
helped but with the Grace of God and the 
help of other alcoholics I will not die a 
drunk and believe it my friends, there is a 
world of difference. 

The GM-CAW Joint Substance 
Abuse Program will not and cannot open 
the Gates of Heaven and let me in but it 
sure did open the Gates of Hell and let me 
out. 

I hope I haven't bored or offended 
anyone. If I have, my apologies. 


FEATURE ARTICLE 


Mexican opposition leader 


uauhtemoc Cardenas wants 

Canadians to fight the proposed 

Mexican Free Trade Deal. 

Cardenas, the leader of 
Mexico's main opposition party, said Free 
Trade will hurt Mexican workers. 

Cardenas was in Toronto and Ottawa 
in mid-April. During his two-day visit, he 
met with Ontario Premier Bob Rae, 
Federal NDP Leader Audrey McLaughlin 
and union reps, including CAW President 
Bob White. 

Cardenas, who many claim lost the 
most recent Mexican Presidential election 
because of vote fraud, was here to learn 
from the Canadian experience with Free 
Trade. He got an earful. 

McLaughlin said the evidence is in on 
the Mulroney Trade Deal. She said the 
average Canadian got the shaft. "Only the 
big business people think it was a good 
deal. And even they can't point to 
benefits,” McLaughlin said. 

Since the Mexican revolution in the 
early part of the century, the country has 
been run by one political party. According 
to many impartial observers, the party, the 
Institutional Revolutionary Party (PRI), is 
corrupt. 

One of the great legacies of the 
revolution is a completely nationalized 
petroleum industry. With the energy crisis 
of the 1970's, Mexicans thought their day 
was coming. 

PRI governments borrowed heavily 
but few benefits trickled down to the 
ordinary people. Then, energy prices fell 
and Mexico found itself saddled with a 
huge foreign debt. Mexico has to pay out 
$9 billion a year just to cover interest. 

Mexico's President Salinas is now 
desperately trying to attract capital to keep 
his regime in power. He's after a deal with 
the US. Last month Brian Mulroney 
announced Canada wants to join in on the 
deal. 

Cardenas said, "the thrust of the 
agreement Mexican officials want is 


above all an investment deal with no 
vision of the future. Mexican officials are 
willing to make any concession the United 
States asks. 

"Mexicans and Canadians know little 
about each other, nevertheless our images 
of the Canadian people are distinct and 
clear. We know of your kindness and 
generosity; your concern for immigrants 
and refugees attest to that,” Cardenas said. 

Canadians told Cardenas about the 
devastating job loss that has followed the 
Mulroney Trade Deal. The Canadian 
leaders also talked about the pressures on 
our social programs and our sovereignty. 

Cardenas proposed an alternative 
route. He said all three countries need to 
look at five key points: 

1) strictly trade-related matters; 

2) equalizing social rights (including 
union rights), and investment, anti-trust, 
environmental rules; 

3) financing; 

4) dispute settlement; and 


5) labour mobility. 

"The exploitation of cheap labour, 
energy and raw _ materials, the 
consolidation of our current technological 
dependency and lax environmental 


US Labour opposes 
Mexican deal 


The AFL-CIO is now in the middle of a high stakes campaign against the 
proposed Continental Trade Deal. In a campaign remarkably similar to the one 
waged by Canadian workers against the Mulroney Trade Deal, union activists 
have targetted members of the US Congress. 

In the American system, the President must get Congressional approval to 
negotiate a trade deal. Under this "fast-track" process, George Bush needs 
majorities in both Houses, before he can start. And, take it or leave it (i.e. no 
amendments) majorities before he can finish. 

The House of Representatives and the Senate are expected to vote on whether 
to open negotiations in the late spring. Members of both Houses are under heavy 
pressure to stop the President before he can get started. 

American workers fear job loss. They are fighting a deal with Mexico which 
will drag down environmental standards, social rights and union rights. 
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denounces trade talks 


protection, should not be the premises 
upon which Mexico establishes its links 
with Canada, the US and the world 
economy,” Cardenas said. 


Left: Cuauhtemoc Cardenas, the 
leader of Mexico's main opposition 
party met with Bob White, CAW 
President to discuss strategies for 
fighting the Continental Trade Deal. 
Below: Cardenas says a deal 
should not be based on cheap 
Mexican labour and lax 
environmental standards. 

Opposite page: Mexico's President 
Salinas, is the Mexican equivalent 
of Brian Mulroney. According to 
Cardenas, Salinas Is willing to sell 
out Mexican workers in return for 
foreign capital. 


"Our images of the 
Canadian people are 
distinct and clear. We 
know of your kindness 
and generosity; your 
concern for immigrants 
and refugees attest to 
that." 
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Members refuse unsafe work 


At Woodbridge Foam, Plant 
Chairperson Bill Donohoe is the guy 
Local 222 members tum to for help. Last 
year he helped the workers win their first 
contract. Last month he was there when 
Ontario Ministry of Labour inspectors, 
after a series of tests, said the air was 
probably okay. 

On that day, March 19, the 125 
workers at Woodbridge Foam exercised 
their right, under the Occupational Health 
and Safety Act, to “refuse unsafe work.” 

"Probably okay, isn't good enough,” 
Donohoe says. "The Ministry people 
handled the situation very badly. They 
weren't fair to the workers or to the 
company.” 

The unit, which is a few stone throws 
from the union hall, produces foam for car 
seats. The foam is made by heating a 
mixture of liquids, some containing 
extremely dangerous chemicals. If, by 
accident, combustion occurs during the 
heating process, chemicals can be released 
into the air. 

Events started when one member, 
Committeeperson Gary Harrison, 
suspected he was breathing bad air and 
refused work. The member, an OPV 
technician, was working inside the line, in 
a contained space. 

Then, at Step 2, under the 
Occupational Health and Safety Act, the 
inspectors came in. They did a few tests 
and then told everyone working near the 
area to wear full face masks (Scott Air 
Packs). 

Two weeks later on Friday March 15, 
the inspectors phoned back and order a 
much larger area roped off. They said 
every one had to wear face masks. But the 
government officials wouldn't give out 
any numbers. 

"That move really made us feel 
uneasy,” Donohoe says. "Here they were 
telling us to take extra precautions but 
they wouldn't say why. They wouldn't 
give us anything on paper." 

The following Tuesday, the Ministry 


reported finding unacceptably high levels 
of accroilin. The ministry tests of Gary 
Harrison's work place showed 1.2 parts 
per billion, well over the 0.1 parts per 
billion 

Accroilin can be harmful to the lungs 
and respiration systems. It, according to 
the WHMIS MSDS (Workplace 
Hazardous Materials Information System, 
Material Safety Data Sheets) can cause 
bad skin rashes and can damage the 
reproductive system. 

To their credit, the company was 
completely open with the union and the 
workers. Soon after the results came in, at 
shift change, they were known across the 
plant. 

Donohoe and others reps from the 
plant committee advised the members of 
their rights. They were helped by John 
Bettis from CAW National Office. Every 
member then, individually, advised the 
company they were refusing unsafe work. 

For a week, the members showed up 
and spent their time in the company 
conference room. Ministry inspectors 
inspected. A private firm, hired by the 
company, inspected. 
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At Woodbridge Foam, 125 Local 222 
members work with some extremely 
dangerous chemicals. In March, one air 
quality test found 1.2 parts per billion of 
accroilin, well over the 0.1 parts per 
billion acceptable level. 


A week later they both came back 
with tests showing no hazard existed. By 
Tuesday March 26, all of the members 
were back to work. 

The air at Woodbridge Foam is now 
the subject of a testing program. Union 
reps are staying on top of the job. "We're 
going to do every thing we can to protect 
our members,” Donohoe says. 

In one case the union took special 
care of a woman member. She was 
pregnant and worrying herself sick. The 
union and the company co-operated and 
worked out a leave of absence, with no 
loss of seniority. 

"It's been a very bad time for all of 
us,” Donohoe says. "When you're not sure, 
it's tough. No one can explain anything 
right now. But we'll get to the bottom of 
it” 
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Lear Seating 


By Al Bergeron, Steward 
Shift 2, Plant 2 - Rears 


I would like to take this opportunity 
to thank everyone who voted in our 
election. 

I especially want to thank all of you 
who supported and elected me as your 
Shop Floor Representative for the next 
three years. I will do my best to represent 
you the way I would expect to be 
represented. 

In particular, I want to compliment 
and thank Lorenzo Cavallari for his past 
efforts as our Steward. 

Congratulations to Erie McKean on 
his re-election as our Plant Chairperson. 
Thanks also to Ken Pearn, Jamie Huff, 
Wally Paige, Brian Hatfield, and all the 
other successful candidates. 

During the next 3 years we will most 
certainly have our problems, but with your 
support we will all do our best. 

I will try to keep you fully informed 
of what is happening through regular 
articles in the Oshaworker. 

Once again -- thank you. 


Zone 58 Report 


By Charlie Shewan 
Committeeperson, Zone 58 


Transfers 

Anyone who had a Paragraph 62 
Transfer on file should be aware that they 
expired on April 1st, 1991. You must re- 
submit your transfers if you wish to 
remain on file. 
Sick and Accident 

As of April 1st, 1991, the S& A 
Office was relocated to the Employment 
Centre on Park Road in Oshawa. You are 
not required to go there to obtain your 
forms, however: you can still have them 
mailed to you by calling 644-1844. 
Paint Fallout 

It appears that there may be a 
problem with paint sludge falling in the 
parking lot again. I have had some 


complaints from a few of you about this, 
so check your vehicles. If you find any on 
your vehicle, let me know, as it is GM's 
responsibility to have your vehicle 
cleaned. 

Additional Phone Lines 

By the time you read this article, there 
should have been three additional lines 
added to the phone system at the Union 
Hall. This will help the membership get 
through to the hall during busy times. Just 
call the regular number at the hall, which 
is 723-1187. 

And for those of you who live out of 
town, a toll-free number has also been 
added. If you are calling long distance you 
can now call 1-800-465-5458. I would 
like to thank Brother Ron Carlyle for 
bringing this concem up with the Local, 
and Brother Jim Nimigon for providing 
me with this information. 

Master and Local Agreements 

Many of you have inquired as to 
when we will receive copies of the new 
contract. You should already have been 
given copies of the Benefit Agreements. 
At the time of writing, I am told that the 
Master and Local are at the printers’ -- we 
should receive them soon. 

Correction 

In my last article there was a printing 
error under the vacation bonus section. As 
long as you have worked 1,000 hours by 
the eligibility date, you will receive full 
vacation pay and a $500.00 bonus. 
However, if you are short of the 1,000 
hours you will lose five per cent for each 
period of 50 hours, or part of 50 hours, 
that you are short. I hope this will clear up 
any misunderstandings. 
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Zone #62 Report 


by Ron Carlyle 
Committeeperson and 
G.M. Unit Executive Member 


I wonder how long this plant, 
especially in department #94 (hardware), 
can hold on to the so-called quality gains 
we have met in the last few corp. audits. 
Since we have rewarded the company 
with good quality, we now have (with 
great thanks from the hatchet man) been 
given more work and stress along with the 
other daily pressures we always have had 
on our jobs. Even when the timers come 
to the disputed area, the job could have 
been rearranged two times over. Thus, all 
the untimed, overworked jobs are still in 
dispute and will be until management gets 
their act together. Just as we see now, 
once you tell the company by pressing 
your release button early (even slightly 
ahead of the cycle time), you just gave the 
go ahead to Guy Hachey and his gang of 
head-choppers that you need more work 
added to your job or time taken away from 
your job operation. 

This system (Team Concept), along 
with the A.G.V.'s, is a real plus for the 
company. They can sit in their air 
conditioned offices and read on their 
computers who is working full blast and 
who is not keeping up. This is all part of 
the management by stress syndrome; 
squeeze all you can out of an employee 
for 8 hours and if they complain threaten 
them about shipping their jobs down 
south. (Great frame of mind to come to 
work with, isn't it?) I only wonder what 
this place will become down the road with 
a man like Guy Hachey running to the top 
of the corporation ladder on our backs. 
When G.M. is backed in the corner on 
such issues, they come back with such 
statements as "It's a competitive 
atmosphere out there", or "If we want to 
survive we better pull up our socks”. 
Good stuff for Peapples and company to 
tell their executive luncheons, etc., but it 
doesn't buy much for the line workers who 
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From previous page 


show up for work everyday and work their 
butts off for this company. 
Pay Shortage 

An employee in my area was shorted 
9.1 hours of pay for the week worked of 
February 28th, Why this may not be a big 
deal for some, let me try to explain. We 
were on layoff for the three previous 
weeks and when this employee finally saw 
a pay cheque, he being without any money 
for a month, was quite ticked off when he 
was missing over 20% of his income 
owing him. I approached supervision 
which in tum left a note for the day shift 
clerk to contact payroll and make the 
employee up a pay shortage cheque for the 
missing funds (under par. #16 of the Local 
Agreement). A letter was then sent by 
payroll telling the supervisor "We have 
started a new policy and will not make up 
pay cheques in this manner unless it is a 
real emergency, example a whole week 
coded wrong”. 

Can you believe this hogwash? 
Getting paid one pay cheque per month 
and have it shorted by 9.1 hours may not 
be an emergency for someone sitting in a 
padded chair in an air conditioned office 
in payroll, but let me darn well tell you it 
makes a big difference for someone who's 
trying to pay bills with only one income a 
month. By the way, it took a week longer 
than it should have to get his pay shortage. 
The supervisor forgot to put it in the time 
sheets again. (Sad isn't it.) 

Quote of the Month Award! 

The absolute quote of the month 
award has got to go to supervisor Bob by 
ordering his super duper team leader, or 
group leader (or whatever he wants to be 
called) to "forge" his signature on time 
sheets and admitting it to me, especially 
when the company was supposed to have 
this practice stopped in Dept. #94. I guess 
this rule of thumb must fall under the first 
(and seems like only) commandment of 
General Motors. "Thou shall change the 
rules as often as thou feels like.” 

Are We Different? 

I wonder why truck plant employees 
received a gift for those who had perfect 
attendance in a one-year period? Are we, 


who had the same attendance record in the 
car plants, not working for the same 
company? Don't car plant people and 
truck plant employees rate the same? I 
think the affected employees need a better 
explanation than a piece of paper stating 
that financial restraints have caused this 
discrimination towards the car plant 
people. 4) 

In closing, just a reminder that all par. 
62 transfers need to be renewed as of 
April 1st. Until later, have a good day. 


District Concerns 


By Bill McKnight 
Zone Committeeman 
District 5, Zone 21 


I've never written for the Oshaworker 
before, so I thought I'd give it a whirl. A 
number of us in District 5 figured we 
should use the Oshaworker more to voice 
union concems. 

By and large the Reject, Quality 
Audit and Production Assurance areas 
don’t have the same problems that are 
common to production. Most of the zone 
is in a more stable working environment. 
If management get out of line, they aren't 
usually long in getting the message. 

We have run into a number of safety 
and fume problems. Doug Reynolds has 
given us excellent service in trying to 
resolve any problems we've raised. No 
Union Rep. is a miracle worker, but if 
there's a way to correct a problem, Doug 
always gives it 100 per cent. Having the 
benefit of Doug's knowledge is a big plus 
as well. 

I've never represented a production 
group as a Union Rep., but I've learned a 
lot working with the other Union Reps. in 
our District. On Shift #1 Chassis, all of the 
Reps. discuss the problems that come up 
and eventually we find solutions. I can 
honestly say that since becoming involved 
as Al Webb's Alternate, we've all worked 
well on union issues. That includes my 
Alternate, Charlie Nash, as well. 

We have a new Area Manager in 
Dept. 65, Steve Grave. So far Steve has 
recognized he is dealing with established 
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people. As long as he does that, I don't 
anticipate any problems. If things change, 
you can be sure I'll let him, and you, know 
about it. 

There are a number of grievances on 
improper layoffs in Depts. 78 and 68A 
that are going through the procedure -- 
also a couple on Kerr Industries doing our 
Dept. 78 and 79 work. As things progress 
I'll keep you informed. 


Comment 


By Jim Douglas 
Committeeperson 
District 5, Zone 2 


I recently read an interesting article 
by Peter Matthews of the Toronto Star. 
His article in "Everyone's Economics” was 
about factors that determine productivity. 
As he says, you can't attribute complex 
problems to simple causes. 

He says "as fractious and destructive 
as Canadian labour relations are compared 
to Japan, they are no worse than 20 years 
ago (in fact, they're somewhat better), The 
nation’s poor productivity cannot be 
blamed solely on the us-against-them 
approach perpetuated by many union 
leaders. 

He focuses on a number of areas. One 
of them is education. Education alone 
does not guarantee productivity -- the 
question has to be, does it meet the 
industry's needs? Does training, or 
retraining, make sense if it isn't suited to 
the needs of the plant? The 40-hour 
training everyone got during our last big 
model change sure didn't. Their "training" 
course was designed for management, not 
the workers. Most of the promises made in 
those schoolrooms have been broken by 
management since 1989 when we 
returned. Every time management breaks 
the contract they are reinforcing to each 
worker just how far off their "training 
focus” was. Most of our Master, Local and 
Working Conditions were negotiated 
because management played a game or 
abused other language. 
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Canadian companies set aside less 
than half of what the Japanese do on 
research & development. That is a major 
reason why Canadian technologies are less 
advanced than they could be compared to 
other industrial nations. 

There also something else involved in 
the profit equation -- the question of the 
company's actual business decisions on 
spending. Decisions like the one Roger 
Smith made to hook up with Saab, for 
example. That one cost GM about $245 
million dollars. How did GM reward 
Roger? They gave him a couple of million 
dollars increase to his pension. 

In the U.S., General Motors was fined 
$14.1 million (U.S.) by the Environmental 
Protection Agency. GM and two disposal 
companies had improperly been disposing 
of sludge contaminated by PCBs at its 
Massena, N.Y. plant. That particular 
business decision cost not only the money 
to the companies involved but, in the end, 
a $14.1 million dollar fine. I wonder how 
much of a pension increase the guy in 
New York got? It probably won't be as big 
as Roger's because the mistake didn't cost 
as much. 

If a person fouls up on the floor, the 
attitude is to discipline them. If it's 
management, though, it's "well, there was 
a misunderstanding.” We keep hammering 
away on the shop floor that a happy 
worker will produce a better car. How can 
management "misunderstand" that one? 
Don't ask me how, but they do -- so we'll 
keep at it and maybe one day they'll 
finally get the message. 


Update 


By Brian "Doc" Adams 
Committeeperson, Zone 54 


Bits and Pieces 

Well, Stevie Graves has moved on. 
I'm glad to see management made this 
decision. I have no doubt that the people 
in this Zone will benefit. Who knows -- 
maybe this change will help Stevie, too. If 
Stevie can learn from the mistakes he 
made, he might eventually be called 
Steve. Time will tell. 

Medical OKs 

I've seen lots of strange decisions by 
the company before, but this latest 
Medical OK procedure is a classic. The 
procedure says you must get OK'd the day 
before, in order to return to work. It says 
you can't come to work the same day and 
start work. If, for example, you see your 
doctor late in the day, and get to the 
Medical Center to get OK'd, you have to 
wait an extra day. 

For a company that is constantly 
complaining about absenteeism, it's a 
ludicrous position to take. It's hard to 
believe that GM people pay to get this 
kind of advice. If any of your have a 
problem with this empty-headed policy, 
call your Committeeperson, because in 
effect GM just gave you a day suspension. 
A policy grievance is being filed by the 
Shop Committee. It may take time, but at 
some point I think GM will be told their 
policy is out to lunch. 

Turnstiles 

A motion was made at the last 
General Membership Meeting, calling for 
a referendum question on whether the 
Membership want turnstiles. The question 
will be added to the Constitutional 
Delegate election ballot in May. George 
Peapples said he wanted to hear your 
voice, so let's hear ‘em! It's your chance to 
let him know what you think. If George 
proceeds to install turnstiles against the 
Membership's voice, you'll know just how 
honest GM's programs are. 

Job Elimination 

Since Guy Hachey got here, the drive 

is on to eliminate jobs. Whenever 
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anybody from management sees you 
reading, or sitting down, he's filing that 
information away. If they can add to your 
work, they will. If they can eliminate your 
job, they will. When that happens, your 
supervisor will be saying “Sorry, it's not 
me." 

Protect your job! If you want to know 
how, put in a call to your 
Committeeperson. If you don't protect 
your job, I can picture your supervisor 
saying "Sorry, it's not me." He'd be right 
about that, it's your job eliminated or 
overloaded, not his. 


Synchronous 
Manufacturing 


By Myles Plowright 
Committeeperson, Zone 20 


The last time I wrote an article, I 
explained how management's lack of 
communication causes problems. Sure 
enough, it happened again. This time, it 
was in the Rad area. A bunch of white 
shirts appeared again with their 
clipboards. These people were more of 
Guy Hachey's "synchronous 
manufacturing” personnel. There was no 
advance notice or discussion with the 
Union Reps. or the workers. The result, 
more calls and more upset operators. 

Doug Reynolds, the Safety Rep., Dan 
Kewley, our District, myself, and the 
Committeeperson on #1 Shift, all went 
down to the area. We raised questions on 
safety and on the job-elimination impact 
of "synchronous manufacturing.” The 
clipboards scattered and we ended up 
talking to the Supervisor, Area Manager 
and Superintendent. Instead of being 
angry at the "synchronous" people for not 
notifying us or the workers, Brett Border 
got mad. Brett ordered the roller racks for 
back-up rads removed. The Material 
Handler couldn't keep up so the Material 
Handling Dept. had to add a helper to 
keep up. After disrupting both shifts and 
the Material Dept., the racks were brought 
back. I have been told we will get advance 
notice next time. 
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Anyway, what I wanted to let you 
know is a little more on "synchronous 
manufacturing." Here is a list of some of 
the things these clipboards were looking 
for. The list is contained in the 
"Synchronous Decision Making Acid 
Test.” 

I. Does the decision eliminate waste 
or waiting? If it doesn't, the goal is to add 
work to you, to fill that time. 

2. Does the decision eliminate waste 
of motion? If it doesn't then ways must be 
found to add work. 

3. Does the decision eliminate 
unevenness? Translates to if the operator 
has spare time, add work. 

4. Does the decision reduce variation? 
Means we can make the operator make the 
exact same moves to control his job. This 
is really what operator certification means. 
Reducing variation is the exact opposite of 
the so-called control you would have over 
your job. 

5. Does the decision support 
management by sight? Translation, can 
the supervisor easily see every worker all 
the time to make sure you have NO free 
time? The acid test is, can he now add 
more work? 

6. Does the decision improve uptime 
and maximize throughout? This one 
basically means how fast can we get him 
to run, and still keep the line going. 


These are just a few of the items in a 
detailed list. My advice to all operators is 
to look busy. Your supervisor might not 
say anything today or tomorrow. Sooner 
or later, though, this squeeze on 
manpower will have him add work to you, 
and eliminate jogs. Guy has his hatchet 
out and your supervisor will Guy your 
head in the headcount drive, and it won't 
be his own. If you see a bunch of white 
shirts and clipboards, cali your 
Committeeperson. 

P.S. After all the problems we had in 
the Rad area, once again the company -- 
like before in the Gas Tank Area -- left us 
with an unsafe work area. This still has 
not been resolved at this date and I will 
inform you when I get this fixed. 


Update 


By Chris Smith 
Alternate Committeeperson 
District 5, Zone 55 


Job Openings 

As part of District 5 Working 
Conditions,Agreements, we have a Job 
Opening procedure. The 
Committeepersons are involved in all 
primary and secondary openings in the 
Supervisors groups. This k@eps us active 
and informed of any movement 
throughout the zones. If a job is temporary 
then it is up to all of us to keep that 
temporary period as short as possible. If 
you want a change of job anywhere in 
Dept. 61, then call your Committeeperson. 
He will make sure your seniority rights 
are protected. 

Give Workers A Voice 

In my previous article I questioned 
why George Peapples and Guy Hachey 
couldn't conduct a survey on turnstiles. I 
said that if they really wanted to hear our 
voice, this issue might be a good start. I 
have never heard anything back from 
management. 

Our District Committeeperson, Dan 
Kewley, has addressed this issue, 
however, not just for the Car Plant but for 
the Oshawa Complex. At our last 
membership meeting Dan made a motion 
that a referendum question be added to the 
ballot for the upcoming election in May. 
As part of this motion the results should 
be forwarded to George Peapples for 
resolve. The motion was passed 
unanimously by those who attended the 
meeting. 

To me, this is a positive way of trying 
to deal with the issue at hand. Mr. 
Peapples said he wanted to hear our voice 
and our Union has taken him up on it. 
When the time comes, make your 
preference be known and be heard. 
Thanks 

Brother Karl Zimmerman has been 
good enough to ask me to fill in for him 
the odd time when he is out. Karl has 
taken the time to teach me about our 
complicated benefit plan pensions. 
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Thanks, Karl. 

Communication and information from 
our Union Representatives make for a 
more educated membership. Without this 
the workers on the shop floor wind up 
losing in the end. 


More Management's 
Actions 


by Terry Freeburn, 
Zone 19 Committeeperson 


My tlast_— article, _— entitled 
"Management's Actions”, explained how 
their actions do not stack up against their 
word. I gave the example of the 
Company's refusal to invoke the Income 
Security provisions regarding the Truck 
Plant Lay-off. Lo and behold, they now 
HAVE offered special retirement 
incentives - but only to Management. 
Meanwhile, the Union is still fighting to 
get the Company to honour the Agreement 
because the outsourcing of work did 
occur. 

In the Auto Info for May 11, 1989, 
was an article called “the Power of the 
People”. It closely resembles George 
Peapples' "G.M. Boss wants workers on 
his team". In this article, an Executive 
V.P. of General Motors, Al Smith, states 
"At G.M., management and labour 
together are implementing what amounts 
to a people resolution". It's obvious, as I 
said before that top management are 
completely out of touch with the reality of 
the shop floor. 

Mr. Smith went on to say “It's a 
resolution in which each side recognizes 
THAT PEOPLE are the deciding factor in 
the bottom line. Most of the things we're 
talking about are things you learned when 
you were six years old. Things like trust, 
honesty and respect. We don't want to 
have conflicting signals,” he said. 

What kind of conflicting signal is 
G.M. sending by offering management 
special incentives to retire but refusing 
hourly? What kind of conflicting signal 
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does "Salaried Only” parking lots send us? 

What kind of signal does electric 
turnstiles at plant entry points send to us? 
Do any of you feel that General Motors 
trusts and respects you by putting in 
prison-like turnstiles? Whether you can 
get out two minutes or five minutes early 
is not the point. The point is that 
Management feels it's okay to lock us in. 
Turnstiles will contribute to an oppressive, 
prison-style atmosphere. 

At the April Membership Meeting, a 
motion was made to have a referendum on 
turnstiles included in the ballot for the 
C.A.W. Constitution Delegates election in 
May. George Peapples has stated that he 
wants to hear your voice. You will have 
your chance in May. The results will be 
given to Mr. Peapples. Then we'll find out 
just how much credibility he has. I can 
think of many Working Conditions 
improvements we could use if the turnstile 
money was re-allocated. 

The motion to have the referendum 
question added to the ballot was made by 
District #5 Committeeperson, Dan 
Kewley. Well done. This was an 
excellent idea because it puts the onus for 
installing turnstiles where it belongs - with 
Management. 


Zone 57 Report 


by Brian Hayden 
Committeperson 

The following write-up is a reprint of 
a pamphlet that Alternate Commit- 
teeperson Terry Hughes and myself 
distributed throughout our Zone a couple 
of weeks ago. 

I am reprinting it in the Oshaworker 
as I feel that everyone across Oshawa, 
from the North Plant to the Battery Plant, 
should be aware of the new game that 
G.M. is playing. Read and heed! 
Synchronous Manufacturing 

A few years back, General Motors 
introduced a new way of conducting its 
business, and hopefully for them its 
workforce, called team concept. At that 
time, then Alternate Committeeperson, 
Doug Wiley, and myself prophesized in 
pamphlet form what the company's goal 
under team concept was - the gradual 
elimination of manpower and the union 
under the guise of us all being a "team", 
management and employee. Their goal 
was also to put employee against 
employee, all for the "team". Numerous 
jobs were eliminated, but their 
management goals, by peer pressure, were 
never realized, for you people saw through 
their games and stood up for yourselves as 
well as each other. 

The corporation has a new game now 
called Synchronous Manufacturing. What 
their goal is is to synchronize the plant, 
both the building and the employees. 
What it boils down to is the elimination of 
what it perceives as waste in every form 
from stock to tools to floor space to extra 
cupboards and especially to manpower. 
Basically, they, management, are going to 
look at everything in their areas and, if it 
is not necessary (such as an unused 
cupboard or bench) they will get rid of it. 
At the same time, they will be looking at 
your jobs, trying to synchronize them by 
taking out all unnecessary walking and 
motion. If they are successful in 
“synchronizing” your job, you'll end up 
with free time but that won't last for long 
because then the real intent of 
synchronous manufacturing will come 
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into play - JOB ELIMINATION. You 
didn't think that G.M. was going to make 
your job easier and then forget about you? 
Now that management have synchronized 
your job, removed all (here's another new 
company phrase) NON-VALUE ADDED 
work, and left you with a bit of extra spare 
time, they'll do their best to fill that spare 
time and that they'll do it through job 
elimination. We feel that for every seven 
or eight operators, one will be eliminated 
with that operator's work being spread out 
throughout the group or area. 

This is a basic breakdown of 
SYNCHRONOUS MANUFACTURING, 
but we're sure that you can see the intent 
~— JOB ELIMINATION. Also, the 
corporation has no set timetable for 
SYNCHRONOUS MANUFACTURING 
where job elimination is going to take 
place but mark our words, a job here, a 
job there, it will soon add up and it's 
already started. Protect your jobs by 
staying on them. Don't be continually 
working way up the line or doubling up. 
Remember BIG BROTHER is watching, 
so cover your a--. It's one thing for the 
company to take away work. It's quite 
another for us to give our jobs away. 
That's like loading a gun and then giving it 
to someone who wants to shoot you. 

We hope that this pamphlet has given 
you some insight on the corporation's goal 
(job elimination) hidden under their new 
buzz word (synchronous manufacturing). 
Think about what we have said and please 
protect your jobs. Remember, charity 
begins at home. You might have been 
wondering what the phrase NON- VALUE 
ADDED means. It means to remove 
anything that doesn't add value (translated 
- money) to the car, whether it be extra 
cupboards, storage of stock, or once again, 
non-value added walking or motions on 
your job which will once again lead to 
JOB ELIMINATION. It's too bad that the 
company can't be honest with their 
employees and tell them exactly what they 
are up to, rather than hiding the facts 
behind new words and phrases. I know a 
few members of management who would 
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fall under the heading of non-value added, 
but you can rest assured that they won't be 
laid off. 

Bringing You Up to Date: 

* Up to 1.3 hours will be paid for 
lateness due to guard strike. 

¢ Benefit books are out. Master 
Agreement still being proofread prior to 
going to printers. Local still not signed 
off due to clarification of Paragraph 31(b) 
(Skilled Trades). (Master and Local have 
now gone to printers.) 

* Renew transfers April 1, 1991. 

« Anyone who went through 
assessment centre prior to hiring will have 
three days added to their seniority (no lost 
monies). 

« Management have once again 
changed call in procedure. Call absentee 
number now for each and every period of 
incapacity PRIOR TO SHIFT START. If 
you go to bed feeling sick, phone in then 
and you won't have to crawl out of bed in 
the morning. 

¢ Motor line cafeteria to be ready mid 
to end of April. We're glad to see that 
they finally decided to clean up 
washrooms prior to opening cafeteria. 

« Applications for summer help, 
general or supplemental have to be filed 
by May Ist. 

¢ Remember, if you have a question, 
don't hesitate to ask. If we don’t know the 
answers, we'll get them. 


Quality & Efficiency? 


by Doug Wiley, 
Committeeperson, Zone #31 


Back in August of 1990, those of us 
in "A" Chassis were given a “Company 
Update” on our corporate standing. At 
this time, we were told to "pull up our 
quality or we won't have a car to build." 

If my memory serves me correctly, 
we were in the bottom 7 in the G.M. 
facilities in North America. 

Well, as time passed, our quality took 
great strides forward, according to the 
Corporation audits. There were recorded 
audits at 2.2, 1.8 and our most recent at 


1.5. This moved us up into the top 2 
standings, throughout the G.M. facilities 
in North America. 

The employees were given all kinds 
of achievement awards. G.M. held draws 
on cruises, bikes, TV's, and even a 
complimentary dinner for the "A" system. 

Then came the blow that many people 
were not expecting. G.M. now has their 
quality, so now they felt that efficiency 
should go hand-in-hand with.their quality. 
Job Elimination 

As we returned to work on March 18, 
1991 with the idea of building quality cars 
as we did in the past, we go to our work 
Stations and find that we have a little more 
work added to our jobs, and that John 
Doe, who used to work next to me, no 
longer has a job at all. But the worst is 
still to come. The low person is being laid 
off indefinitely. 

It seems the more co-operation you 
give this Company, the more they want. 
Well Mr. Hachey and Mr. Dalby, you may 
feel that you are doing your jobs, but I 
wish you were the ones talking to these 
low seniority employees, explaining their 
indefinite layoff applications for 
Unemployment Insurance. It’s not you 
that has to go home and tell your spouse 
that because of my quality work, I no 
longer have a job! 

Mexico 

According to a Lloyd Economic 
Report given to me by another union 
brother, it appears that G.M. is investing 
10 million U.S. dollars into 4 new plants 
in Mexico. Also stated in this report, 
G.M. already employs 54,341 Mexican 
men and women as of December 1990. 
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Stress 


by Winnie McKinley 
Alternate Committeeperson 
Zone #8 


Stress is my name a disease we must 
dread 

If not looked after you could end up dead 

You may have this disease and not even 
know it 

Because other symptoms refuse to show it 

Stress like a thief it comes in the night 

Stealing all health regardless of wealth 

Your stomach and liver it devours with 
harm 

Tendons and muscles yes even your arm 

Then with delight it climbs to the top 

And there it strains your heart to stop 

These organs stress damaged have been 
treated unfair 

For alas not like your car parts we can't 
get a spare 

Aware of the problem I've made you today 

Now with this knowledge keep stress away 

If your present life has stress and tension 

Get ready to practice an ounce of 
prevention 

Seek medical help for all this dissension 

and you'll live to collect your old age 
pension. 


Recently I attended a Health and 
Safety course on Stress Awareness 
through the Durham Regional Labour 
Council. It was very informative, as many 
of us aren't aware of the many forms of 
stress in our lives. Stress can be as simple 
as headaches and muscle tension or as 
severe as ulcers, diabetes, high blood 
pressure, heart attack. The sources of 
Stress vary - your job, shift work, 
supervisors, fellow workers, debt, family - 
the list could go on and one. The overall 
effect of stress is relatively new and 
shouldn't be taken lightly. Stress can be 
life threatening. Here is a littke poem I 
wrote as a homework assignment. I hope 
you enjoy it. 
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Here is a brief article to keep my hand 
in writing. Since the zone split and the 
NEW DEPARTMENT 49E not to 
mention OUR NEW ALTERNATE, Bill 
Doherty, Lance Crow, Loyal Hopson and 
myself have been meeting regularly to 
share the membership concerns in BOTH 
ZONES, from our point of view we 
HAVE TOTAL UNITY. Loyal attends all 
Skilled Trades Committee meetings and is 
doing a SUPER JOB. His solid 
systematic disposition is a good asset to 
our committee. Lance Crow is proving 
that the membership made a wise choice 
in having the shop represented by Lance. 
In our zone I can't say enough about Bill 
Doherty's ability. He has taken his new 
job in stride. OUR REGULAR 
COMMUNICATION and Bill's Union 
education coupled with his people skills 
have completed a good all round selection 
of talent to work collectively on your 
behaif. 

The dream of a united Skilled Trades 
Committee is just that, a DREAM. Every 
time we get close, another election, a hot 
issue or a dictator pops up and WE ALL 
go back to the drawing board. As far as 
our zone goes, I feel we are in much better 
shape than most, with only the usual same 
old faces popping up. 

Overtime Charges 

One of the HOT ITEMS around the 
zone, due to the CURRENT LEVEL of 
LONG and SHORT term layoffs is the 
overtime charges when laid off. I feel that 
the emotional and financial impact are the 
TOP PRIORITIES. However, in response 
to the membership's concern with 
overtime charges and the fact it affects 
other zones, I brought the issue to the 
Skilled Trades Committee. It was agreed 
that although Brian King does not attend 
these meetings, the chairperson should be 
prepared to meet with us to review our 
membership's concerns, so on March 14th, 
1991, we eventually asked Brian in 
writing to call a meeting with all the 


Committee and address the issue. As we 
have not had a meeting scheduled or a 
written response, myself and two other 
committeepersons made an URGENT 
REQUEST of Malcolm Slater, who BY 
THIS TIME was replacing Brian as 
Chairperson (due to illness) and again 
asked for a meeting. The following 
Friday, I again asked Malcolm for a 
meeting. I drew some criticism this time, 
but did get him to PROMISE a meeting on 
Wednesday, April 17th, 1991. Failing 
some other excuse, maybe the Union will 
get on board with this one. I ask you to go 
with me; I am as frustrated as you. The 
company has no problems. 

Transfers 

One of the first major issues I was 
involved in resolving with the rest of the 
Memorandum Committee after my 
election one year ago was the anniversary 
moves. In 1990 these moves took a series 
of meetings and EVENTUALLY were 
completed 10 WEEKS LATER. From 
there, the Skilled Trades Committee 
formulated NEW MEMORANDUM 
DEMANDS designed to smooth out these 
problems and others. During 1990 
negotiations, as THE MEMORANDUM 
CHAIRPERSON, our District Pat 
Blackwood was successful in bargaining 
these amendments. The results were the 
1991 transfer moves were completed with 
minimal complaints at ONE MEETING 
held March 21, 1991. 

A.V.O.'s and Transfers, Etc. 

In closing, I would like to remind you 
that as of April Ist each year, "All 
A.V.O.'s, transfer request and remain at 
work forms MUST BE RENEWED". If 
your TRANSFER is honoured between 
April and February, you still have 24 
hours when offered to make your 
decision. REMEMBER, if you ACCEPT 
or DECLINE you will be restricted from 
another transfer for 6 months. 

By the time of print, our manpower 
picture in 49C SHOULD BE MUCH 
CLEARER, providing the money for 3 
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major projects is not cancelled and the 
general economy stabilizes. Hopefully it 
will get better. 


The Tool & Die Report 


By Eugen E. Weber 
Committeeperson, Zone 36 


Something Is Definitely Wrong 

Seems that lately all I ever hear about 
is contracting and outsourcing. Seems that 
management has a big push on to contract 
out, or put jobs out for competitive quotes, 
which means less work for our own 
people and, eventually, layoffs. A few 
weeks ago I received a call from a 
member who pointed out a bunch of 
injection molding machine parts that were 
being sent out to an outside source for 
refurbishing. Upon further investigation, I 
found out that this was about the third 
load of parts going out the door. 

The brother that called me on this 
issue wanted to know why this was 
happening. Some inquiries revealed that 
the engineering people overseeing the 
work on those machines don't even 
consider keeping the work in-house. 
Further probing reveals that the attitude 
among many of the engineering types is 
"We can get the job done cheaper 
outside." And management, when 
approached about the problem, says 
"We'll give you a chance to bid on the job 
but you won't be able to match the price of 
an outside shop", ha ha ha! 

Great attitude to have. Maybe we 
should all take our purchase of a new 
vehicle some place other than GM -- some 
place where we can get it cheaper. Just 
imagine what that would do for the 
General's business. 

It's ironic to hear a member of 
management make a sales pitch to the 
effect that we as employees of General 
Motors should purchase vehicles that we 
build -- and then in the same breath tell us 
that they are outsourcing work because we 
can't do it at a competitive price in-house! 

The real irony in this is that all the 
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stuff that is outsourced because of 
competitive pricing goes to non-unionized 
shops: shops that, much as I hate to admit 
it, we can't compete with on a cost basis. 

I can remember a time -- and it wasn't 
all that long ago -- when if it was a non- 
union-produced part it didn't get put on a 
vehicle. Whatever happened to that kind 
of protectionist attitude? I'll tell you what 
happened to it. This large, multinational 
company is effectively controlling and 
manipulating the economy, and the 
market, in an effort to break the Union by 
making the membership so dependent on 
our jobs that we can't afford not to have a 
job for any length of time. The way the 
company does this is by manipulating 
numbers. 

Example: in November of 1990, I 
attended a State of the Nation Address at 
which we were told that for the 1991 
model year, General Motors Corporation 
was going to take 500,000 vehicles right 
out of the production schedule. That 
meant 500,000 vehicles which they would 
not be producing in 1991. 

Lo and behold -- in February of 1991, 
while attending another State of the 
Nation meeting, we were told that vehicle 
sales for 1991 were off by 500,000 units. 
Very interesting, isn't it. 

Bidding For Tooling Business 

Many people involved in the tooling 
end of the business know how cutthroat 
the competition is for jobs in the tooling 
industry. 

Since Oshawa no longer receives an 
allocation of Die Construction work from 
the Corporation, we must bid for jobs as 
do the other GM Die Build facilities. Not 
only is competition tough, but we also 
work at a disadvantage with regards to 
how much, and what type of work we are 
eligible to bid on. 

Take, for instance, the fact that before 
we even get the opportunity to bid on the 
spillover work from the United States, the 
General's American Die Build facilities 
must have 56 hours of guaranteed work 
per week -- or they won't even consider 
giving a job out to another source even 
though we are part of the same 


corporation, Then again, the UAW is 
looking after its membership's best 
interests in enforcing this rule. 

The hardest thing to convey to people 
is the fact that within this corporation, 
dollars-and-cents is the deciding factor 
these days in obtaining a job. If another 
GM facility can do the job cheaper they 
are going to be the one to get the job. 

The fact that facility may be south of 
the border doesn't enter into our 
outsourcing language. In facé, that type of 
sourcing isn't even covered in our 
agreements. Our language only covers 
cases where our local management is 
contemplating outsourcing to a non- 
General Motors source. There is no 
language to protect us from the way they 
— that is, General Motors and the UAW 
in the States — control the way work is 


sourced to Canadian GM facilities. 

In other words, if they don't want to 
give us any work, we won't have any 
work. Simple as that. And all the 
screaming and yelling in the world won't 
change that. 

It's ironic that our livelihoods teeter- 
totter on the border line that runs through 
the middle of this continent. 

The only possible solution to this 
problem would be to make an 
international issue out of it. The fact that 
our Die Build facility hinges on the 
crumbs we get passed on to us from south 
of the border places us in a precarious 
position. If the supply of die work coming 
from the States dries up, we feel the pinch 
in a big way. 

This is exactly the case now. I have to 
liken it to the analogy that when 
Americans cough, Canadians get 
pneumonia. 

I will be trying to learn more about 
the allocation procedure south of the 
border, and will report further on this 
issue in my next article. 
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Skilled Trades Report 


By John Grills 
Zone Committeeman 
District 12, Zone 39 


Industrial Disease -- Noise 
Work-related hearing loss is the 


number one industrial disease in Canada. 
Hazardous levels of noise in the 
workplace can cause permanent deafness. 

Research indicates that eight hours of 
exposure daily, over a period of years, to 
sound that exceeds 85 decibels — 
equivalent to the noise made by a lawn 
mower or motorcycle — can cause 
permanent hearing loss. The average loss 
of hearing is one decibel a year. 

Aside from causing eventual 
deafness, constant high levels of noise can 
hamper workers’ ability to absorb 
information, because it affects their 
concentration. It has also been found to 
cause stress, increase heartbeat and blood 
pressure, and cause digestion problems 
and muscular tension. The workers have 
the right to know about any potential 
hazards to which they may be exposed. 
Employer 

All precautions to protect the health 
and safety of the workers are the 
responsibility of the employer. Worker 
education and personal protective 
equipment, for example, to deal with toxic 
substances and hazardous machinery. 

The workers are to work safely 
according to the regulations. 

If the internal system fails to address 
the health and safety issues in the 
workplace, the Ministry of Labour has the 
authority to enforce the law. 


EDUCATION IREPORT 


Education Conference 


Report 


by Rick Reid 
Education Secretary 


The CAW held its Annual Education 
Conference at the Port Elgin Centre on 
April 4-7. Delegates from Local 222 who 
attended included Chairperson Paul 
Goggan, Vice-Chairperson Lynn Argue, 
Secretary Rick Reid, Jim Douglas and 
Theresa Douglas. Brian Wilson was 
unavailable to attend as was Craig 
Baumgartner due to a death in the family. 
The conference was well attended by 
delegates from other CAW locals, some as 


far away as Newfoundland. 

The topics included "Challenging the 
corporate agenda" and "Democracy in 
education.” The conference was very 
informative and helped lay out the 
struggle ahead we all will face. 

Guest speakers included Bob 
Nickerson, Secretary-Treasurer of the 
CAW; George Martell, advisor to Premier 
Bob Rae, and University of Toronto 
professor Bill Graham. 

The program was directed by Peter 
Kennedy with workshops run by Len 
Hope, Annie Labaj and Pete Bellefeville, 
from the National's Education 


Joint CAW-GM 


Department. A special thanks to the 
Research Department of Sam Gindin, 
CAW Research Director and Assistant to 
Bob White; to Tony Wohlfarth; and to 
Dave Robertson, for the excellent reports 
that resulted in a very successful 
conference. 

The Education Committee will 
expand on these topics in future 
Oshaworkers and in our Fall Weekend 
Educational Seminar. Plan to attend — 
you will not be disappointed. 

If you have any questions pertaining 
to the Education Seminars or education in 
general, I can be reached at 986-0369. 


Employee Counselling Program 


Located at Woolco Mall — Lang Towers to assist you or your family to solve 


any personal problems, 
in a confidential manner 
PHONE 


John LeSurf, CAW Union counsellor 
644-4282 


Orville Faught, CAW Union counsellor 


644-4283 


Ruth Courtney, GM management counsellor 


644-4284 


This program is ako available to retirees 


and their spouses. 
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WOMEN'S COMMITTEE REPORT 


Child Care Project: On The Move 


Questionnaire from 
Women's Committee CAW Local 222 


Since the CAW National has negotiated a Child Care Fund, 
we have had many inquiries as to the application of this Tunding 
for our members in Oshawa and the immediate area. 

Before any child care funding can take place, there must be 
specific information collected that will reflect the child care 
needs for our community. As part of the Women's Committee 


child care, please fill in the survey and return it to your 
Committeeperson, any member of the Women's Committee, or 
mail it to the address at the bottom of the questionnaire. 


In Solidarity, 


Child Care Initiative, we have developed this needs assessment Dave Thompson Natalie Halay 
survey. Without this survey, we can't get started; help us to help Recording Secretary Chairperson, Women's 
you. CAW Local 222 Committee 
If you have a need for assessable, reasonable, high-quality CAW Local 222 
Name Other ____ 
Town or City Overtime ___ 
Phone Night Shift __ 
4:00 - 12:00 ___ 

1) Do you have a need for child care? Yes_. No___ 4:30 - 1:00 ___ 
2) Where do you work? 6:00 - 2:30 _ 
3) Number of family members? 10:30 - 7:00 __ 
4) Are you a two-income family? Yes___ No ___ Other 
5) Are you a single parent? Yes__No___ Overtime ____ 
6) Do you have children (or plan to shortly)? 12) What is the cost of your current child care? Choose the one 
Yes___ No__ most applicable. 
7) What are their ages? Per Hour 

Infants (0-18 mos) ___ Per Day 

Toddlers (18-30 mos) ____ Per Week 

Pre-school (21/2 - 4 yrs) ___ Per Month 


School Age (5 - 12) yrs ___ 
8) Do your children have special needs? If so, please describe. 


9) What are your present arrangements? 
Child Care Centre 
In Home Sitter ___ 
Family ____ 
Private (out of home) ___ 
10) What type of arrangement would you prefer? 
Child Care Centre ____ 
In Home Sitter ___ 
Family ____ 
Private (out of home) ____ 
11) What hours do you work? Check all that apply. 
Day Shift __ 
7:00 - 3:30 __ 
8:00 - 4:00 
9:00 - 5:00 __ 


13) How much would you be willing to pay for different child 
care arrangements? 
14) Are you seeking child care only on a part-time basis? 

Yes No_ 
15) Would you be able to attend a further information session at 
the Union Hall that will address our particular needs for child 
care inourcommunity? Yes_ No___ 


If you need any more information, contact Natalie at 644-4330 or 
any member of the Women's Committee: Christine Thompson, 
Bonnie Roberts, Pat Cameron, Nora Edelenbos, Sharon Howell, 
Marilyn Rogerson, Grace Shaw, Kathy Fowlie and Dave 
Thompson. 


Return Address: 


CAW Local 222 

1425 Phillip Murray Ave. 
Oshawa, Ontario 

L1J 8L4 
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PRE-RETIREMENT. 


Pre-retirement course will 
help with finances 


poccccsccccccc 


by Gord "Chief" Lindsay 


“Hey Charlie - Did you know 
there's a Pre-Retirement course we can 
attend and its co-sponsored by our 
C.A.W. and General Motors!" 

Big Deal - who needs it. I'll be 
leaving in five years and I can hardly 
wail. 

Yah - Well have you figured out 
how much pension are you gonna get? 

Have you thought about your 
benefits you gonna get from Canada 
Pension - or what about Old Age 
Security? 

What's your wife and your kids 
gonna get if you cut out? 

Have you made a will? 

What about R.R.S.P.'s 
R.R.LF.'s? 

What about your extra time - are 
you just gonna sit around and waste it? 

Hey Whoa - you're right its quite a 
decision, where can I get more info.? 

Well Charlie - fill out the 
application and these and many more 
questions will be answered by qualified 
people from the C.A.W. Legal Service, 
C.A.W. Pension Reps., financial people 
from the Credit Union and our own 
Pension Representatives. 


and 


crm 


Pre-Retirement Course 
Application 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepare for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial | 
Considerations, Legal Matters, Health, Organizing Your Time, and Community | 
Activities. 

The course is on a voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please fill [ 
out this application form. 


Please Print 


Name Serial # 

Spouse's Name Home Telephone No. 

Dept. # Shift # Plant Column # 
Home Address 

No/ Apt. # City Postal Code 
Supervisor's Name Phone # 

Years of Service Age 

Will your spouse attend? Yes No 

Have you planned a retirement date? Yes No 


If Yes, give approximate date 


Selection will be based on those closest to their retirement 
Please return this application to your supervisor for in plant mailing (SMO 
reception 070-001) or the union hall 
If you have any questions, please contact: 
Ray Finney - 644-1277 -Karl Zimmerman - 644-6342 
Union Hall - 723-1187 
Pre-Retirement Office - 644-1323 - Gord "Chief™ Lindsay 


ee 
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C.A.W. RETIREES CORNER 


Thanks for help at 
Queen's Park 


by Viola Pilkey 
Publicity 


First, allow me to express thanks to 
those retired Brothers and Sisters who 
joined in with our Local members on 
March 16th past, to help and make known 
our concerns of the loss of jobs by 
demonstrating at Queen's Park, Toronto. 

These Brothers and Sisters are to be 
commended for the interest they continue 
to show on behalf of the current 
workforce. 

Elections were held recently for the 
Executive and Standing Committees for 
1991-92. 

President John Redko; Vice President 
Gord Pilkey; Secretary-Treasurer Irv 
Estabrooks; Trustees; Mike Tureski, Doug 
Crandell, Pat Bell; Sgt.-at-Arms, Frank 
Locke; Member-at-Large, Wm. 
Rutherford. 

Recreation Committee: Bill Clark, 
Chairman; Gord Pilkey, Bart MacNeill, 
Anne Pope. 

Environment Committee: Roy 
Fleming, Chairman; Lloyd Hazelton, John 
Greenwood. 

Sick and Visiting: Mike Tureski, 
Mike Yourkevich, Pat Bell. 

Resolutions: Wm. Rutherford, Wilf 
Duffield, Dennis Tyce. 

Publicity: Viola Pilkey. 

Brother Roy Fleming will represent 
Local 222 and our Retirees Chapter at the 
first C.A.W. Environment Conference in 
Port Elgin Education Centre, April 12- 
14th. 

Winners at our March Dance were 
Joe Shaput, Jean Huggins, Peter Starr, 
Doug Carter, Ruth Hazelton, Lloyd 
Hazelton. 

Special thanks to our Recreation 
Committee, Brothers Eugene Bergeron, 
Jim Nimigon, Doug Crandell and Irv 
Estabrooks for their assistance at the 
above dance. These dances are well 
attended and a lot of fun is had by all. 

Brother Redko expressed thanks to 
Bro. Irv Estabrooks, who sits on the Board 


of the Heart and Stroke Foundation and to 
those Brothers who assisted in canvassing, 
namely Gord Pilkey, Fred Taylor, 
Armond Tremblay, Bill Anderson and Jim 
Smith. 

A request was made for volunteers to 
sit on the Co-Op Housing Committee. If 
you are interested in assisting, please 
contact President John Redko, at the 
Retirees Centre, 728-8600. 

May I remind you of our Annual 
Retirees Picnic to be held on Tuesday, 
June 1ith at Lakeview Park. Please call 
and let us know if you plato attend. 
Look for the block ad for further 
information and instructions. 

Thanks to Brother Gord Pilkey and 
his helpers for a successful Snooker 
Tournament. 

First place team winners, Brothers 
Don Davis and Len Levandoski - $25.00 
each. 

Second place, Brothers Gord Pilkey 
and George Fairhart - $15.00 each. 

Third place, Brothers Armond 
Tremblay and Ed Barilko - $10.00 each. 

Congratulations! 

Plan to attend our monthly meetings 
on the second Monday of each month at 
1:00 p.m. 

Come share in the recreational 
facilities of our clubrooms over a cup of 
coffee or tea. 

It is anticipated that we will be 
sending delegates to the Port Elgin 
Retirees Conference some time during the 
summer months. These delegates will be 
elected at a membership meeting before 
the summer closing. 

In closing, as Brother Roy Fleming, 
our Environmental Chairman says, and I 
quote: "If everyone does just a little, no 
matter how small, we will succeed in 
improving our well-being.” 

Till the next time, may the sun 
continue to shine for all of us. Keep 
active and well. 
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Auxiliary #27 Report 


by Betty Clark 
President 


Last Saturday night my husband and I 
had the pleasure of attending the Annual 
NDP Fundraiser Dinner and Dance. We 
enjoyed our evening very much and thank 
the Auxiliary for sending us. 

In the near future, there are several 
important dates to remember. On May 
2nd we will be attending Oshawa Little 
Theatre to see "Ten Little Indians". 

Our nominations are on May 7th and 
elections on May 21st. Election for our 
Port Elgin delegates will also be on May 
21st. 

June 4th is our Pot Luck Supper and 
last meeting of the year at 6:30 p.m. We 
are also having a speaker that night. 
Const. Gerry Smith will speak on 
"Travelling Alone”. 

Recent donations were: Easter Seals 
$50, Alzheimers Assoc. $50 and Toronto 
Bulldog Wheelchair Sports Club $50. 

Keep the above-mentioned dates in 
mind and come out and join us. 


Holidays - Travel for 


fun 'n sunshine 
by Bernie Malloy 


I am very pleased to welcome C.A.W. 
Local 222 and Retirees to our Premium's 
Corporate Club where you may enjoy 
vacationing and experience great savings. 
We have a wide variety of locations to 
meet most of your travel needs, whether 
you delight in Sunny Florida, or want to 
try something further away like Hawaii. 
We have it here, just for you. 

Here are a few examples that will 
interest you: 

1. "Better in the Bahamas” - A 7 
Days/6 Nights dream vacation for 2 with a 
cruise. This includes air transportation to 
South Florida, a ship's cruise to the 
Bahamas with 4 nights stay at one of 
several hotels. All this at a cost of $100 
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USS., registration fee, $25 U.S. surcharge 
for Toronto departures and a base cost of 
only $395 Canadian, includes 2 adults 
over the age of 21 years. 

2. "Waikiki Beach Anyone?" - Just 
outside of Honolulu on the island of Oahu, 
Hawaii. Free airline tickets for 2 adults 
when hotel/resort accommodations are 
booked. Watch the beautiful sunsets, try 
surfing (instructors are available) or stroll 
through the marketplace where bargains 
can be picked up on eel skin products and 
other items. Cost for hotel/resorts are 
$139 U.S. nightly. Savings on this 
vacation are approximately 50%. A 
minimum booking of 7 nights are 
required, plus a $50 U.S. reservation fee 
and $99.95 Canadian for certificate. 

3. "Walt Disney World, Epcot Centre, 
Wet 'n Wild" are all nearby this Fun in the 
Sun Orlando, Florida destination. A 
charge of $250 Canadian and a $100 U.S. 
registration fee, provide you with air 
transportation from Toronto to Orlando, 
return and 4 _= days/3 nights 
accommodations for 2 adults. Additional 
nights may be purchased if desired, at 
time of booking. 

4. "Jamaica Escape" - Enjoy 5 days/4 
nights at the Hotel Montego, which is 
nestled in the hills and accessible to golf, 
tennis, deep sea fishing, water skiing, 
sailing, beaching and horseback riding. 
This vacation also includes air 
transportation from Toronto to Montego 
Bay, return, with all accommodations for 
2 adults at a cost of $300 Canadian, and a 
registration fee of $120 U.S. Great 
Savings! 

5. "Why not Acapulco, Mexico?” - 
This attractive holiday provides 2 adults 
with air transportation and 
accommodations where some of the 
greatest beaches are, for 5 day/4 nights 
Stay and return. Again, a super savings - 
$275 Canadian and $95 U.S. reservation 
fee. During low season, additional nights 
may be purchased at a cost of $40 U.S. 
nightly. 

6. "A quick getaway to Orillia” - the 
Highwayman Inn for 2 people includes 3 
days and 2 nights stay. At a cost of $7.50 


reservation fee and $69.95 for the 
certificate, based on the first 25 sold, and 
then the cost for each certificate is reduced 
to $59.95, $49.95 and then to $39.95 for 
more than 41 sold. The purchasers agree 
to eat breakfast and dinner in their dining 
room, during their stay. 

At present we also have a Las Vegas 
Getaway to offer, but unfortunately it's 
overbooked for sometime into the future. 
However, we are looking to other sources 
and we should have something available 
to all members within the next 30-60 days. 

There are certain terms and 
conditions that apply to these travel deals, 
some of which are standard and include 
the recipient of the certificate to be 
responsible for all taxes where applicable, 
food, gratuities, etc. Some packages are 
designed to depart on specific days and 
the certificate must be mailed with money 
order to be received 60 days prior to the 
first request date. 

There will be other packages. E.g. - 
all inclusive cruise, to be added to this 
portfolio, and others that are not 
mentioned. For your convenience, please 
see John Redko of the Retirees for travel 
literature or call myself, Bernie Malloy at 
427-8644 for additional information that 
you may need. Remember, don't just 
dream about your fun holiday. Go on it! 

Thank you for your membership 
involvement. 


C.A.W. Auxiliary #27 


Bowling Scores 


by Betty Rutherford 
Reporter 


March 5, 1991 
« High Triples - Kathleen Melnichuk 


741 (259, 253, 229), Loretta Gourley 648 
(218, 240), Phyllis Munroe 613 (227), 
Marj Leddy 610 (201, 222). 

High Singles -Verna Parker 207, 217, 
Andrea Gray 257, Irene Cotton 254, Patti 
Melnychuk 210. 


March 12, 1991 
High Triples - Loretta Bourley 660 


(240, 225), Annabelle Cobb 600 (201, 
204). 
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High Singles - Kathleen Melnichuk 
223, Marj Leddy 216, Andre Gray 215. 


March 19, 1991 
High Triples - Kathleen Melnichuk 


676 (279, 217). 

High Singles - Loretta Gourley 221, 
211, Verna Parker 252, Marj Leddy 225, 
Andrea Gray 211. 


March 26, 1991 
High Triples - Kathieen Melnchuk 


673 (274, 210), Phyllis Munroe 619 (226), 
Loretta Gourley 621 (205, 204, 212), 
Irene Cotton 624 (207, 227). 

High Singles - Verna Parker 210, 206, 
Annabelle Cobb 252, Karen Cannons 228. 

Section Winners - Team #1, Lucky 
Strikes. 

Pinfall - Lucky Strikes 39, Gutterballs 
38, Cotton Pickers 14, The Fiddlers 20. 


ee Winners 
igh Average - Kathleen Melnichuk 


208. 

High Triple - Phyllis Munroe 709. 

High Singles - Irene Cotton 268, 
Verna Parker 268. 

Low Score - Marion Taylor. 

Most Improved - Karen Cannons, 

Section Winners - Ist Section - 
Gutterballs 36 pts., 2nd Section - Lucky 
Strikes 39 pts. 

Total Points - #1 Lucky Strikes 63, 
#2, Gutterballs 74, #3 Cotton Pickers 40, 
#4 The Fiddlers 45. 

Champions - #2 Gutterballs. 

Consolations - #3 Cotton Pickers. 


Notice 


Hospitalized or Sick for 

Visiting Purposes Please 

call or in Person Phone: 
723-1187 (Union Hall) 


or 728-8600 (Retirees 
Centre) 
Local 222, C.A.W. 
Retired 
Workers Committee 


43 


RECREATION AND SPORTS 


Recreation Report 


by Doug Crough 
Recreation Committee 
Chairperson 


Notice : 
In order to try and financially support 


all C.A.W. Recreational Sports, the 
Recreation Committee will be operating 
from a set budget for the upcoming year 
starting May 1, 1991. 

"Therefore" 

All activities related to summer 
months (Golf, Baseball, etc.) which 
require financial assistance MUST 
APPLY FOR SUCH IN WRITING NO 
LATER THAN MAY 16th, 1991. 

Winter activities (Hockey, Bowling, 
etc.) MUST ALSO APPLY IN WRITING 
NO LATER THAN OCTOBER 10th, 
1991. 

Requests should be directed to the 
Recreation Committee with League 
President's name, phone number and 
dropped off at the Union Hall. 

NO assistance will be given if a 
member of management is playing in the 
league applying. 

IMPORTANT: NO EXCEPTIONS 
WILL BE MADE OF THE ABOVE 
RULES. 


C.A.W. Golf League 


Report 


by Russ Rak 


With the warm weather finally here, 
most of our league members are anxious 
to get back out on the golf course. Again 
this year our league play is at KEDRON 
GOLF COURSE on RITSON ROAD 
NORTH. 

The league memberships have all 
been sold, and all the names have been 
turned in to Kedron Management Staff 
who are making up your membership 
cards. Please ask for it at the “Pro Shop". 

The following are the dates and tee- 
off times of our league's five tournaments 
this summer. 


Tournaments 
Opening Day: May 5, 1991, 8:30 a.m. 


1/4 pt. Tourn: June 9, 1991, 9:00 a.m. 
Scotty Reid: July 7, 1991, 10:30 a.m. 
Members and Mates: Aug. 18, 1991, 
12:30 p.m. 

Closing Day: Sept. 22, 1991, 9:30 a.m. 
Golf Banquet: Nov. 9, 1991, 6:00 p.m. 
Union Hall 

Sign-up sheets for all Tournaments 
will be posted on our C.A.W. Bulletin 
Board at Kedron. I've been asked by your 
league President Dan Tureski to remind 
you that if you want to play in a 
tournament, you must sign up for that 
tournament before the designated cut-off 
date or you can't play. Your designated 
tee-off time will be posted on the bulletin 
board. All tournaments play rain or shine. 
If you sign up for a tournament and do not 
attend or phone your league handicap 
chairman, LEN LELIEVRE at 436-3457, 
you will be suspended from playing in the 
Next tournament. Also to qualify for the 
"Match Play” flight play-offs, you must 
have a minimum of four rounds of golf 
scores handed in by June Ist, 1991. 

Don't forget the "Opening Day" 
Tournament is Sunday, May Sth. Tee-off 
time is 8:30 a.m. If you have any 
questions, don't hesitate to phone 
President Dan Tureski at 433-2141 or 
myself, Russ Rak, at 576-6255. Looking 
forward to seeing you all on the golf 
course. 


History of Local 222 


Hockey League 


by Moe Bryan 
President 


Almost 40 years ago in Oshawa, 
Lloyd Clarke founded the league of the 
Local 222. In 1951, its original year, the 
league played their games in the Oshawa 
Arena which burned down only a year 
later. As a result, Lloyd moved the league 
to Whitby where they played for two 
years, eventually moving to Bowmanville 
because of a lack of ice time. At this 
point, Lloyd stepped down as President of 
the league to become a coach. Cliff 
Pilkey took over as President, and his son 
Al (who later became mayor of Oshawa 
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and then Member of Parliament) was the 
timekeeper. 

I started playing in the league in 
1956. In those days the league was more 
competitive because the players were very 
dedicated and extremely talented. Players 
who had the potential to play senior and 
semi-pro chose to stay in the Local 222 
league because their jobs in General 
Motors offered much more financial 
security. 

I would like to mention a few of these 
top-notch players such as: George 
Samalinko, Keith West, Elmer Trann, 
George Westfall, Len Bobby, Sid Amold, 
Wayne Chesseman, Gerald Robinson, 
Butch "Slapshot" McMahon and probably 
the best goalie ever to play in the league, 
Vinny Vanstone. 

There were many more players of the 
same calibre who I could mention but this 
article would take up the whole paper if I 
did. 

In the mid-sixties, the league moved 
back to Oshawa again with the 
construction of the new Oshawa Civic 
Auditorium, 

It was the combined donations of R.S. 
McLaughlin, the City of Oshawa, the 
residents and businesses of the community 
and our local which made the new arena 
possible. It is because of our contribution 
that we have been enjoying prime ice time 
every Sunday moming all these years. 

Over the years, hockey has changed 
and our league has changed with it: much 
of the violence has been taken out and 
many new rules enacted. 

Today's hockey players are just as 
good as years ago, but their skills have 
changed. Players today are skating faster, 
shooting the puck more and there is no 
body contact. 

In the last ten years of our league the 
most dominating hockey players have 
been Michael Noon, Dan Spratt, Rene 
Beauchemin and Jim Baxter. 

In 1980 I introduced Ken Shobbrook 
into the league as my assistant coach. He 
went on to become the most successful 
coach in the league with six consecutive 
championships (a record which will 
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probably never be beaten!) and I went on 
to become President of the league. 

I have been President for two years 
now, which I consider an honour, and I 
hope I will do as fine a job as all of the 
former Presidents: Lloyd Clarke the 
founder, Cliff Pilkey, Bubbs Harmen, Dan 
Price and Mike Cannons. 

If you want to see good hockey, then 
we will see you at the Civic Auditorium 
on Sunday mornings! 


Truck-Car Hockey 
League 


by Ron Gay 


Last Place Shoppers Drug Mart 


Wins It All 
Well, it's time to put away the hockey 


gear. It was a good season with the last 
place Shoppers Drug Mart team finishing 
late in the regular season, but winning all 
three (3) of their play-off games, to win 
the "A" Champs Trophy. The Flying 
Squirrel Emporium won the "B" Champs 
Trophy. Actually Canada Trust was the 
better team, but they were in overtime 
against Shoppers Drug Mart and Shoppers 
had horseshoes in their goaltender's pants. 
"Hey Roger" but they got the breaks. A 
thank you to all the referees, Richard our 
timekeeper, all our team reps. and just 
because the hockey is over, don't forget 
our sponsors: Shoppers Drug Mart, 
Canada Trust, Millwork Home Centre, 
Flying Squirrel Emporium 

Play-off stats by Richard. See you in 
the ice. 


Play-Off Stats 

WL T Points 
Shoppers Drug 3 0 6 6 
Flying Squirrels ela Oia 2 
Canada Trust 2 Oe 2 
Millwork Home 12 :0me2 

GF GA 
Shoppers Drug 18 10 


Flying Squirrels 21 21 
Millwork Home 16 19 
Canada Trust 12 17 


P.S. Jackets are on order and should 
be in about the end of May. 


Truck Plant #2 Bowling 


by Glenn Jeffrey 


10 Pin Bowling - Truck Plant #2 
Standings - Apr. 4, 1991 - Section 3 
W L Pts Pinfall 


1. Sleepers 24 6 57 86133- 
Section 1 
2. BlueBoys 21 9 48 85524- 
Section 3 
3. La Cing 
Guys 18 12 41 84538-B 
4. Snafus 17 13 40 86045- 
Wildcard 
5. Rams 15 15 35 85139- 
Section 2 
6. Help 
Wanted 12 18 30 84981- 
Wildcard 
7. Classics 12 18 28 84320-B 
8. Wilcats 12 18 28 84588-B 
9. Mac Attack 10 20 23 82389-B 
10.Silverados 9 21 20 83847-B 


Hi Lites 

Women - High Single: Anna Sinclair 
178, 156, 153, Pat Porter 168, 152 

High Triple: Anna Sinclair 487, Pat 
Porter 454 

Men - High Single: Don Hamilton 
224, 211, Brian Gifford 204, Hugh 
Penney 204, Gené Porter 203, Dan 
Corriveau 201, Nick Flamminio 200 

High Triple: Don Hamilton 583, Bob 
Harris 550, Gene Porter 544, Bob Allen 
543, Mike Johnson 539, Bill Spicer 530, 
Dan Corriveau 525, Wayne Pountney 513, 
Rob Mason 506 
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Three section winners and two 
wildcards (high pinfall with handicap) 
will bowl for the championship. Five 
other teams will bowl for consolation (B) 
championship. 

Section 3 Winners 

Blue Boys - Egon Diemer, Norm 
Weales, Mike Johnson, Ed Milgate, Gary 
Kirby 

On April 6 & 7, 1991, C.A.W. 
Nationals were held in Burlington. Three 
teams from Truck Plant #2 qualified. 

Silverados: Les Brown, Gene Porter, 
Barry Meadows, Jacques Jacquier, Gerry 
Mills, (Nick Flamminio, spare.) 


Sleepers: Dieter Letz, Gary 
Davidson, Gord Link, Dan Corriveau, Al 
King. 


P.M.S.: Pat Porter, Janis Piels, Anna 
Sinclair, Liz Zetter, Jane Magill (Ruth 
Maracle, spare). 

Pat Porter and Jim Taylor won prizes 
in this tournament. Pat was second 
overall for women's singles and Jim was 
most pins over his average. 

Truck Plant #1 & #2 Banquet will be 
on May 4, 1991. 


Thanks! 


On behalf of the C.A.W. Skilled 
Trades Larry Bews' Hockey Tournament, 
we would like to thank everyone who 
participated and came out to the games on 
Saturday, April 6, 1991. 

The "A:" Championship was won by 
a strong team the “North Plant 
Maintenance” in a very exciting overtime 
sudden death win over a strong "North 
Plant Tooling” team, 5-4. The "A" 
Champ M.V.P. was John McLeod from 
“North Plant Maintenance". 

The "B" Championship for the Rick 
Martin Trophy was won by "South 
Stamping" over the "Body Shop Rockers" 
in a tightly contested game, Stamping 1 - 
Rockers 0. The "B" Champ M.V.P. was 
Wayne Pierce from "South Stamping". 

Great hockey guys! 

Co-organizers, 

Larry Carroll 

& Al McPhee 


RECREATION AND SPORTS 


Union Rod and Gun 
Club 


by Roy Fleming 
Publicity 


The annual Club Champion Trap 
Shoot is Sunday, May 12, 1991. Lewis 
System is used in scoring giving all trap 
shooters a chance to take home a trophy. 
The Newcastle property is situated at 
Concession #3, Clarke Township, 1 1/4 
miles north of Newcastle Village and 1 
1/2 miles east of Highway 115, you will 
see sign north side of road. RAIN OR 
SHINE 10:00 A.M. SHARP TILL 2:00 
P.M. This trap shoot has been held 
continuously since 1938. 

Weed Drag, Lake Scugog, 
Sone June 2, 1991. 

the birds arive they select a nest 
site = start looking for materials that can 
be used in nest building. A neighbour of 
mine told me she takes all the fluff from 
her clothes dryer and the cotton absorbent 
batten from the pill boxes and throws it 
out in the back yard. The small birds pick 
up this fluff and use it for building their 
nest. 

The house finches who stay with us 
all winter nest very early in the season and 
will have two or more batches of young a 
year. These finches are very small. They 
find the smallest places to nest, always in 
a space or crevice of your house. They 
will build a nest in an outdoor light fixture 
or your outdoor canopy that covers the 
door. Finches love to sing and the male 
can be heard high and clear. The male is 
very easy to spot with cherry red neck 
feathers. The female has some cherry red 
but the longitudinal white markings on the 
body is a sure give- away. 

The other day while passing an 
excavated house basement that was filled 
with water, I noticed three wild Canadian 
geese standing on the mud bank just 
preening themselves. I wondered who 
was going to be the first occupants of that 


house basement? 
The rainbow trout have started their 


migration up the local streams to spawn. 


Many people wondered how these trout 
make such a recovery from an almost 
disaster. There were many factors but a 
couple were outstanding in helping the 
rainbow trout to recover and to be so 
plentiful. 

The lamprey poison control that was 
used did a super job in the creeks. This 
poison psed on the lamprey did not hurt 
the fish in the streams. The biologist 
found there were more than one species of 
lamprey. The hardest part of the control 
was a female lamprey could deposit her 
eggs in a stream that could lay dormant 
for years and hatch out when conditions 
were perfect for the young lamprey that 
found their way into the great lakes to 
feed on the bodies of trout and any other 
large fish. The lampreys would suck the 
life out of the large fish. 

The removal of the many dams that 
were used in the running of water wheels 
used in the making of lumber and the 
grinding of grain. As time passed these 
dams were left in disrepair and soon fell to 
the spring run-offs and the fish on their 
spring migration were not impeded, 
These dams had many useful purposes 
controlling the flow of the fast water that 
was used in the operation of the water 
wheel, the ponds also contained the water 
and prevented a fast run-off in the spring. 
The ponds were homes to brook trout. 
These quiet bodies of water were also 
home to ducks, geese and other shore 
birds. Muskrats and mink use these ponds 
as a haven, for food was very plentiful. 

As you walk along the Oshawa Creek 
Valley, you will see the remains of many 
of these dams and how the larger ponds 
had s small dam, that kept the water from 
backing up too far in the streams. The 
taking of ice in the winter was very 
important to the farmers and the butcher 
shops. These ponds were a great place to 
skate and play hockey on. In the summer 
time, these ponds were used as swimming 
holes. 

Finally the Provincial NDP 
Government have told C.L.O.C.A. to drop 
any ideas they had of draining the 
Cranberry Marsh in Whitby. I wrote years 
ago when the idea was first talked about 
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how crazy it would be to think of draining 
a marsh, 

If you have taken the time to walk 
along any beach that is part of Lake 
Ontario, you will notice it is made up of 
gravel of both coarse and fine. The water 
level in the marsh is controlled by the 
water level of Lake Ontario. If 
C.L.O.C.A. had asked any of the old folks 
of the area, they would have said they 
could remember when the Cranberry 
Marsh some years was nearly dry and one 
could walk over most of it in low rubbers. 
Other years the marsh was very high and 
you needed a boat to get around the 
marsh. I personally think C.L.O.C.A. 
makes a lot of mistakes and to drain the 
Cranberry Marsh would be their biggest 
mistake ever. 

Ed Johansen (1-416-985-9021) and 
the S.P. Fishing Club have a full agenda 
of fishing trips for the season - 4th annual 
Pickerel Contest, Pigeon Lake, May 25th 
& 26th, 1991 - 4th annual Bass Buster, 
Lake Scugog, July 21st, 1991 - Sth annual 
Salmon and Trout Classic, Lake Ontario, 
August 17th & 18th, 1991 Sth annual 
Muskie Weekend, Stoney Lake, 
September 14th & 15th, 1991. 

The big noise made by outfitters and 
tourist operators that the native people 
living near Algonquin Park are going to 
be able to hunt and fish in the park is a 
shame. When you put your money up, an 
outfitter or tourist operator will see that 
you get your fish or moose. So why 
should the native people be stopped from 
using the park in a respectful manner. 


THE Swap CoLUMN 


Deadlines for the next issue: 
May 8, 1991 at 4:00 p.m. 


FOR SALE 


Sony stereo, am/fm system with 2 Sony 
speakers and record player $100 or 
best offer. Call: 725-0235, 


40-Piece set of stoneware dishes 
(setting for 8), country goose design, 
microwave & dishwasher safe, asking 
$60. Call: 723-6790. 


Cobourg, 2.12 acres estate building lot, 
drilled well/services permits available, 
minutes from Highway 401 & golf, 
$129,900, prestigious area. Call: 416- 
723-2072 after 6:00 p.m. Herman. 


3-Bedroom furnished cottage, 198 feet 
frontage on Skotamatta Lake, septic 
tank, running hot & cold water, 
$120,000. Call: 723-6983. 


1985 Yamaha RZ350 motorcycle, 
excellent condition, never raced, 15,000 
km, certified, complete with detachable 
Solo seat $2,200 or b.o. Call: 705-745- 
6056. 


1946 Chev 1/2 ton, street rod new, 283 
motor $5,500, 1971 Chev 1/2 Ton, 4X4, 
A-1 condition, 4 1/2 in lift. Call: 705- 
738-3243 after 6:00 p.m. 


3-Bedroom Trailer, used 3 seasons at 
Birdsall Beach on Rice Lake, 33X11, 
metal shed, aluminum awning, deck, 
tower, electric lawnmower, $20,000. 
Call: 705-295-4855. 


Why Rent? 35° Trailer located in year- 
round adult part, separate bedroom, 
fully furnished, 15°X13° living room 
$23,900. Call: 786-2803. 


Old upright antique piano, seat & music 
$300, stainless steel double sink, $50, 
white stove $50, 1977 Yamaha $1,000. 
Call: 723-4086. 


Wishing well, six-sided made from red 
cedar, completely finished, hall mirror, 
24X36, with round top, pine with walnut 
finish. Call: 987-5118. 


King-size semi-motion waterbed, 
pedestal & all accessories $400, stroller 
folding voyager $30, downhill skis, 
boots, poles, men & women $100 each. 
Call: 576-9062. 


2 Self-storing storm doors with all the 
hardware, one left hand, one right hand, 
living room drapes. Call: 683-4759. 


1973 24° Holiday Trailer, very clean, 
sleeps 5/6, has everything, one 15’ fibre 
glass boat, 50 h.p., 1989 Johnson motor 
& trailer, Call: 705-653-3986. 


1981 18° Peterborough Bowrider Boat 
with 80 merc/trailer, 1984 50 h.p. merc. 
motor 10 hours, 1990 Chev. 4X4, 2000 
series, loaded. Call: 705-932-2412. 


1980 Thunderbird, 302 motor, $1,500. 
Call: 436-5366 after 3:00 p.m. 


Apartment-size washer and dryer, like 
new, must be seen, four years old, 
almond $550 pair. Call: 432-8859 after 
§:00 p.m. 
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| Ads for the Oshaworker 


Please print your ad below: 


c-------- 


1. 2. 3. 4. 5. 
6. ie 8. 9. 10. 
11. 12. 13. 14. 15. 
16. 17. 18. 19. 20. 
Phone number: ‘ 
Name: Serial No: 


’ 


Note: There is a 20 word limit (only), non-business ad, 
one ad per member. 
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1990 Chevrolet Beretta GT, two-tone 
blue, 28,300 km, fully loaded, automatic, 
air, cruise, am/fm, p/s, p/b, 3-year 
warranty $14,500 or b.o. Call: 434-2608. 


16' Thundercraft boat, motor & trailer, 
also fishfinder. Call: 728-6548. 


Hi-Lo hardtop traveller trailer, sleeps 4, 
fridge, stove, no leaks, good condition 
$1,250 or best offer. Call: 579-3570. 


1984 S10 Chev ext. cab with V6, 5- 
speed, good condition, $4,700 certified. 
Call: 623-5161. 


Pioneer tumtable, Nakamichi tape deck, 
sold oak wall unit, 2 gold broadloom 
rugs. Call: 576-1405. 


1980 Ford step-side 4X4 truck, 8 cyl, 
302 eng., two new tires on back, body in 
good condition $3,200 or b.o., as is. 
Call: 416-987-4276. 


NO GST. 1987 Deita 88 Royal 
Brougham, loaded, immaculate 
condition, very attractive, two-tone beige 
$9,400 firm. Call: 705-426-9314. 


1990 Chev. Astro, loaded, 20,500 km, 
certified $19,700 or best offer. Call: 725- 
5079. 


1988 Grand Prix SE loaded, dual 
exhaust, 62,000 km grey with tinted 
windows, sharp car $14,500 or b.o. Call: 
725-0465. 


1988 House trailer Corsair 34’, beauty 
rest mattress, coast-to-coast home, 
base in Ontario, asking $25,000. Call: 
623-3535. 


1981 Mustang, 6 cylinders, as is, 3 
aluminum storm doors, 32°X80°, 5 
storm windows 32°X62". Call: 987-3326. 


4-seater spa jets, air, motor, valued at 
$3,500, asking $1,000, like new. Call: 
705-324-4055. 


Full-size camper, loaded, 3-way fridge, 
stove, furnace, bathroom, 3/4 ton truck 
included if wanted, been in storage. 
Cail: 416-985-7029. 


Sale or trade, 20-year membership at 
Resort in Madoc, Ontario, offers year- 
round and coast-to-coast camping. Call: 
416-263-8211. 
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Patronize 
Oshaworker 
advertisers 


Right here for you! Right in the heart of 


GM territory 


GM family program available 
Call or come in for details 


266 King St. W. Oshawa, Ontario 436-1500 


No warnings, threats or promises 
and 
Definitely 


“ 


Just our commitment to be of service to you, our customer. 
Try us, you'll be satisfied. 


She ri d a eee ROLE OLDSMOBILE nal 


CADILLAC LIMITED 


1800 Kingston Rd. at Brock Rd., Pickering, 683-9333 


T&C 


Small Engine 
Sales-Service-Parts 


8 Bo eaay, you guide N with JUST ONE HAND*! 
© Modem sized fer every gardert 


RR#1 - Green Rd. Hampton 
263-8469 


THE OSHAWA 
/-~ AND DISTRICT 


(C \Sy CREDIT 


COUNSELLING 


SERVICE 
"Guiding People From 
Red To Black" 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 
579-1951 


VAN HEMMEN 
TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists in 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


OVER 500 GOOD USED TIRES FROM $20.00 


THe Swap CoLuMN 
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1978 Concord, body and engine good, 
2-door, 6 cyl., standard, good for parts 
or certify with little work, asking $250. 
Call: 436-6669. 


7.5 cu.ft. Viking freezer, like new, $225, 
ladies Roadking 10-speed bike $65, 
curtains & bedspread for children $12. 
Call: 576-9162. 


21' Buccaneer sailboat, shoal keel, 9.9 
deep shaft o/b, 2 tanks, VHF/CB radios, 
frvre pulpits, head, alcohol stove, ice 
box $6,000. Call: 986-0758 evenings. 


Cottage lot on Kashwakamak Lake, 
south western exposure, 154'X375", 
road access with a driveway, hydro on 
site $55,900. Call: 416-579-1340. 


1984 Chevette, automatic, ziebarted in 
good shape $1,500, antique French 
provincial couch/chair good condition 
$300 or b.o. Call: 416-797-2706. 


Walk to south plant, spotiess emi, 2 full 
bathrooms, central air, finished 
basement $139,900, firm offers 
considered 1224 Venus. Call: 723-0738. 


Oftice furniture, desk, cabinets, chair, 
telephone system, many other items. 
Call: 576-0133 or 436-3595. 


1985 23" Criscraft Scorpion, cuddy 
cabin, 170 hours, 260 h.p., excellent 
condition $21,900. Call: 436-2003. 


Vinyl cover, short box S10 excellent 
condition $55. Call: 416-668-6980. 


York executive rowing machine, 
electronic counter $100, set (P155/8 - 
13K100) all season tires, Keviar steel 
belts, mini spare $150. Call: 576-3887. 


1983 Buick Electra wagon fully loaded, 
1978 Prowler 28' trailer fully equipped, 
15’ Peterboro trailer, 40 h.p., merc. 
$14,000 sell separately. Call: 623-4318. 


Lot in Enfield 100X519, $125,000, 1 
cement step 3' wide, cement step 5' 
wide. Call: 728-9871. 


Round table, 4 vinyl padded swivel 
chairs, from oak barrels $500, quantity 
morris taper shank drill bits, selection of 
taps, $3,500. Call: 987-4932. 


1981 G.M.C. 1/2 ton, good shape, 350, 
A/C, p/w, p/dl, tilt cruise, aluminum 
wheels $3,700. Cali: 725-2399 or 1-705- 
748-6663 after 6:00 p.m. 


Motorcycle Michelin tires, 110/front, 
140/rear, good condition $100, 1990 
Yamaha FZR600R blachsilver, under 
warranty $6,000. Call: 623-4055. 


Child safety doorway gate, spring- 
loaded, telescopic steel tubes, expands, 
from 26° to 42" wide, mould plastic $20. 
Call: 579-3026. 


Trailer '75 Lionel hardtop with awning, 
sleeps 6,a 3-way fridge, stove, heater, 
sink, good condition $900 or b.o. Call: 1- 
705-924-2174 anytime. 


Chrysler parts: 318 re-condition heads 
$100, rad $25, condenser $5, A/C 
compressor $20, alternator $15, spark 
control module $15. Call: 728-2044. 


Viking snowblower, 5 h.p., very good 
condition, runs excellent, $300, serious 
inquiries only, please! Call: 725-5289. 


Leather coat (small) size 10, wool coat 
(medium) size 12, curtains for wall 12 
wide. Call: 728-0393 after 5:00 p.m. 


1981 Capri, needs engine work, body in 
good condition, best offer. Call: 433- 
3889. 


Easy glider exercise machine like 
country skiing, new $50. Call: 668-0960 
after 5:00 p.m. 


New solid oak coffee table, two 
matching end tables $450, Ikea pine 
junior bed, mattress, cover $60. Call: 
668-6504. 


Baby furniture, all white, crib and 
mattress, change table with tub, two 
dressers, asking $95. Call: 725-4450. 


1972 Chev. 1/2 ton, front end like new. 
Call: 1-705-277-2281 or Harold at 025 
Shift #1 5875. 


Antiques, pine blanket box, needs 
refinishing $120, old oak schoo! clock, 
just reconditioned $350, 6 old coal oil 
lamps $35/$65. Call: 623-2611 Bob 
Shift #1. 


1979 G.M.C. Van, (Vandara 15), 58,000 
kms, 305, 2. barrell, new 
shocks/rad/plugs/wires, loaded, (paid 
$2,000 in Oct/90) best offer. Call: 416- 
986-9619. 


21' Holiday trailer, deck, shed, fridge, 
barbecue and more $5,000. Call: 725- 
9878. 


15° Star Craft, 33 elec., C.B. radio, fish 
finder, down riggers, battery pack for 
small motor, all A-1 $2,200 or best offer. 
Call: 728-8693. 


2 Cemetery plots, side by side, Mount 
Lawn Apostles Garden $500 each. Call: 
725-9947 or 728-3441, 


Queen-size waterbed, bookcase, 
headboard and bumper pads $185, 
dehumidifier $90, antique sessions 
clock $200. Call: 728-5636. 


30° House trailer, A-1 condition, new 
interior, sacrifice, must sell $8,900. Call: 
1-705-292-6136. 


Fireplace screen glass doors, brass 
solid oak door, firewood. Call: 728-9041. 


32° Terry taurus trailer, sleeps 9, shed 
and all accessories, front lake lot, 
Fenelon Falls. Call: 430-6419 or 725- 
2872. 


Ford Tractor with blade and 
snowblower, 3 cyl, diesel, completely 
overhauled $2,800. Call: 432-1360. 


1981 Acadian, 4-door, auto. 1979 750 
cc. Honda, spare engine, 2 full face 
helmets $725 complete. Call: 983-5581. 


Large 4-bedroom waterfront home, 2 
minutes north of Fenelon Falls, 1800+ 
square fee, 1/2 acre, cheap at 
$165,000. Call: 1-705-454-1592. 


Corner sectional sofa, navy blue with 
light floral print, 30 new aluminum vinyl 
windows, reasonable, 1977 Dodge 
Cube work van. Call: 666-4975. 


Commodore 128D personal computer 
with disk drive, colour monitor and 
panasonic printer, includes 2 joystocks 
and many programs $950. Call: 579- 
1340. 


Custom made oak gun cabinet, holds 6 
guns $675 or best offer, also oak quilt 
rack $175. Call: 728-3232. 


Speakers, Dynamic Audio, 100 watts, 
liquid cooled $300 pair. Call: 723-0431. 


1.6 Acre building, lot, River Road, 
Napanee, hydro, well, survey, deeded, 
water, access to Boy of Quinte asking 
$65,000. Call: 416-725-5329. 


Auto dehumidifier, min-max controls 
$135, electric hedge clippers 13°, $25, 
electric grass trimmers 10° $20, used 2 
seasons, 1/2 price. Call: 623-9963. 


5 Minutes north of Cobourg, 2,000 sq.ft. 
backsplit, 3 years old, airtight wood 
stove, pretty ravine lot in Village setting 
$189,000. Call: 416-342-3642. 


Parts for 1974 Dodge 1/2 ton truck, 
brakes, rotors, drums, starter, bumper, 
alternator, signal lights and more. Call: 
725-3348 after 4:00 p.m. 


1990 Pontiac Grand Prix LE, loaded, 
show room condition; $14,500 or best 
offer. Call: 666-2113 or 576-7592. 


1980 Malibu, as is $800, 1978 Volare as 
is $300, 1980 Blizzard 5500 many new 
parts $1,000 or best offer on all. Call: 1- 
705-454-1592. 


"Country Living” 3-bedroom home, 1- 
bedroom apartment, large garage, 2 
sheds, Nash road, E. of Rundle Road, 
Bowmanville, $134,000. Call: 434- 
5222. 


1985 G.M.C. 3/4 ton pickup, 350, cruise, 
many other options $5,900 or best offer. 
Call: 705-357-3536. 


Rowing machine, brand new used 


dozen times, regular $00, will sell for 
$325. Call: 666-1759. 


45 Horse power international tractor, 


mint condition, lights, new tires, 
guarantee one year $2,000. Call: 416- 
753-2303. 


THE OSHAWORKER 


49 


4-Bedroom detached house, recently 
renovated, deck off master bedroom, 30 
minutes from Oshawa, Port Hope 
$100,000. Call: 416-753-2303. 


Commodore 64 computer with colour 
monitor, disk drive, joy stick, mouse and 
programs, also including over 100 
games, $600 or b.o. Call: 987-2144. 


Brand new pool still in the cartons, 
12X24 oval, upgraded steel supports, 
$2,400. Call: 434-8940. 


1977 Monte Carlo, original owner, runs 
well, stereo, minor body work $500 as 
is, Yamaha electric piano, 76 keys, 
wood grain $1,000. Call: 579-6294. 


Kitchen table complete with leaf and 
four Rattan/Cane chairs, excellent 
condition $75. Call: 434-8384. 


1979 Chev. Malibu, 350 auto, good 
body, new metal $800 as is or best 
offer. Call: 416-797-2368. 


Dune Buggy, 2-seater, 1500 cc, VW 
motor, TP header, 1979 Buick Regal 
Coupe, J350 rebuild, B&M shift rally 
tires on chrome. Call: 623-2640. 


1954 Chev. Deluxe, 4-door sedan, new 
battery, rebuilt starter, finder skirts, sun 
visor, good condition, $1,500. Call: 416- 
728-7904. 


1957 Olds 98, 4-door, hardtop, rebuilt 
engine. Edison gramaphone $1,200. 27 
Old volumes of Elsie Dinsmore $150. 
Call: 263-2340. 


1989 30' Ledger, trailer, fully furnished, 
rear bed model, roof air, 30'X10" deck, 
new shed, beautiful park on Rice Lake 
$19,500. Call: 728-3513. 


Deck chairs and bird houses. Call: 723- 
9480. 


17'Golden Falcon trailer, sleeps 6, 
16X16 add-a-room, winterized, fridge, 
propane furnace included $15,000 + 
$200/month utilities. Call: 623-5442. 


32° Trailer Blazer trailer, sleeps 4, 
screened deck, $10,000 or b.o. plus 
$200/month utilities, close to Oshawa. 
Call: 623-5442. 


Stereo, base amplifier, 9-piece pine 
bedroom suite, microwave, chesterfield 
chair & ottomon, swivel rocker with 
footstool, plus more. Call: 985-7726. 


1990 Chev. Caprice Classic, Brougham, 
loaded, 7,500 miles, full warranty, 
maroom $19,200, NO GST. Call: 416- 
725-1409. 


Electric range (Lady Kenmore) with 
rotisserie in good shape $50. Call: 576- 
1699. 


40-Piece tap and die set S.A.E. size, 
40-piece tap and die set metric size, 3- 
piece ratchet tie down, microfurnace, all 
new. Call: 728-1502. 
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Boyer 


PICKERING 


Paitizx: Buick GMC Ltd. 


Your General Motors Dealership for the 90's 
1. SALES 
I've purchased two vehicles from Boyer Pontiac and I'm very satisfied with 
their sales staff. Neil Clark 
GM Truck Plant, Scarborough 
2. SERVICE 
Excerpt from Feb. 1990 Readers Digest ‘ 
“| unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC 
Ltd. in Pickering. Within seconds, the assistant service manager had the 
car running normally ... no charge ...” 
Automotive Columnist Robert Sikorsky 
JOIN THE WINNING TEAM 


SEE THE BOYER DIFFERENCE 
MICHAEL BOYER PONTIAC BUICK 
401 and Whites Road, Pickering, 831-2693 427-2693 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 

We always offer a great deal 

no matter what your ‘option’ 

@ Highest trade-in allowance 

@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 

@ We want your business... and we'll prove it! 


WARNING 


Tixan 


Largest Fuel Oil Supplier in 


Durham Region 
Extra Benefits provided for CAW 
Retirees & Senlor Citizens 
OQ AUTOMATIC DELIVERY 
Q EQUAL PAYMENT PLAN 
Q FREE FURNACE REPLACEMENT 
PLAN 
2 FURNACE INSTALLATIONS 
Q ELECTRONIC AIR CLEANERS 
Q CENTRAL AIR CONDITIONING 
Q FUEL OIL — STOVE OIL 
QO FARM DIESEL — GASOLINE 
OQ COMMERCIAL — INDUSTRIAL 
24 HOUR EMERGENCY 


SERVICE 
RADIO DISPATCHED 
OVER 8 DECADES OF BETTER 


Sipco 2TiXxon 


SERVICE 
313 ALBERT ST., OSHAWA 
723-4663 728-5138 


GM Employees and Siblings 


YOU MAY NOT BE GE 


ING ENOUGH $$$ FOR YOUR TRADE 
Also 


Special Employee Financing Available 


SUBJECT TO CHANGE WITHOUT NOTICE 
GUS BROWN PONTIAC BUICK 


1201 Dundas Street East 


668-5846 Toronto lines 686-1566 & 686-1567 


THe Swap CoLuMN 
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Outboard motor, 20 h.p. Chrysler (older 
model), good running condition with 
tank $400. Call: 263-2989. 


Cedar trees posts, electric panels. Call: 
725-1698. 


1986 Suzik Savage 650, excellent 
condition, 3,900 k.m. $2,300 or b.o., 
aluminum storm door, white, right hand 
32"X80" $30. Call: 728-3900. 


9.5 Evinrude outboard motor and tank 
$00 or best offer. Call: 416-579-1549. 


White outside railing, excellent condition 
$100 or best offer. Call: 725-6478. 


Hondaline men's black 2-piece leather 
bike suite, grey & red accents, size 44, 
worn twice, one white full face helmet. 
Call: 668-8450. 


3-Bedroom house on 25 acres, 30 miles 
north of Belleville, 5 miles from Madoc, 
some furniture Included, asking 
$99,900. Call: 1-519-623-6842. 


1988 Peterborough boat cuddy cabin, 
19"-6, 4.3 V6 motor, with O.M.C. 
outdrive prota-potti full swim platform 
trailer, excellent condition $19,500. Call: 
1-705-742-0963. 


1987 Monte Carlo SS, silver, fully 
loaded, auto, cruise, air, tilt, 60,000 km, 
warranty, bra, new exhaust/shocks, 
$10,900 or b.o. Call: 571-6667. 


1986 Acadian Le, 4-door, auto, only 
53,000 km, mint condition, certified 
$3,500 firm, new wing chair less than 
1/2 price. Call: 435-0901. 


Lawn Ornaments, spinning legs, 
Sylvester, Tweety, Blue Jay, Tom & 
Jerry, Woody Woodpecker, $13.00 
each. Cail: 725-9390, 


New three piece wall unit, wood grain, 
tinted glass $999, Italian Provincial 
sofa/chairs, 3 marble end tables, 
matching lamps $1,200. Call: 571-3165. 


C.L.16-6 Passenger sailboat with trailer 
& 2 h.p. motors, in excellent condition, 
asking $2,650. 


1990 Chev. Cavalier 224, 2-tone, air, 
cruise, am/fm cassette, all the toys, lady 
driven. Call: 728-4845 after 6:00 p.m. 


Paragon English fine bone china, 8- 
place setting with salt and pepper, 
sugar and creamer, new, $650. Call: 
432-1032. 


Lawn spreader, indoor barbecue, hip 
rubber boots, trolling rod holder, marine 
swimming ladder. Call: 725-9214. 


23° House trailer, mint condition, gas 
furnace, hot/cold water, 3-way fridge, 3- 
pc. bath, many extras, 20°X8" screened 
add-a-room, $13,000 or b.o. Call: 416- 
725-9509. 


1989 Four ton Tandem dump trailer, 
electric hydraulic hoist pulls with heavy 
half-ton, all steel construction $4,600. 
Call: 576-9804. 


Blue and white spruce trees, 30 gallon 
galvanized pressure tank. Call: 983- 
5396. 


Starcraft 22 17S 1.0. extras, 1973 1/2 
ton G.M.C. with cap as is $500. Call: 
576-6480. 


Commodore 64, 1541 disk drive, 1702 
colour monitor, joystick, lots of games 
$600. Call: 436-5001. 


750 Honda, 15,000 miles, custom 
paint/mural, headers, racing fairing, new 
tire/chain, $1,000 or b.o. runs perfect, 
set of weights $65. Call: 723-1465 or 
leave message. 


Camping trailer, hardtop, sleeps 4, 
fridge and stove $1,000. Call: 576-0005 
after 5:30 p.m. 


1974 Cheyenne, 1 ton dualee, standard, 
3-apeed, bull low, tilt, air, p/s, p/b, very 
good condition, $2,700 or best offer. 
Call: 571-7183, 


Air conditioner, 123 B.T.U. $60.00. Call: 
571-3590. 


1986 Ford 1/2 ton truck, 69,000 km, 
new tires, brakes and exhaust, $6,500 
firm. Call: 263-4418 Jeff. 


1986 Dodge Aries, silver, auto, cruise, 
am/fm cassette, A-1 condition $2,900 
also double stainless teel sink/taps. 
Call: 1-705-786-3326. 


38 Foot hay elevator. Call: 416-986- 
§332. 


Kitchen cupboards, 15’ section, counter 
deck, 10 doors, 3 drawers, shelving, etc. 
Call: 725-1871. 


20' Bayliner boat, 4 cyl, volvo engine, 
125 h.p., stern drive, cuddy cabin, 
fenders, lines, tonneau cover, asking 
$11,500. Call: 416-623-9342 Mike. 


1985 Olds Cutlass Supreme, V8, 305, 
p/s, p/o, buckets, 2-tone grey exterior, 
grey interior, excellent condition, cert. 
$5,500. Call: 728-2583 after 5:00 p.m. 


2 Colour televisions and a rowing 
machine, all in good shape and 
reasonable prices. Cail: 723-7574. 


Ajax 28, Cassandra {I, excellent 
condition, fully equipped, depth 
sounder, knotlog, VHF, cockpit 
cushions, steel cradle, much more 
$19,500. Call: 644-2538 days or 668- 
0785 evenings. 


Firewood, all hardwood cut and split, 
any size, lots available, also soft wood. 
Call: 1-705-277-2806 or 328-1868. 


23' Mastercoach trailer, sleeps 6, 
separate back bedroom, fumace, tridge, 
stove, new awning and antenna, many 
extra's $6,000. Call: 416-436-0513. 


1983 Ford Escort for parts, good body, 
some new parts. Call: 786-2827 
Newtonville. 


30' House trailer, remodeled interior, like 
new, forced air propane heat, 4-piece 
bath, more, must sell, sacrifica $8,900. 
Call: 1-705-292-6136. 


Stalite trailer, sleeps 4, propane stove, 
fridge, water & lite hook-up, $1,200, 
Johnson 4 h.p. outboard motor cruise a 
day tank $300. Call: 723-9881. 


4 Farm gates (16'X4'), (14°X4’) (12°X4’) 
(10°X5'), quantity coloured sheet metal. 
Call: 668-8960. 


Utility trailer, 5X8, covered, 14” wheels 
$500. Call: 576-4936. 


1989 23' Jamboree M/H, less than 
15,000 km. 460 Ford with air on motor, 
p/b, p/s, 16° awning & TV aerial, asking 
$31,500. Call: 725-8937 for information. 


Roto tiller, 5 h.p., chain driven, excellent 
condition $350, 4 cycle gas mower $70, 
electric mower $65. Call: 723-6206. 


1985 23' Chris Craft Scorpion, cuddy 
cabin, 170 hr, excellent condition 
$21,900. Call: 436-2003. 


1988 Glendale 35’, tipoot A/C, tower, 
winterized, 10X30, deck, sleeps 9, on 
Rice Lake, immaculate thru-out $21,900 
or b.o, Call: 571-1039. 


Running boards to fit G.M. Mini van, 
excellent condition $75. Call: 576-0541. 


1979 G.M.C, 1/2 ton Sierra Classic, 
350, 4.6, auto, p/s, p/b, tilt steering, dual 
tanks, asking $1,800 or best offer. Call: 
1-705-277-3612. 


1981 Chevette, 4-door, auto, p/b, new 
paint job, front coils, exhaust system, 
brakes, certified, asking $1,800 or best 
offer, Call: 623-7507. 


46 Acres Haliburton Highlands, cleared 
building site, lots of hardwood asking 
$89,000. 


1986 Honda 350 X $1,575, 1985 Honda 
250 SX $1,500, 3 wheeler's both in very 
good condition, used little. Call: 983- 
9769. 


MOVING! Dehumidifier $95, queen size 
waterbed, bookcase, headboard $150, 
antique sessions clock $200, electric 
snowblower $35. Call: 416-728-5636. 


Ladies diamond ring set (approx. 56CT) 
$850, ladies silver tipped raccoon coat, 
never wom $2,000. Call: 725-9783. 


5-Piece Teak dinette set, table 5 chairs, 
buffet and hutch $300. Call: 728-2211 
after 5:00 p.m. 


Collector plate, mint condition “Dog 
Tired-The Springer Spaniel” $20 firm, 
engagement wedding band set 
appraised $2,050, asking $775. 


Bees, hives and equipment. Call: 686- 
7679 after 5:00 p.m. Jim. 
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15° Aluminum canoe $200, short box 
liner tor new G.M. trucks, 1991 Arctic 
Cat Cheetah touring $6,000 firm, 8’ 
truck cap $100. Call: 579-3633. 


16’ Princecraft, 120 h.p. 1.0., O.M.C. 
stern drive, ski bar and rope, life savers, 
canvas top, trailer, looks & runs great 
$3,800. Call: 263-2989. 


1990 Isuzu Impulse XS, 5-speed, 
loaded, like new, 17,000 km, NO GST. 
Call: 644-1211 weekdays 7 to 4 p.m. or 
885-2082 evenings. 


1982 Mazda RX7 GSL custom paint, air, 
cruise, sunroof, am/fm, p/w, p/m, 
summer driven over $5,000 upgrades, 
asking $6,900. Call: 434-7787. 


18' Cedar strip and epoxy tripping 
canoe, white ash and birch fittings 
$1,200, 62 cm. Bianchi 12 speed bicycle 
$150. Call: 728-5617. 


Starcraft hardtop camper, sleeps 6, 
electric hookup, $1,650 of b.o. 12’ boat 
fiberglass (Surfmaster) 6.6 Chrysler 
outboard $500 or b.o. Call: 655-3780 
after 6:00 p.m. 666-3427. 


New summer home, partly finished with 
200 amp service on Hwy. 121 
Haliburton Highlands with six acres, 
asking $79,000. Call: 416-723-7021. 


Homelite gas weed-eater (trimmer) 
$125, Homelite chainsaw, 16° cut (like 
new) $300. Call: 983-5117. 


185 cm Honda street bike, blue, faring, 
luggage rack, 2 helmets, low kilometers 
$500. Call: 416-576-3454. 


1968 Triumph TR 250, white covertible 
3/4 restores classic $8,500, airtight 
fireplace insert w/fan, glass door, heat 
1500 sq.ft. $650. Call: 416-655-4959. 


Bathtub, fiberglass, triple panel 
enclosure/toilet, 37” vanity, marble top, 
faucets, bathroom fixtures brand new 
and still in box. Call: 1-705-743-3702. 


Sliding windows, 4-panes of glass each 
plus tracks and hardware, 4 years, 
(56°X36") (32°X36") (68°X36") 
(26°X28"). Call: 579-1961. 


Small fiber glass fishing boat, 
dehumidifier, Noma 3 1/2 h.p. lawn 
mower, all A-1 condition. Call: 725- 
1937. 


Handmade crafts, afghans 60X75 and 
cradle doll size, cushions. Call: 725- 
7710 after 4:00 p.m. 


1990 Bonair House Trailer 17', many 
options, used only six weeks $13,000 
new, asking $10,500, NO GST. Call; 
430-0381. 


200 Gal. oil tank $25, also 80°X32" 
aluminum storm door $40. Call: 723- 
9911. 
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The expert choice. 
CLIFF MILLS MOTORS 


—< PHONE 723-8015 
266 King St. Oshawa é 


OR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE” 


Before You Buy — Check Our Prices 


@ tak 
= 
2 
Admiral Optical Company 


375 Bond Street West, Oshawa, Ont. L1J 8A2 
579-6411 


We make things very clear 
e Eye Examinations Arranged e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER CHRIS MARKOV, LICENSED OPTICIAN 


e Eye exami- 
nations arranged 


retirees, seniors 
and students 


571-3910 
16 King Street East 
(Across from the Marks Theatre) 


We challenge you to find our high quality and low prices 
anywhere else in town! 


THe Swap Co_LumMn 
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31' Airstream trailer, excellent condition, 
all options, also Suburban Silverado 
"20" low mileage. Call: 725-3152. 


1981 Chevette, 4-door, automatic, 
40,000 km, no body rust, Jady drive, 
asking $1,700. Call: 579-4591. 


1974 Honda CB 550, 20,000 miles, 
faring, backrest, trunk, saddle bags, 
new back tire and chain, best offer. Call: 
416-885-2655. 


Drum kit, Tana hardware, Ziligan, 
Sabian, cymbals, also road cases, rally 
rims with centees and rings, Eagle S.T. 
tires, excellent condition. Call: 723- 
5437. 


Ivory drapes 144°X86" $20, green 
drapes 74X80 $7, fiberglass truck cap 
$450 or b.o., Homelite 16° chainsaw 
$175. Call: 571-1384. 


2-Purebred Walker Hounds (male), 
good coon and deer $150 each, 60-30 
dog box $50. Call: 985-7614. 


1989 Cavalier, 2-door, p/s, p/b, air, tilt, 
cruise, sunroof, extended warranty, not 
smoked in, 43,000 km, $11,000 or 
$368/month. Call: 728-0921 or 579- 
0895. 


Cherrywood bedroom suite, queen size 
mattress, box spring included like new 
$800 or best offer. Call: 668-3367. 


Bon Air trailer, sleeps 6, stove, ice box, 
electricity and water, sink. Call: 728- 
5053. 


Cedar trees for hedges, two electric 
lawn mowers, kitchen table and 4 
chairs, storm door/windows, tires $ R14. 
Call: 725-7768. 


1987 Peterborough 16 1/2’, 130 h.p., 
OMC Cobra powerfilt/rim, roller trailer, 
sleeper seats, am/fm, full top, fully 
equipped $11,500. Call: 436-3797. 


Brick home in Athabaska, 3 plus 1 
bedrooms, pool, rec-room, fireplace 
$172,900, also oak desks, wedding 
supplies, cooler. Call: 434-5660. 


Chesterfield & chair, Sklar - Peplar, 
floral pattern $150. Call: 668-8353. 


1977 18 Doral boat, 150 mercury 
o/poard, rebuilt 1990, north trail trailer 
o/board, bracket canvas and trailer 
cover $8,500. Call: 668-4039. 


One waterbed, queen size, new 
mattress and bookcase headboard, 
asking $100. Call: 728-6516. 


Deluxe 36' Golden falcon trailer, 2 tip 
outs, full size fridge, 4 piece bath, used 
3 summers, must be seen $29,000. 
Call: 613-395-3840. 


1981 Pontiac Catalina, loaded, recent 
brakes and gas tank, coiled yearly, no 
holes, good running car, certified $995 
or b.o. Call: 1-705-277-2975. 


5-Piece patio set $25, gas barbecue 
$25, dinette table, 4 chairs, $25, sofa, 
chair, ottoman, rush velvet $250, coffee 
table $25. Call: 668-4964. 


1986 5th Ave., loaded, r/w drive, 
excellent condition, 1972 Chrysler 440 
engine, new tires, 5 gal 
mercury/Chrysler tank. Call 728-6424. 


German short-haired Pointer puppies, 
C.K.C. Registered, affectionate, easy to 
train, both parents on premises, ready 
end of May $350. Call: 1-705-778-2330. 


28' Holiday trailer, 3 piece bath, bridge, 
sleeps 8, $8,200, 16’ Starcraft 110 h.p. 
Evinrude $4,200. Call: 436-6955. 


16' Bombardier sailboat plus boat trailer, 
excellent condition $1,600 or best offer. 
Call: 416-668-8400 Henry. 


Double bed, headboard, footboard, box 
spring, mattress and rail, like new $250, 
area carpet 8'X12' cream, oriental 
design $225. Call: 416-435-0183. 


1988 Roadster lightweight, hardtop 
camper trailer, sleeps 4, 8’ add-a-room, 
boat rack and spare tire, $2,500. Call: 
436-0826. 


12 h.p. lawn and garden tractor, 38” cut, 
excellent working condition, asking $775 
or best offer. Call: 416-263-2669. 


Entertainment centre, including Zenith 
20° colour TV, radio shack, receiver 40 
W per side, equalizer, large speakers, 
cabinet $395. Call: 723-0738. 


1989 Carcica, LT, 4-door, excellent 
condition, loaded, very low mileage, 
asking $9,000. Call: 725-0803. 


Dress, blue chiffon, size 14, $100 or 
b.0., ladies coat beige size 12 $30, 4 
radial tires on rims best offer. Call: 726- 
2052. 


Telephone table, chair $25, Bell/Howell 
Camera with projector, hardly used 
$175, 6' artificial decorate Xmas tree 
$80. Call: 576-5080. 


Complete set of windows curtains for a 
recreational vehicle, excellent condition. 
Call: 725-0803. 


Blinds (54'X55") $60. (54°x55") $60 
(58°X97 1/4") $100 carpet rose (12 
1/2'X12') $200 valence’ rose 
(extendable) $75. Call: 666-3299. 


1981 Malibu, 4-door, standard tran, p/b, 
p/s, maroon, good shape, 126,000 kim, 
$1,200. Call: 723-1049. 


Microwave stand $0, apt. size washer & 
dryer with stand $900, coffee table & 
end table $85, lamps 26" (rose) $50 
pair. Call: 666-3299. 


1978 Pontiac Lemans, good running 
condition, as is $800 or best offer, 
double bed, box spring/mattress good 
condition $200. Call: 728-9277. 


Evinrude outboard, 4 h.p., including tank 
and line, like new $395. Call: 723-7419. 


Oak Panel kitchen cupboard doors, 
assorted sizes $10 each. Call: 666- 
§312. 


New car trailer $1,200, 360 h.p., chev. 
heads $450, stockcar $950. Call: 983- 
5390. 


1974 Coleman hardtop tent trailer, 
sleeps 6 adults, 3 burner stove, furnace, 
canopy, extended bumper $1,250 or 
best offer. Call: 668-0609 Shift #1. 


1988 Starcraft 20° ski boat, 350 i/o, 
stainless prop., accessories included, 
tandem trailer, good condition, low 
hours $22,500. Call: 1-416-985-0601 or 
1-705-786-3222. 


3 1/2 year-old Cape Cod Style brick 3- 
bedroom home, lot 91°X675", backing on 
ravine/conservation area, kitchen, family 
room, $329,000. Call: 1-416-983-5261. 


Cedar trees for hedges plus scotch 
pine, all sizes. Call: 728-6356 after 5:00 
p.m. 


Apartment size washer & dryer Inglis, 
new March/89, almond colour, tope of 
the line, list today for $1,300 asking 
$850 or b.o. Call: 723-6533. 


1986 Chev. Cavalier, 4 cyl., 3 speed 
auto, certified, 57,000 k.m., asking 
$4,500. Call: 436-1391 Kevin. 


1980 Olds Cutlass, 4 door, auto., am/fm 
cassette, new engine, good condition, 
$1,700 certified or b.o. Call: 985-0335. 


1978 Chevie Nova, V8, 305, low 
mileage, good going to work car, as is 
$400 or best offer. Call: 723-3916. 


1973 Honda CB 350, excellent shape 
$300, Wiscot snowmobile trailer 90° 
wide $500, cedar composts 
32°X32"X32° $40. Call: 725-0095. 


5 H.P., riding mower $575, 3 1/2 roto 
tiller reconditioned $250, lawnboy 
mower reconditioned $100, electric 
mower $70, tent trailer $600. Call: 416- 
797-2586. 


3-Piece living room, biue gray velvet 
$650 or b.0., portable spray painter 
compressor gun, hose, everything 6 
months old $300. Call: 728-6934. 


Replace your old electric water heater. 
A one-year-old 40 gal. electric heater for 
sale $150 or best offer. Call: 725-8011 
evenings. 


30° Kenmore electric stove, has new 
over element. Call: 728-1960. 


1981 Holiday 29" trailer, air condition, 
20° awning, stove, fridge, 4-piece bath, 
T.V. antenna, sleeps 10, $16,000. Call: 
1-705-743-9369. 


Bloodhound puppies, CKC registered, 
males/females, reds or black/tan, 
carefully bred for soundness type & 
temperament. Call: 1-519-848-3858. 
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1984 Camero, V6, brand new paint, T- 
Bar roofs, p/s, p/b, pw, asking $4,300 
or best offer, must be seen. Cail: 416- 
436-0825. 


1981 Pontiac Grand Le Mans, loaded, 2 
tone brown, 2 door, $1,800 or best offer. 
Call: 985-9604 9:00 a.m. till 3:00 p.m. 


Gypsy trailer, light weight like new 
$5,800, 7 piece dining suite, padded 
chairs, like new $850 or best offer. Call: 
723-7468, 


1990 Craftsman 12 horsepower electric 
Start 6 speed - 38" mower /awn tractor, 
four year warranty left, $2,000 firm. Call: 
436-9710. 


1982 J 2000 Hatchback, excellent 
condition, motor for 1981 Honda, motor 
for 1985 Chevette rebuilt auto, trans., 
and body parts. Call: 725-7249. 


Red seat for S 10 39" stove Fridgidair, 
bathroom faucet brand new, G.E. 
electric lawn mower, 1985 Dodge 600 
start motors. Call: 725-7249. 


Beautiful 22' Cuddy cabin boat, mint 
condition, loaded with extras. Call: 432- 
2928 for details. 


Commodore 138 complete system with 
2 drives $999, also 1541 and 1581 
drives $150, each 2400 modem $100 or 
b.o. Call: 725-7043. 


Bonair hardtop tent trailer, sleeps 6, 2 
burner stove, new propane tank, sink, 
ice box, electricity, sacrifice at $1,100. 
Call: 728-4099. 


Purebred AM Cocker Spaniel pups. 
Call: 1-613-472-3391 or 613-472-5558. 


New, Niccalini raincoat, blue, size 9-10, 
beautiful sheer dress, shoes/purse to 
match, size 10-12, light blue, wom once. 
Call: 725-0803. 


3-Bedroom, attractively decorated, 
raised bungalow on one acre, 
office/woodstove in basement, large 
sundeck, 10 min. east of Lindsay 
$128,000. Call: 705-793-3459. 


Lady Kenmore, 30” electric range, In 
good condition $175 or best offer. Call: 
728-2518. 


1988 Prowler, 20" Cuddy cabin, 165 
merc, head (never used) am/fm 
cassette, all equip. included 3,000 Ib. 
trailer $20,000 or b.o. Call: 728-5607. 


Wedding dress cleaned, boxed, size 18- 
20, satin asking $300. Call: 576-9580. 


FVC car stereo $125, Phillips, booster 
equalizer $75, JVC, VHS, VCR $175, 
world coin collection and Canada coin 
collection. Call: 668-9010. 


1982 Chevette diesel uncertified, 
nothing to repair $700, 26" colour T.V. 
$100, double waterbed $100. Call: 435- 
0878, 
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1989 Chev. Corsica, loaded, low 
mileage, 15,000 miles, $11,500 or best 
offer, very clean. Call: 435-0878. 


Queen size waterbed, deluxe 
headboard, rails, motionless mattress, 
dark finish, like new $250. Call: 576- 
6376. 


Health forces sale, 20-year membership 
coast to coast, resort camping, across 
Canada and the U.S., home base 
Crystal Beach, Madoc. Call: 1-613-962- 
8883, 


1983 FXR Harley Davidson, rebuilt 
engine last year, 80 cu. in., 5-speed, alr 
suspension $6,500 or best offer. Call: 
1-705-786-1052 or 1-416-728-2565, 


One 1980 CR8 or dirt bike, very good 
condition $600, one 1977 250 good 
condition $350. Cail: 1-705-277-2281, 


Generator 3K, 4/110, 1/220 plugs, 7 h.p. 
BVriggs, good condition, $950. Call: 
986-5715. 


1981 Honda motorcycle, 900 cc., C.B. 
custom, low mileage $1,500. Call: 576- 
4243. 


1986 Chevrolet 3/4 ton camper, special 
350 engine, 1985 Celebrity station 
wagon V6. Call: 416-728-7200. 


24° Fith House trailer, sleep 6, shower, 
fridge, stove, furnace, 14° Fith boat, 
fibreglass, auto start, 40 h.p. mere. Call: 
576-3338. 


1986 27° Royale Classic motor home, 
due! fuel, duel A/C, am/fm, microwave, 
full bath, oak cupboards, other options, 
40,000 km, $35,000 firm. Call: 723- 
6472. 


1986 Pontiac 6000, immaculate, silver, 
few options, 110,000 km, good mileage 
$4,995 or bests offer will certify. Call: 
986-5507 after 5:00 p.m. 


15” Glenelle trailer, sleeps 4, furnace, 2- 
piece bath, 3-way fridge, 3-burner stove, 
radio, excellent condition $3,400. Call: 
683-4177. 


1985 Chris Craft Scorpion 230 LTD, 
350/260 h.p. merc., many extras, 1987 
E-2 load trailer $27,500. Call: 1-416- 
655-3624 Raglan. 


Riding Lawnmower, 14 h.p., 42° cut, 
hydrostatic transmission mower, blade 
left, snow blade, new battery $1,100 or 
b.o. Call: 1-416-985-8334 or 1-705-359- 
1340. 


Air Condition, used two summers, 
Kenmore 8,000 B.T.U. Call: 571-7427. 


Air compressor for 1977 Pontiac $75, 
car radio am/fm/8 track $10 each, 
stereo unit stand 42highX19 wide $80. 
Call: 728-6773. 
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1988 Astrovan, 8 pass., fully loaded, 
highway miles $14,000 or b.o., 1979 31° 
Glercette trailer, sleeps 7, $11,500 or 
b.o. Call: 416-986-0835. 


1975 Moliday trailer 16’, fridge, stove, 
fumace au:d toilet, easy to tow $2,200. 
Call: 1-705-277-3644. 


Driveway sealing unit trailer, tank, hose 
and wand, spare tire, complete $1,500 
or $900 unit, trailer $650. Call: 723- 
9525. 


1989 Cutlass Supreme, loaded, non- 
smoker, asking $12,900. Call: 579- 
3099. 


1983 Chev. Malibu, parts or whole car, 
various assortment of new windows. 
Call: 463-2178. 


1981 Capri, 4-cyl, auto, good condition, 
as is $700, Chev. starter (350 motor) 
$35, 2-rear drums (Caprice Classic) $35 
each. Call: 286-4267. 


27° Prowler house trailer, asking 
$10,000 or best offer. Call: 576-7521. 


3/4 H.P. jacuzzi pump, filter $250, 5 
string Como Banjo, case $200, roto 
beer keg $40. Call: 432-6662. 


Bicycle Blue Angel, 20° girls, like new 


$70, roller skates girls, size 4 $20, Holly 
Hobby bedspread, yellow, curtains $55. 
Call: 728-6773. 


White frost free Viking fridge, good 
condition $100, white stove suitable for 
cottage. Call: 436-5127. 


1981 Toronado, fully loaded, sunroof, 


new tires. Call: 987-4065. 


Baby furniture, crib, change table, high 


chair, pool table 4°X9', etc. Call: 416- 
576-0503. 


Kenmore washer and dryer. Call: 725- 


7647 any time. 


Stereo with 2 speakers, variety of 
dishes, plush bath sets, ladies size 12 
blouses-sweaters-skirts-pants. Call: 
725-5306. 


5 1/2 Johnson outboard, electric mower, 
electric mulcher, electric fans, wood 
planks, firewood, tires, rims, stove hood, 
electric fireplace, casement windows. 
Call: 428-6286. 


LOAN 
APPOINTMENTS 


are now available, upon request to discuss your 
borrowing and 
line of credit requirements. 


Call the Auto Workers Credit Union 


728-5187 


and set up an appointment 
for your 
Personal Loan, Mortgage Loan 
or Line of Credit 
A great way to avoid the line ups. 


Auto Workers Credit Union 


Oshawa Branch 
Orono Branch 


728-5187 
983-5561 


Bowmanville Branch 623-7818 


“ 


1980 Travel Mate motorhome, 34,000 
km, air condition, new fridge, awning, 
stove, full bathroom, stereo, $27,500. 
Call: 723-2643. 


Gas tank for full size G.M. car $75, 
small kitchen table and 2 chairs $125, 
Hibachi and charcoal $5. Call: 576- 
6799, 


FOR RENT 


Furnished large bachelor basement 
apartment, appliances, utilities, parking, 
cable, (non-smoker, no pets) 
$750/month, first and last, Harmony & 
401 area. Call: 576-0751. 


House - Newtonville/Lakeshore Road 
area, available June 1st. Call: 725-9494 
or 728-7603 after 8:00 p.m. 


Cottage on Lake, new and clean, still 
available for G.M. holidays for 
information call weekends, very private. 
Call: 1-613-637-2836. 


Housekeeping cottage, clean lake, 
clean fish, sand for swimmers. Call: 
725-0222. 


2-Bedroom Mobile room in Clearwater 
“Florida”, reasonable rate. Call: 576- 
1291. 


Clearwater, St. Petersburg, 60' mobile 
home, 2-bedrooms, 1 1/2 baths, laundry 
facilities, available after May 18. Call: 
725-5117. 


Private 2-bedroom cottage, Pigeon 
Lake, starting from April 1st, 1991, 
weekly or monthly. Call: 1-705-799- 
6366. 


1986 Citation Motorhome, sleeps six, 
$600 per week. Call: 1-705-324-7355. 


Shared accommodation, responsible 
person, non-smoker preferred, share 4- 
bedroom executive house, pool, laundry 
with owner, $400/monthly, all inclusive. 
Call: 723-1465 John and leave 
message. 


99 Acres of good pasture for cattie, lots 
of water. Call: 986-5332. 


4-Bedroom, 2-bath semi, good 
neighbourhood, close to shopping, 
schools, bus, park, references required, 
no pets, first/last, $895/monthly + 
utilities for June 1st. Call: 416-434-8357 
after 5:00 p.m. 


4-Bedroom house to share with non- 
smoker, male or female, includes 
laundry, satellite T.V., jacuzzi $400 a 
month. Call: 579-1945. 


3 Bedroom cottage on 100’ lake front 
lot, all conveyances, 12° aluminum boat, 
Mapie Lake, Haliburton District. Call: 
576-9590. 


3-Bedroom, main floor, fridge, stove, 
parking, available June 1st, $800 plus 
utilities, near G.M. Call: 571-6760. 
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2-Bedroom apartment, available June 
1st, in King/Wilson area, 4 appliances, 
broadioom, drapery, $675/month + 
hydro. Call: 576-8391 after 4:00 p.m. 


Large furnished rooms, Kitchen 
tacilities, parking, laundry, separate 
entrance, deck, $75 to $80 weekly. Call: 
728-7004. 


SERVICES 


Daycare available, Whitby, responsible 
mother of two, willing to care for your 
child in my home, located on a court 
with a fenced yard, Manning and 
Garden St. area. Call: 666-2423 
Debbie. 


Are you the spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 686-2366. 


Are you coping with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help. Call: 576- 
7661. 


WANTED 


Scrap cars or trucks, best prices paid. 
Call: 432-9204 any time. 


Used cement patio slabs, 2'X30" or 
2X2’. Call: 668-8969. 


Used in excellent condition or new patio 
slabs, 2X2 and railroad ties also 
crushed stone. Call: 728-0921. 


British or European motorcycles. Cail: 


666-5312. 


Infant car seat and baby monitor, fairly 
new and in good condition. Call: 576- 
1440. 


Ride needed, starting April 8th, 689 
Hillcroft, Oshawa, main intersection 
Harmony & Adelaide, shift # 2. Call: 
683-2113. 


Cottage to rent for family of 5 in the 
Minden-Carnarvon area, for one week, 
July 20th or July 27th. Call: 725-8527 
Shift #1. 


Bell moto 4 or moto 5 helmets, will pay 
up to $100, similar helmets also 
considered, size large. Call: 987-3089. 


DEAD or ALIVE! Lawnmower, 
chainsaws, weed eaters, outboard, etc., 
any make, running or not, free pick up, 
good prices. Call: 728-8173. 


Ride needed immediately from 689 
Hillcroft to Gate 5 or 6, Shift #2, share 
expenses. Call: 571-5957. 


Motor ZL for 1983 Sunbird, or complete 
car, also Pontiac 1984 for parts, good. 
Call: 725-7249. 


Pool heater for 24° above ground pool. 


Call: 416-885-0639. 
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CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Bulk En nombre 
third troisiéme 
class classe 


T-3783 


